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C1 Expected Learning Outcomes

C1.1 The programme to show that the expected learning outcomes are

Rating Score = 3

Rating Score = 3

appropriately formulated in accordance with an established learning taxonomy, are

aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

Area for Improvement

- vangnssvylilu SAR nth 3-7 mswmvanansiaz
nslénds PLOs voemdngnslsondouuamees OBE
wazidenld Bloom’s Taxonomy d1llunsdnseau
nsFeudeusnglu wee 2 wih 53

- néngnsszylilu SAR uih 4-6 msnedt 1.2 Ifuans
ANNABAASBITENINN PLOS YDIMANGATHU Vision,
Mission ¥84.113ne 18y naenauaInNn1siiaIsn
PLOs vewidnansnuindennsesiuuivginsinm
wazdndnualvosmInedewlly

- vianansseylilu SAR i 7 laivuanguiidiula
dudeiivdngaslatinismeuns PLOs vesmdngns
Fravun 4 N

- 970 SAR wth 7 néngnsiivesnenisdteanslyiun

stakeholder nnNga

- 2INNTNTIV SAR Uag 1Ae.2 Usingivanansdslale
vun References 13811035 1UN5ANIUNTIAYI
PLOs fiusniiioluainnseusnnsgiunmsanuilusedu
gauAnY (TQF) witumeuJuanlasinnsaiiunmsidiey

Westuansgulumaivndn wu ABET 1usiu

C1.2 The programme to show that the expected learning outcomes for all courses

Rating Score = 4

are appropriately formulated and are aligned to the expected learning outcomes

of the programme.

Strengths

Area for Improvement

- vdngmsszylilu SAR wih 10 pwdl 1.1 leuameenna
duiusveansiien PLOs flun1sivum KSA uag
CLOs #99n1391n57673%7

- viananslaseylily ure.2 wi 64-67 wuitvdnansla

finsfimua CLOs vamns v linas

o

- 3INNTFUNWAID11TENSURRYR UNANEN ST
ASEUIUNNSEDANT NMNULALAAMIUNITIAYIN CLOS U84

eI unangns
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C1.3 The programme to show that the expected learning outcomes consist of both  Rating Score = 4
generic outcomes (related to written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and subject specific outcomes

(related to knowledge and skills of the study discipline).

Strengths Area for Improvement

- wangnssyylilu SAR nth 11-12 115799 1.4 PLOs
YDIMANGATHNIINTLINBATOUARUIA Specific LO uae
Generic LO

C1.4 The programme to show that the requirements of the stakeholders, especially  Rating Score = 4
the external stakeholders, are gathered, and that these are reflected in the

expected learning outcomes.

Strengths Area for Improvement

- nangnssvylilu SAR nth 12-14 91579 1.6 lainviun
|owa P o ao @ i Y vy

nauiddnlddudeidnlusendnans uazlainng

unudeyarusensunldlunisiaii PLOs

- vianansseylilu SAR 5197 1.5 wae 1.6 wti 12-14

WEAINANITIATIEAINABINTVRldulad Y

Amsuni1suundnvin PLOs

C1.5 The programme to show that the expected learning outcomes are achieved Rating Score = 3
by the students by the time they graduate.

Strengths Area for Improvement
- vianansseylilu SAR vt 15-17 dn1suaninanis - 21NMNTATIV SAR UazduNwaliSURRvoUndnan Iy
Feuiduunsetul waviinsiananisteuives Twdnansdlalamnuninaeinisussg PLOs usiende
tnfnwtulanvnesenisaeuniuanunaniues | nsussguiiimsinsandeyavaivdiusiuiuieasy
Aufisnelasie PLOs vaamangnsasunnen HAN1TUTIq PLOS
C2 Programme Structure and Content Rating Score = 3
C2.1 The specifications of the programme and all its courses are shown to be Rating Score = 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths Area for Improvement

@ '

- vidngnsseylilunsned 2.1 wih 19-20 Jeyafidndu | - 91nN1591539 SAR UAB.2 uardeNvangnsiHeuns

vowdngnsiniswmeunsludinguihmngvewmdngns | deya Usnngimsmeunsteyandnduvessedvdall

Y

ATUYNNEY ATUDIU AseUiU wAe.2 atuaian
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AUty wavdalylafmuntaaninisioasuasnagy

W
C2.2 The design of the curriculum is shown to be constructively aligned with Rating Score = 4
achieving the expected learning outcomes.
Strengths Area for Improvement

- néngnsszylilu SAR wih 20 way adl 1.1 nih 10

waraSurglunug 1.2 ¥ 8 wazaNNISaUN1ual

6 Yo o 1

9191385 URAYRUNANENS Wudmananslaiingg

PONLUUNANGATAILMEN OBE uarldds BCD lu

NIEUIUMTHALILATIASNUAL T8I VBIMANGNS

C2.3 The design of the curriculum is shown to include feedback from stakeholders,  Rating Score = 4

especially external stakeholders.

Strengths Area for Improvement

- wingmsszylilu SAR i 21 uagannnsdunyel
9113855 URavaunangns wud1 Tunsesnuuy
wangnslaunetoya Feedback muinaside 1.4 wii

12-14 nldlunsusulidasiasnuas Mmunsednn

C2.4 The contribution made by each course in achieving the expected learning Rating Score = 3

outcomes is shown to be clear.

Strengths Area for Improvement

- vangnssvulilu SAR nth 22 ladimsuansnisnse | - 91NN1A9 4AB.2 1T 54-63 UavaInnIsdun1uel

v a 1Y

PEANUFURUSVRITILIVINGU PLOs Tu wme.2 il | 01913855 ulinveundngns llansananamvauasna
50-63 GaUsIngimn PLOs Ieiviansesiuasuiiy | veasedvaeiuntiendndunnsussg PLOs usazen
16 (Not be clear) Fsor9ayiliimnuidilauazunum
wihfivesnsnszelugmeiniunsesiuiianaiavie
Lidulumudmanevemdngnsla

- 91NNIATIA UAB.2 T 54-63 Wutedunnindiv
F1uauuniisessu PLOs Ieunnivemdngns uas
9NA599 4.4 91T 56-57 WUTMNL 1 WUY A1 PLOS
N inelinug 4 isesfuiisivified Usenauiumm
osuneneinissylilinseunguranisFouda

PLO5

C2.5 The curriculum to show that all its courses are logically structured, properly Rating Score = 3

sequenced (progression from basic to intermediate to specialised courses), and are
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integrated.

Strengths Area for Improvement
- néngnsszylilu SAR mih 22 uazas1eil 2.2 wams | - 99AM5AI9 SAR wae wAe.2 liusngimdngnsle
AUNMIEYUTEINVRIMENGAT La¥INNTATIY fdunsysannsaeivdstusas fuiletiondndy
UAv.2 i 21-40 WuhEAulATIEIeTIEINVe TansnsaussquadnnisSeusindngnsesnis
sdngaaduilunugiiuiuain basic to intermediate
to specialized courses

C2.6 The curriculum to have option(s) for students to pursue major and/or minor Rating Score = 4

specialisations.

Strengths Area for Improvement

- vdngmsszulilu SAR msnafl 2.3 wih 23-24 wagan

nsdunwaliindnw wud wangmsladniuienl

v =2 A

tnfnwidenseuldlaeduundu 4 nguiv lag

v =2 A a ! a U A ¥ ! ¥
UNANYIFINNTA La’e]ﬂLiEJui‘UﬂﬁqllLﬂ 81 ﬂumammqﬂm

C2.7 The programme to show that its curriculum is reviewed periodically following Rating Score = 3

an established procedure and that it remains up-to-date and relevant to industry.

Strengths Area for Improvement
- wingmsszylilu SAR v 24 wud1 vidngesiinig | - 91MNIR9I3 SAR Uar 1me.2 Livsingimangesled
muuanseun1sUTulsmangnsliseu 5 U nsfmusAsmsnumusaenun ezt lluns
USuusamangns

- kAZAINNINIT SAR BiuTngmdngasiinisiivun
N32UIUMTUUDNANMTUATIZINITNUN VNGRS LU

Tlunszuiumsuiuusamangns

C3 Teaching and Learning Approach Rating Score = 4

C3.1 The educational philosophy is shown to be articulated and communicated to Rating Score = 4
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths Area for Improvement

- vangnssvylilu SAR nth 26-27 laivuangudh
vnefiresnsdeasuvgnmsanulaun nguves
tnfAnwiwarena1sd

- vdngmsszylilu SAR wih 26-27 msnedt 3.1 lsuang
AanssumsBunsaeuiiazsieulsvannisinuves

UNINY1B WAL
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(3.2 The teaching and learning activities are shown to allow students to participate  Rating Score = 4

responsibly in the learning process.

Strengths Area for Improvement

- viinansszylilu SAR v 28-29uazannisdunival
tindinw wudr wananslalalenalilindnwladidu
sulufanssunisSeunisasu loun Isudeuiside

#ULUN 1-4 war INe1TNUS 1-4

C3.3 The teaching and learning activities are shown to involve active learning by Rating Score = 4
the students.

Strengths Area for Improvement

- vianansszylilu SAR wi 29-30 wuivdnansla
MruAlinNIv1IN153ANANTTUNITELUNTADULUY

Active Learning azUsngsneasidenlunisnei 3.2

C3.4 The teaching and learning activities are shown to promote learning, learning Rating Score = 3
how to learn, and instilling in students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

Strengths Area for Improvement
- vangnssvylilu SAR nth 32 Tagdinsiviualieny | - 911150539 SAR w32 wudwianansdalale
Y94 Life-long Learning uaze1fe European AnsreivinuzmsGeuinasnTinfidndusendngns
Reference Framework ﬁﬁ 8 key competences 41 - ﬂﬂﬂﬂﬁiﬁﬂﬂ’]‘b}iﬁﬁlﬂﬁmﬂ’]‘ﬁﬂﬁmﬂ 4 Ay U A 2 ﬂuﬁ
Wuwwmslunmsdafanssunisiounsaounay Lyiinlavinwe Life-long Learning vendngns
Aanssuueneiviiledaaiauvinuznsiiouinasndin
AUANST 3.3 i 32-37

C3.5 The teaching and learning activities are shown to inculcate in students, new Rating Score = 4

ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths Area for Improvement

- wiinansseylilu SAR nith 37-38 wui dngnslel
fruasedndifdunuivlunisasasuanuAnadnassa
winnssu uazwwiansludusznaunis

- wingmsszylilu SAR v 37 wud dsgdn
eninusiduasuliindnnfianudnassassily

ANSHRIUINTEUIUNNSRAALBLAITES 19U IRNTTU
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- vangnssrylilu SAR vt 38 ndnansiisgivisesiu
nsdaasuLIAna UL InnssullvILInnssunng
o1mnsgUsznaunsiminagivimnssuiiolandiden
dmTulsanugnamMINgsue S

- nangnssvylilu SAR nth 38 msdnfanssuusseny

Mewlidvduuunddaaenanussaunisallunisyin

5379 Startup TiAutin@nw

q
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C3.6 The teaching and learning processes are shown to be continuously improved

Rating Score = 2

to ensure their relevance to the needs of industry and are aligned to the expected

learning outcomes.

Strengths

Area for Improvement

- 31NN1IRTIT SAR 1t 39 nudmangasiinsaniy
NSANUNTBUNINTTIUTEAURALANE WaznTzuIuns
USuupanisiBeumsasulagenfedoyainnuanisaiy
U Mednannuianelavesindnw uag
wuuaeunuglivasinileazvieufieniuseanislunia
NAMNTTY

- IINNTFUNWAID1TIRSTURAYRUNANGNS WUl &

nsimuanseunsUTulTIeinlinnaianisin

- 91NN1391599 SAR lUsnguanIsiasIsiam
H0AARBINUAINABINITLUNIARAAINTTULALAIY
@0MaInU PLOs kag CLOs karn1suINan1sAIIE

TUldlunszuiumsuulsansSeunisasuvemangns

C4 Student Assessment

C4.1 A variety of assessment methods are shown to be used and are shown to be

Rating Score = 3

Rating Score = 3

constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths

Area for Improvement

- néngnsszylilu SAR msn9dl 4.1 nih 44-a6 wuh

nangnsin1sMvueIsN1sUszllunanvanvay

- 91NM39579 WAL.3 GeliiUsngdn Medseiiunis

Seunisaeuaunsadeulesiu CLOs lavnde

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Rating Score = 3

Strengths

Area for Improvement

- vianansseylilu SAR wih 51 vidnanslanivuntes
MM9N139550NaN1TUTEIULAEN1TaNETRITRmNN TR
nihnulgivesnnzuaziUTEUUYINTINe 1§t g
nazUILNsesIRiardinIsusaRslTnunanadna g

AFIADU YILNTTUIUNITAIAING 4.1 KN 52

- 21NNTATIT SAR FOINNN1TENEIAUTIVANGASINUA
JugewmdlunisfosSeuniesaandvinludslule
PONLUULENTRSTAlNANTUSEEIUNM B BUlag

LINTY
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- NTENUNTUTEETUAULLY w1 50 nangasiinig
sruTIvaseansUTsilular Yean 1IN senssally
ume.3

- 1NTENUNTUTEURUEY i1 51 vdngnsives

NNNTENFTAINANITUTHIUNTANY A8 YRINY

C4.3 The assessment standards and procedures for student progression and degree  Rating Score = 3
completion, are shown to be explicit, communicated to students, and applied

consistently.

Strengths Area for Improvement

- vangnssyylilu SAR nth 53 nulmangesiinig - 21NNTNTIV SAR waznsdunTeaitinAnw wud
fuadidtanisussiduarmimiflumsed a2 | vdngessdllldsmuansoussernmiitaauuay
uth 53 wagdinsrmuainasilunsdidanisdnuliilu | athiauelunsdemsidanuimviuasinuily
SAR vt 46-47 n3dsansfinm

- vianansseybilu SAR vt 53 widnansivuali
913U aze1 N sdaousziiumuiamih
YoInsuLAzAnmUNANS GEuFmaLnaeiTii1mue
ARBAIUNANENTLTBYaAIUAINTNVBINSANWILAAS

Alunns1adi 4,3 wih 54

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score = 2
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

Strengths Area for Improvement

- wingmsszylilu SAR v 55 wudmangmsiinas - INNIATIA 1AB.3 Uazn1saun1uallSuiinveu
MvualinIveedin1sdavic Rubrics wag Marking | #angmswudn Rubrics wag Marking Scheme #l4lu
Scheme ieltlun1susziliunanisieus wasAmuali | 518339nWaWINIIn CLOs Y945183%7 Uigniundn
= Yo vy = = o & . Y o
finmsuadlvdndnwmsuluaunsnvesnisiey vy Rubrics WUUNMTINYBIMNN CLOs Uat1un
Uszulunnfanssuvessednn 89o19agviliiie
AUARIAARDUYBINNTUTEIUNNTUTI] CLOS U4

s1e3le

C4.5 The assessment methods are shown to measure the achievement of the Rating Score = 3

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement

- vianamsszulilu SAR v 55-57 wudi Ennsuans - 91NN139579 SAR waz ume.2 Lius1ngsnisusziiiu

ANNFURRYOUVRITIEIVIU PLOS kazuaneredune | narud1i59ueanisussy CLOs Mleuleadiunisussg
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HAN5US3q YLOs weiaydud PLOs

C4.6 Feedback of student assessment is shown to be provided in a timely manner. Rating Score = 4

Strengths Area for Improvement

- vianansseylilu SAR v 58 wud1 vidnansivum
Tmnaedvdedinisudwanisusslivdauduluds
UnAnwndu 2 939 wagaINN1IRTIT WAB.3 NUINN
eIninsimuanatunsdsansussdiudeuiu
Tgsinfne

- anmsduauaiin@nw wuin yaseiniinigni
\ueNaNUazdl comment 9N0 9158 douLID 1Y

LY

tnfnwlausudeiui

C4.7 The student assessment and its processes are shown to be continuously Rating Score = 2
reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learning outcomes.

Strengths Area for Improvement

- 3INN1INTIV SAR 1ti 58-60 NUIMANgATHNIS - 91N159539 SAR liusngImdnansiinsimue
fuflunssussdeyaiiieliiAnusuugnisiananis | nszusumsumuLaEnsEUILMSRRLIMSUSTITUNG
Beusliiusiowmnnsal ualfo uazauanudesnns | fiaenndesiunnudeinsvesgnanvnssunazaenndes
YDINMYAINNTTY flu CLOs

- 9INN1595I90U SAR llusnguanisuseiunseu
syeznavsedeyavesIvumuegseiiled

- INN1IATIIEOU SAR TUTINGNITUNWAVRINTT
numunsUssiiunan1sseuiluldlunisusuusisms
Fana CLOs Tuusiazs1eivn

- 91N159533 SAR ldusngimdngnslafimun
nszuaumseghaduaednuaisnysiavinlinisionad
Assnssuazdesiy

NUMUATINTANISAMUA PLOs lunae.3linseiu

v 6w

1AB.2 NUNIU Rubrics NduNusAUN1sauUsEIiuNg

C5 Academic Staff Rating Score = 3

C5.1 The programme to show that academic staff planning (including succession, Rating Score = 4
promotion, re-deployment, termination, and retirement plans) is carried out to
ensure that the quality and quantity of the academic staff fulfil the needs for

education, research, and service.
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Strengths Area for Improvement

971 SAR M7 59-61
MENEATANITINUUINNMTUTIMINGNENTTIND
NMSRATUNTUAIUTDIUHUTR TSI USTIEYN

109
vangnshinnuddglunisduasuyaainslviau
AULIRTY IDP Llanauausnen1ssnnmsing n1s3se

ASUTNTANUATEOU

C5.2 The programme to show that staff workload is measured and monitored to Rating Score = 3

improve the quality of education, research, and service.

Strengths Area for Improvement

21N SAR %N 62-63 -aldnwunisien FTE suanananislduseleily
wdngnsiinsAnmsznuaeutasseanuna lusduuy | nisuaumsiauuazUiulsededaaunaiiiuians

994 FTE Aiun1sduLiiesndeya

(5.3 The programme to show that the competences of the academic staff are Rating Score = 3

determined, evaluated, and communicated.

Strengths Area for Improvement

970 SAR w7 66 Geldwunsimunaussaugiidnlulaevdngns
-ydngnsiinsruIuNSALEuNSIUNTUsTIEY

AUTTOULVDIDNNTITIUAUANE

v
[

angnsiinsUszdiuanssouzegandudduiy
AsDUARUAIATI 4 FumnUsesnuvdngasawielulu
Sdutuvesaniiilefinnsan
-NrUUMSUTTEuaNTIAUEInSWdmanaUINgY
ynans Jgeamsnsdeansiianansansisaeuuaz

asunnuNaniIsUseiiula

C5.4 The programme to show that the duties allocated to the academic staff are Rating Score = 4

appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement

90 SAR il 67-70
angesinisiansanueumneinfuiansdly
wangns lngfinnsamumNIzaNanaauda

Uszaun1sal MNUZANENNTATaNIINTNLAY

o

39115 TnednshanINaTaLaNnTnLIU

Y
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C5.5 The programme to show that promotion of the academic staff is based on a Rating Score = 4

merit system which accounts for teaching, research, and service.

Strengths Area for Improvement

210 SAR %9 68-69
-yengasilsruunsusziiunaiiloiioututuseun
gfsssu uazlusild Tnesdnflunisegraduddudusoy
AUNIAZANIITUIINNNAIUTILUNTEDY F8LAY
USNNSIBINTT

a o A PP A wa A&
-133UUNIARLEDNYARINTNANANITUL UASIULAUNLTY

5553 Ineldnaunsiuiunsnne

C5.6 The programme to show that the rights and privileges, benefits, roles and Rating Score = 4
relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and understood.

Strengths Area for Improvement

910 SAR Wi 69-70
angasiinsideyanudnsuselevd nguneust
unumwthil ewuiiaveuvesypainsanderivun
naveIneaelneleyareenesuImsningns

yanrasnlTlunmsaniunsveidanans

C5.7 The programme to show that the training and developmental needs of the Rating Score = 3
academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths Area for Improvement
970 SAR WU 71-75 - 2NNIATI9 SAR Gelinun1siATIERAINABInNITh
[ = o o a o @ 14 [ & [
ydngasiinsatuayulvyaainisagivinisialy Iudulusunsiauieansdvemangns

WaInUewNANRBIN1TWIr g luanuN1TaIN
AALAYAAINTANNTAATUNITAUNTARUINULD T
AsouAgulunNATLYBINMIRRILIAU W I TNLAY

Nuilasuneunnesendnans

C5.8 The programme to show that performance management including reward and  Rating Score = 3

recognition is implemented to assess academic staff teaching and research quality.

Strengths Area for Improvement
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Cé6. Student Support Service

C6.1 The student intake policy, admission criteria, and admission procedures to the

Rating Score = 3

Rating Score = 4

programme are shown to be clearly defined, communicated, published, and up-to-

date.

Strengths

Area for Improvement
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C6.2 Both short-term and long-term planning of academic and non-academic

Rating Score = 4

support services are shown to be carried out to ensure sufficiency and quality of

support services for teaching, research, and community service.

Strengths

Area for Improvement
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C6.3 An adequate system is shown to exist for student progress, academic

Rating Score = 3

performance, and workload monitoring. Student progress, academic performance,

and workload are shown to be systematically recorded and monitored. Feedback

to students and corrective actions are made where necessary.

Strengths

Area for Improvement
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C6.4 Co-curricular activities, student competition, and other student support

Rating Score = 4

services are shown to be available to improve learmning experience and

employability.

Strengths

Area for Improvement
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C6.5 The competences of the support staff rendering student services are shown to

Rating Score = 3

be identified for recruitment and deployment. These competences are shown to

be evaluated to ensure their continued relevance to stakeholders needs. Roles

and relationships are shown to be well-defined to ensure smooth delivery of the

services.

Strengths

Area for Improvement
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C6.6 Student support services are shown to be subjected to evaluation,

Rating Score = 2
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benchmarking, and enhancement.
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Strengths

Area for Improvement
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C7. Facilities and Infrastructure

C7.1 The physical resources to deliver the curriculum, including equipment,

Rating Score = 4

Rating Score = 4

material, and information technology, are shown to be sufficient.

Strengths

Area for Improvement
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C7.2 The laboratories and equipment are shown to be up-to-date, readily

available, and effectively deployed.

Rating Score = 4

Strengths

Area for Improvement
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C7.3 A digital library is shown to be set-up, in keeping with progress in information

and communication technology.

Rating Score = 4

Strengths

Area for Improvement
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C7.4 The information technology systems are shown to be set up to meet the

Rating Score = 4
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needs of staff and students.

Strengths Area for Improvement
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C7.5 The university is shown to provide a highly accessible computer and network Rating Score = 4
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.

Strengths Area for Improvement
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C7.6 The environmental, health, and safety standards and access for people with Rating Score = 3

special needs are shown to be defined and implemented.

Strengths Area for Improvement
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C7.7 The university is shown to provide a physical, social, and psychological Rating Score = 4

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement
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C7.8 The competences of the support staff rendering services related to facilities Rating Score = 3
are shown to be identified and evaluated to ensure that their skills remain relevant

to stakeholder needs.

Strengths Area for Improvement
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and infrastructure

C7.9 The quality of the facilities (library, laboratory, IT, and student services) are

Rating Score = 3

shown to be subjected to evaluation and enhancement.

Strengths

Area for Improvement

-7 SAR 1 130 wudvidngmsiinsusiiiualmie

wolavosdsativayunisiseus

- 910 SAR FalinundinguveINITHaINNTUTEEIY
AeafuayunisiSeuuniauiinisdnnislusuds

o = D2 a o a
afuayunsSeusninansUszliunigmeLasiving

au

C8. Output and Outcomes

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be

Rating Score = 2

Rating Score = 2

established, monitored, and benchmarked for improvement.

Strengths

Area for Improvement
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(8.2 Employability as well as self-employment, entrepreneurship, and

Rating Score = 2

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths

Area for Improvement
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(8.3 Research and creative work output and activities carried out by the academic Rating Score = 3
staff and students, are shown to be established, monitored, and benchmarked for

improvement.

Strengths Area for Improvement
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(8.4 Data are provided to show directly the achievement of the programme Rating Score = 2

outcomes, which are established and monitored.

Strengths Area for Improvement
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(8.5 Satisfaction level of the various stakeholders are shown to be established, Rating Score = 3
monitored, and benchmarked for improvement.
Strengths Area for Improvement
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