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C1 Expected Learning Outcomes

C1.1 The programme to show that the expected learning outcomes are

Rating Score = 3

Rating Score = 3

appropriately formulated in accordance with an established learning taxonomy, are

aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

Area for Improvement

- vangnssvylilu SAR nth 3-7 mswmvanansiaz
nslénds PLOs voemdngnslsondouuamees OBE
wazidenld Bloom’s Taxonomy d1llunsdnseau
nsiseu;

- néngnsszylilu SAR wih 6 msnsdi 1.2 Ifuansannu
#0AARDITENIN PLOs Yeaianansiiu Vision, Mission
YDINTINFeully naenauaINN1TRAITU PLOS
YDIMANGATNUIIABAABITUUTYYINTANWILALER
anwalvewvIngndeula

- vianansseylilu SAR i 7 laivuanguiidiula
dudeiivdngaslatinismeuns PLOs vesmdngns

Vanun 4 naul

- 2INNTNTIV SAR Uag 1Ae.2 Usingivanansdslale
finviun References 13011935 1UN3ANYITUNITIAYN
PLOs fiusniiioluainnseusnnsgiunmsanuilusedu
gauAnY (TQF) witumeuJuanlasinnsaiiunmsidiey

Westuansgulumaivndn wu ABET 1usiu

C1.2 The programme to show that the expected learning outcomes for all courses

Rating Score = 3

are appropriately formulated and are aligned to the expected learning outcomes

of the programme.

Strengths

Area for Improvement

- vangnssrylilu SAR vt 8 ndngmslauanimiy
duiusveanisiien PLOs funisiviun KSA wazilu
wwnslionnsddaeuluksagivanansaiiely
fviua CLOs idosnsld

- NNIATI UAB.3 YnTednulainisivun

CLOs 98905187391

- 911159339 SAR LiUsngnszuIun1sdeans A

wafnn1Ln153Avin CLOs voese v lumangns

C1.3 The programme to show that the expected learning outcomes consist of both

Rating Score = 4

generic outcomes (related to written and oral communication, problemsolving,
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information technology, teambuilding skills, etc) and subject specific outcomes

(related to knowledge and skills of the study discipline).

Strengths

Area for Improvement

- nangnssrylilu SAR an5199 1.4 vt 10 PLOs ved
MANgRIAN1INTEINBATBUAGUNY Specific LO uae

Generic LO

C1.4 The programme to show that the requirements of the stakeholders, especially

Rating Score = 4

the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.

Strengths

Area for Improvement

- nangnssvylilu SAR nth 11-13 1379 1.6 lanviun
naudlsddeiidndusondngns uazlding
swrdeyarnudensunlilunisiaii PLOs

- védngmsszylilu SAR m397l 1.5 wag 1.6 wih 11-13
LAAINANTTIATIEIANNREINSUR Il ulad e

Amsun1suundnvin PLOs

C1.5 The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.

Rating Score = 2

Strengths

Area for Improvement

- viinansseylilu SAR v 15 dn1suanananisiseus
TuunTetul uaglu SAR vth 17 dn1siananisiSeu
JrestinAnwtulaningsienisaeuniuauA1nnds

wazANUianalasie PLOs YoIANgnsATUNNGT

- 21NNNTATIT SAR WUINBNTIANANITUTTY PLOs 7
Y A 1 Y a =g
wanansidentiliaunsouanmanisussglaese suly

WeensuanananLAInnisazauianelaves
infnwtudanyingsie PLOs NNFIamangns
- 91NN159533 SAR llUTINGNAN15UTI] PLOs vey

Seulugulanying

C2 Programme Structure and Content

C2.1 The specifications of the programme and all its courses are shown to be

Rating Score = 3

Rating Score = 2

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths

Area for Improvement

- wanamsszybiluased 2.1 i 19-20 deayandnlu
Yoangnsiinsmeunsiudnguidvanevemangns

ATUYNNEY ATUDIU ASeUiU wAe.2 atuaian

- INMITIFNVENENTINBUNI VYA UsIN)Iteya
v ~ V@ v @ 9
VOINANFH TN LWL UUTBYAVDIANENTUIUUF

.7.2558 Flainseiunananstagiu
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- 21NMNINTIV SAR Uagdennanansineunsdagany
Inswmennsdeyandnduvesmeindaliasuiou way

galilannusdesmnnisdeaisuaznguidmung

C2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

Rating Score = 3

Strengths

Area for Improvement

- vangnssyylilu SAR nth 20 nuimangnsladinig
PONLUUMENaNTAILVAN OBE warldds BCD Tu

NIEUIUNTHAILATIENUALTIETINVDIMANGNT

91NN15M529 SAR WUTINTEUILNS BCD Aldlunns
fimunlassaiamdngmslusedu Uien daldundeseion
endnuduwazduuunlundndaldanunsananinanis
U538 PLOs vaandnanslaegedniau Usenauru
nangnsltuseau ien ladnfanssulusedn
IneninudiioaiuayunisdiSansinnuduney
yosmsdnsiingninusdadauaninisussq PLOs

aunvemangmslalinsuiiu

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

Rating Score = 4

Strengths

Area for Improvement

- vianansseylilu SAR wih 21 Tunisesnuuunangns
Istie1toya Feedback muinaudive 1.4 v 11-13

wllunsusulsslassadanaginnunseiv

C2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

Rating Score = 3

Strengths

Area for Improvement

- vianansseylilu SAR v 21 ladimsuananisnse
PYAMUFUNUTVBI518791nAU PLOs Tu ume.2 7N
76 Pilseivnsessuasuiiu waznased 1.7
W 15 warenTeil 1.8 wih 16 Wuanssedundiun

58395U PLOs N0 vaNgnInTuaIu

- INNITATIV SAR NUTINTTHARLINRALHAYBITIEIN
99 TIBREnAUNNTUTI] PLOS usiawsld (Not be
clear) Fsenaagiliimnuiilanazunummihitves
msnsznellgneininsesiulifuluaantming

Yomangnsla

C2.5 The curriculum to show that all its courses are logically structured, properly

Rating Score = 4

sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths

Area for Improvement

- vangnssvylilu SAR vth 22 uagnn3199 2.2 wand

APUNTBEUTIINVRMENGNT NUNAWULATIATNS
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eivmwomdngaandulumudiduduan basic to
intermediate to specialized courses

- IINNTFUNWALTURAYEUNANENS Wud nangnsia
fifumsysannsneinduunuasinednusiio
Pendnduliannsnusquadmdnissousivingns

#89N15

C2.6 The curriculum to have option(s) for students to pursue major and/or minor Rating Score = 4

specialisations.

Strengths Area for Improvement

- nangnssvylilu SAR a9 2.3 vt 23 wWud -
winansladnadenlidndnwidenSeuldlagdiuun
< oA o =2 I =) '
u 4 ngadn leedn@nwanunsadeniSeulungs

a U A ¥ ! 14
LG]EJ’)ﬂUWSE)SU’mﬂEj}Ilﬂ

C2.7 The programme to show that its curriculum is reviewed periodically following Rating Score = 2

an established procedure and that it remains up-to-date and relevant to industry.

Strengths Area for Improvement

- viinansszylilu SAR v 23-24 wuinvdngmsiinig | - 91nN139933 SARLAENISANN B URRYR UENERS
uuANIsRasNaNsBeukaznIsUsUUTINSBeL | wuhdnsnumuegielildunmenisiiunisuseyguuelyl
nsaeuly 2 aditenamsiin wagnangesimue | Usingimangeslaiinisivuaisnmsmumunaenau
nseuMsUsuUsmangnshiseu 59 inainazthanldlunsusuusvdngmsedadunsy
UIUNNT

- UAZINNIIAID SAR Llunngimdngasiinisiivun
N3EUIUMTNNHANTIATIERNTNUNIUNANGATIY

TlunszurunsuSuusmangns

C3 Teaching and Learning Approach Rating Score = 4

C3.1 The educational philosophy is shown to be articulated and communicated to Rating Score = 4
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths Area for Improvement

- vianansseylilu SAR nith 26-28 anvuangadh | -
vinefideansaeansuugnmsanwliun nguves
tnfinwwarenasd

- néngnsszylilu SAR mih 26-28 m9197l 3.1 wazan

nMsduAwalnANYINUINAINTIUASTBUN SO
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axvoulsvINTANYIVRINRING RN

C3.2 The teaching and learning activities are shown to allow students to participate ~ Rating Score = 4

responsibly in the learning process.

Strengths Area for Improvement

- vianansseylilu SAR with 28-29 wudwananslain | -
Tomalrmin@nuladidiusinluianssunisiSeunisaou
TowA 358 08It vy FUNWT 1-4 wag INeIHNUS 1-

a

C3.3 The teaching and learning activities are shown to involve active learning by Rating Score = 4

the students.

Strengths Area for Improvement

- vangnsseylilu SAR wth 29-30 nuimangnsle -
MruAlNITIEN15IANANTTUNITELUNTADULUY

Active Learning WazU31n)318as188nun1519% 3.2

C3.4 The teaching and learning activities are shown to promote learning, learning Rating Score = 3
how to learn, and instilling in students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

Strengths Area for Improvement
- vangnssvulilu SAR nth 32 lnedinsimualiens | - 91n1150539 SAR w1 32 wudmdnansdaldla
994 Life-long Learning Uaye1de European WpTwineensseuinaondinidnlusendngns

Reference Framework %13 8 key competences 111
uuamslunisdafanssunisiieunisaeuuas
AanssuuensEIvIiedasuinyenN1sSeuInaendin

AUASIET 3.3 TN 32-36

C3.5 The teaching and learning activities are shown to inculcate in students, new Rating Score = 4

ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement

- vianansseylilu SAR v 36-38 Waa1nns -
dunmalindny nuimdnanslafmuasigivngd
UNUIILUASALESUANUARAS19ESSA WIRNTTY WAL

a <) v
winAansiuyUsznaunis
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- wingmsszylilu SAR i 38 N1sdRNANTTUUTIEY

a

Mawldmduuundalaaenendseaunisallunisyi

5379 Startup Tnutin@nw

q
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C3.6 The teaching and learning processes are shown to be continuously improved

Rating Score = 2

to ensure their relevance to the needs of industry and are aligned to the expected

learning outcomes.

Strengths

Area for Improvement

- 91NN13RTIT SAR 1ti 38-39 NUIMANgRSHNTg
ATIUNTANUNTBUNINTFIUTEAURAUANY asd
nsruuMIUTulTIMsiseunisaeulavenfetoyan
HaNsAuny N1sdsIInuianelavesindne

wazwuugeun Ui lddnioayioutanuaaanisly

- 1NMTNTIV SAR 9t 38-39 wudmangnsdalila
ﬁ’muﬂﬂiammLaaﬂumw%’w;amsf%emmsaau
as A ° P a v
wagIsvisenszuIuN s mWaINTayan i ltlunis
UFUUTINSBEUNTADUYRINANGAT

- 91NN39539 SAR liUsnguan1sinseikazAIy

AYAFINNTTY WoulgsunaanAaodiuANfeINIstun1AgRaIMNT Iy
wazANLARATOIU PLOs Wag CLOs WagnsiHanis
BaszilUldlunssuiunisuiulanmseunisaouves
NANENS

C4 Student Assessment Rating Score = 3

C4.1 A variety of assessment methods are shown to be used and are shown to be

Rating Score = 3

constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths

Area for Improvement

- wangnssvylilu SAR ans199 4.1 vt 42-45 wud
wangnsinisimvuaisnIsuselunanvanvateagle

AlNDIANABAARDINU CLOS WATEILNTOLARIAINL

donAadiu PLOs lavndan

- 91NMI9539 1AL.3 Tngamgdntunguineninug
wuhnsUssiiuiseylily uee.3 funiidald

aonadosfiuitszylilu SAR msneil 4.1 wih 43-44

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Rating Score = 3

Strengths

Area for Improvement

- viangmsszylilu SAR wih 50-51 nangaslanivun
Y0IN1N15ETAINANTUsETLTIURENTENSIRITRINNTY
v Ivledve Az NS UUTR I IVEHY
Tnensruaumsgssaiagiimaudsidlifiaunanadan

UMDV TILNTTUIUNITAINNA 4.1 17 50

- 91NNNTRTIT SAR FoINN15RsIATIVANGATITUA
JugemslunisiosSeuniesaandvnluddlale
PONLUUNLTIBNTTETAINANTUTTIRIUNSSEUlAY

[ ! Ao ¢ Y Y a
LAWY LLa%L“lJ“LJ‘UE]\Wl’NV]‘L!ﬂﬂﬂ‘l&%’]@’]"i]ﬂgluﬂaﬂiaﬁﬁﬁlu
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C4.3 The assessment standards and procedures for student progression and degree  Rating Score = 3
completion, are shown to be explicit, communicated to students, and applied

consistently.

Strengths Area for Improvement

- vangnssvylilu SAR wth 51 nulmangesiinig - 2INNTATIV SAR UaznsduneaitnAned wud
fmundidtanisussduarudmilumsedi a2 | wdngnsddlalldsinuanseussernaiitaauuay
uth 52 wardinssnuanasilunsdidanisdinulily | adiauslunsieansidaarudmmiasinuily
SAR i1 45-46 M3dsansfinm

- wiinamsseylilu SAR vt 51 widnamsivualy
o1sEUinuaze1sdiaoulseiiumuimih
YoensEeuLaTAnmuNanIEousnuInsiiimue
AABAIUMENEATLTDYAANUMINTVRINTANY AR

13lumns197 4.3 wih 52

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score = 2
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

Strengths Area for Improvement

- vangnssrylilu SAR vt 53 nulmangesiinig - 91199773 1A9.3 WU Rubrics Aiusazivdavindu
fvuslyinivdesinisdavih Rubrics wag Marking | laianunsauszidiu CLOs 161 iileaannlaiduiudiu CLOS
Scheme itellunsuszifiunanisFoud wagimuels | Tagmse wildu Rubrics Aduiusiunsaouysyiiiuna
finsudsbiin@nwmsuluaiuusnvesnisiseu wazfonaluusiay Rubrics uniiifeniinguiaie
0199y linansUszduRaLARBULH

- Tnerannz Rubrics waz Marking Scheme 7ildludan
nauineinusnuidalianunsaldussiiuna CLOs
V9931834 19U CLOG Yoy Ineninug 6 nvuad
anuaansasfiunsideldegaduszuuiasgn
FosmnunszuuMTiTe Felisnmsussliufionisuey
W8 WAk Rubrics Wag Marking Scheme n1g
UspiiulalldusngnsTanaluauils

- 91NN157533 SAR lusngimdngmslafimun
nszuunsesnaduanednualdnsilazsilyinnsTanadl

AMUNYINTILATU BT

C4.5 The assessment methods are shown to measure the achievement of the Rating Score = 3

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement
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- wiingmsszylily SAR i 53-55 nundiinisand | - 91nN13ATIA SAR Uag 1Ae.2 liusingIBnsuseidiu

duiusvoese3 iU PLOs uazlansmaduienans | Nand1ud159ueen1sussq CLOs Mdeulesiunisussg

v
[

U559 YLOs usiaztul PLOs

C4.6 Feedback of student assessment is shown to be provided in a timely manner. Rating Score = 4

Strengths Area for Improvement

- vianansseylilu SAR vt 55 wudmangasimuai | -
NIEIMReainsuIranisUssiiuteuiulug
UnAnwndu 2 929 waga1nn1InTIT wAB.3 WUIMNN
eIninsimuanatunsudmansussdiudouiu

Tugain@nwn

C4.7 The student assessment and its processes are shown to be continuously Rating Score = 2
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Strengths Area for Improvement

- INNIATIV SAR 1t 56-57 WU mangnsinag - 91N139533 SAR ldusngImdnansiinsimue
fifumsnunudeyaifiolfifinusutssmsiananms | AszurumsvumulaznszuIunsiaumMsUseidiuna
Beuliiusdemnnisel siuasls uazamamdeants | idenndestunnudesnsvesgaavinssunazaenados
YDINIAYAMNTIH fiu CLOs

- 3INN13A5IE0U SAR BiUTnguansussiiiunseuy
szeznawiedoyaveimnumustnasees

- 3NN1IATIAEOU SAR TUTINGNITUNWAVRINTT
numunsUszdiunansteusluldlunisusulseisnig

Joma CLOs Tuwsiagsneian

C5 Academic Staff Rating Score = 3

C5.1 The programme to show that academic staff planning (including succession, Rating Score = 4
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for

education, research, and service.

Strengths Area for Improvement

27N SAR %N 59-61 -
MENGATINITINUUINNNTUIIMINENENTTINDINT

NI MUAIUVD IR UDN IS b UTL UL

109
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-nangnshinnuddnlunisduaiuyaainslvisiau
AULDIRY IDP [N DUdUBISaNISIANISANET N15I98
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C5.2 The programme to show that staff workload is measured and monitored to

Rating Score = 3

improve the quality of education, research, and service.

Strengths

Area for Improvement

21N SAR M7 62-63
dngnsiinsAnnIsEugoukasTIeUNE Tuguwuy

Ya3 FTE

-faldnwunisihen FTE suanaranisiduselesily
AszUILNSIRLILarUSUU e s dnauLazIiudians

afiunsnauiiiesnindeya

C5.3 The programme to show that the competences of the academic staff are

determined, evaluated, and communicated.

Rating Score = 3

Strengths

Area for Improvement

971 SAR N 64
MaNgnIINTEUINNTANTUNITIUNNTUTZEY
AUTTOULVBIDIATETINAUALE
dngmsfinaussifiuanssouresadugwudy
AsBUARUANITAT 4 FuTnUszstundngmsdsioluly
auturesmaitefiansan
-N3TUIUNTUIEITUANTIOULINTUAINANAUNNE
UARAINT {lfpanensdeansfianunsansiadeunay

aaununaniIsUsEuiule

-geldwunsimueaussousndndulaendngns

C5.4 The programme to show that the duties allocated to the academic staff are

Rating Score = 4

appropriate to qualifications, experience, and aptitude.

Strengths

Area for Improvement

910 SAR il 65-68
vdngmsinisfiansanueunneviniuinanasely
wangns lnefiansaaamanzaunaueaudR
Usraunisnl mandaTuansaeMaindnuas

w13 Ingiinnsuananatayaniniau

C5.5 The programme to show that promotion of the academic staff is based on a

Rating Score = 4

merit system which accounts for teaching, research, and service.

Strengths

Area for Improvement

217 SAR W9l 68-69
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ingnsiszuunsUssiliunalielioutuuRoun
gfisssn wazlussld Tnedduniseradudidudusu
flunnaefiasananEanuidlunisas Iduuas
UINTIYINTG

=~ v A Ao a wa oA g
HszuunsAndenyaainsidnan1sufuRansaunidu

555 toglginauisaununienny

C5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score = 4
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and understood.

Strengths Area for Improvement

21M SAR Wih#l 69-70 .
dngasiinsideyanuavsuslevd nginael
unumnthi AnusuiinveuvesynaInsIIndariiun
naNYeIvINeEaElngtayaranesuImInineIns
yaraulismlunsaniiunisvemangns wasnangns
in1352UN s AETNMITINTUARNINTEUTEN
wangnstun1saeu 338 waru3INITIVINTILAIY

aulauazA NI

C5.7 The programme to show that the training and developmental needs of the Rating Score = 3
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
210 SAR U9 71-75 - 91111591573 SAR FelinunisiAIERANUABINITT
(Y] LY} v a o I % [ G4 o
nangasinisaduayuliypainisaneIvinisialy TudulusunMIiaIIasdvemangns
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C5.8 The programme to show that performance management including reward and  Rating Score = 3

recognition is implemented to assess academic staff teaching and research quality.

Strengths Area for Improvement
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Cé6. Student Support Service

C6.1 The student intake policy, admission criteria, and admission procedures to the

Rating Score = 3

Rating Score = 4

programme are shown to be clearly defined, communicated, published, and up-to-

date.

Strengths

Area for Improvement

21N SAR 1191 80-83
dngasiinszuIunsTuivesin@nwindaau In1s
FoanslurRanednansiavaINalevaIn19eENtNga

NIUAIUYRY website facebook Awginn

C6.2 Both short-term and long-term planning of academic and non-academic

Rating Score = 4

support services are shown to be carried out to ensure sufficiency and quality of

support services for teaching, research, and community service.

Strengths

Area for Improvement
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C6.3 An adequate system is shown to exist for student progress, academic

Rating Score = 3

performance, and workload monitoring. Student progress, academic performance,

and workload are shown to be systematically recorded and monitored. Feedback

to students and corrective actions are made where necessary.

Strengths

Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support

Rating Score = 4

services are shown to be available to improve learmning experience and

employability.

Strengths

Area for Improvement
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C6.5 The competences of the support staff rendering student services are shown to

Rating Score = 3

be identified for recruitment and deployment. These competences are shown to

be evaluated to ensure their continued relevance to stakeholders needs. Roles

and relationships are shown to be well-defined to ensure smooth delivery of the

services.

Strengths

Area for Improvement
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C6.6 Student support services are shown to be subjected to evaluation,

benchmarking, and enhancement.

Rating Score = 2

Strengths

Area for Improvement
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C7. Facilities and Infrastructure Rating Score = 4
C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score = 4

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement
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C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score = 4

available, and effectively deployed.

Strengths Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in information Rating Score = 4

and communication technology.

Strengths Area for Improvement
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C7.4 The information technology systems are shown to be set up to meet the Rating Score = 4

needs of staff and students.

Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and network

Rating Score = 4

infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.

Strengths

Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people with

Rating Score = 3

special needs are shown to be defined and implemented.

Strengths

Area for Improvement
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C7.7 The university is shown to provide a physical, social, and psychological

Rating Score = 4

environment that is conducive for education, research, and personal wellbeing.

Strengths

Area for Improvement
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C7.8 The competences of the support staff rendering services related to facilities

Rating Score = 3

are shown to be identified and evaluated to ensure that their skills remain relevant

to stakeholder needs.

Strengths

Area for Improvement
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score = 3

shown to be subjected to evaluation and enhancement.

Strengths Area for Improvement
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C8. Output and Outcomes Rating Score = 2

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score = 2

established, monitored, and benchmarked for improvement.

Strengths Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score = 2
advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths Area for Improvement
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(8.3 Research and creative work output and activities carried out by the academic Rating Score = 3
staff and students, are shown to be established, monitored, and benchmarked for

improvement.
[
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Area for Improvement

-910 SAR %1 132-138 nudmanaasinisiiudeya
NUIVYLALHANUAS19855AUTEINT 2564 Lasdinng

Tasgigisuiuuninedemalulagnseaounan

et

o a v A o
SUYIV LUU@J%’]’JV]EJW@EJW@Q%U%SWU‘Ui% LNALLAY

]

Universiti Putra Malaysia Faduuminedesyau

YIUBRA

210 SAR linwundngiuveansfiudeyaidedounds 3
- 5 ¥ uwarlinumslinsendeyaiiiethluusuuss s

fanstnaaINMTIATIEAaTisUI RN SALEY

TUYDINANGNT

C8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.

Rating Score = 2

Strengths

Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

Rating Score = 3

Strengths

Area for Improvement
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