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C1 Expected Learning Outcomes
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C1.1 The programme to show that the expected learning outcomes are

https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ==

Rating Score = 3

appropriately formulated in accordance with an established learning taxonomy, are

aligned to the vision and mission of the university, and are known to all

stakeholders.

Strengths

Area for Improvement

- 970 SAR p. 3-4 uazgdunualusesumangns wuindl

N13N%UA PLOs m1unanved Bloom’s Taxonomy

- fianuaenAdaes PLOs fuiusiavesumning dy
=~ d‘ o ¢ o w I

- finsdeasludienansduszdmangns e191sdiaeou

wariinAnwiiiuenansdiaeu wu kuivledvesnny

WAEUANGAS

- 1NN 1.1 AISUAAIANILEDAAABITOY PLOS AU

[

AeRimivemnIINgIaELaYAME NUSHIVDIAULLAY
JNANBAIYDIARY

- Usziflumsiudvesdommaludeans PLOs fugidwls
drndisiazngy (SAR p.3-6) 3NNsduMwalindnw
uneAudilinTuiuvauneunstaya PLOs vaven
ans

- MsRsndnddiunsGeuiues PLOs einiides
NANAUN1UST] PLOs MilansiEeussnssedum
Bloom Taxonomy i PLO3 waz PLOS fiflszdiunis

i39u3%U Understanding Wag Applying

C1.2 The programme to show that the expected learning outcomes for all courses

Rating Score = 3

are appropriately formulated and are aligned to the expected learning outcomes

of the programme.

Strengths

Area for Improvement

210 SAR p. 7-9 WAAIMITNAMUAURUSTENINNTIEIV
lundngmsiv PLOs Baiinsimunseinsessu

(1AR.3 18710 IWINERAT)

INNITNTIT UAB.2 NUIlumane PLOs An1snseane
seivnsessudusuusnnuariinugdouriu
\Founn PLOs Tuvaug?l PLO 8 Mivunuvieienyes
#1971 W50 uLiisdvAen PLO 9 Lifiduununieten

YIANVNNTOITULAE

C1.3 The programme to show that the expected learning outcomes consist of both

Rating Score = 4

generic outcomes (related to written and oral communication, problemsolving,

information technology, teambuilding skills, etc) and subject specific outcomes

(related to knowledge and skills of the study discipline).

Strengths

Area for Improvement

9110 SAR p. 10-11 hangUIElnnued PLOs AIBUAGH

UsEnauniY Generic and Specific outcomes

C1.4 The programme to show that the requirements of the stakeholders, especially

Rating Score = 4

the external stakeholders, are gathered, and that these are reflected in the
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expected learning outcomes.
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Strengths

Area for Improvement

- ¥angns Mvua PLOs agdinsiasgidoyaangi
dulddndeivannvanglaegemenguiidiuladiu
deoneuen wu Audini dliTudin aniens uleue
Usewe uazulouisunIne uildly (SAR p.11-13)

- ¥ANgns AmuA PLOs Ndananedny dnwuzdnidia
e fso o a A a
PiaUsrasddmiunsuszneuivAniaInssuAIuAL

Inean1iens (SAR p.5-6)

C1.5 The programme to show that the expected learning outcomes are achieved

by the students by the time they graduate.

Rating Score = 2

Strengths

Area for Improvement

- wdngns fimsrmundndiueudifaves PLO 1
Aav¥slugFoundngnsa wonmuusiasdud (SAR
p.13-14)

- ¥ANgNsT AN1IMVUALKLNITUTHUNANITUTTY
PLOs (nmsiiauedeyaveslszsueansdysuin
YOUNANGAT) WUIAN15UTUNITUTTY PLOs U89

v

Unfnw) Wl 3 uaz 4 saviensdiaoudug

Y

Useidiueag

nsimusisnmsuaymsdenidiniesielunsyseiii
N15U33q PLOs vasinAnwnigluszervaimsdnuly
wingns (SAR p.13-14) nuh Selsifin@nwidisanns
Anwanniseulagld ure 2 USuused 2564 (Tndnw

AMa9zIUl 2)

C2 Programme Structure and Content

C2.1 The specifications of the programme and all its courses are shown to be

Rating Score = 3

Rating Score = 3

comprehensive, up-to-date, and made available and communicated to all

stakeholders.

Strengths

Area for Improvement

- 970 SAR p. 15-16 WU ANSINEUNTVANGAST UAB 2
Turaneyoang wu L%Ulsuﬁsuaqﬂmsl,t,awé”ﬂgm,
Facebook page wasvdngns laeffildaulddudeiis
nelukazneusnamnsadnfuassusld 819158uds
TiinAnwnsusgaziduness eI iU uae 3

- imsUssnduiusveyaveamdnans wuy
Interactive uAgfiauladdnusiunsdeans s Line

Group WAy Facebook page (SAR p.16)

- UnAnwIU1eANd LS UNIIULTOIMNIINSINEUNSS Y
avldUAYRIMIANGNT UALT1UaLBENT18IYT (R1NNNT
dunwadinAnen)

- nmsaraiuleduasdefivdngmsimeunslivsng

Toyar093187IN
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- ¥angns lednnansINkuELUImMaNgRs USuUus
.61 2564 welvtindnwidagiudilaseazidenves
wingnss iugluuvesuladszuy MSTeam way

Zoom (SAR p.16, nMsdun1waltindnun)
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C2.2 The design of the curriculum is shown to be constructively aligned with

achieving the expected learning outcomes.

Rating Score = 3

Strengths

Area for Improvement

- fin514 Backward curriculum design lunseanuuy
wingmns (MNNsduNwalszsumangns way SAR

p.17-18)

- NF¥UIUNTYIN Backward curriculum design Jun99u
noundaluanysal kA nsUIuNITAEn K-S-A g

Mapping 578391

C2.3 The design of the curriculum is shown to include feedback from stakeholders,

especially external stakeholders.

Rating Score = 3

Strengths

Area for Improvement

- imsdraanussesldmladudonieusnain
nau Jlidadin andmns giaszikasimuauleuns
UTeNALAZ AT I Lagdmvuaulouny
uTInedeiflossnuuundngns (SAR p.19)

- néngnss fimsthdeiausuuzandvdinnientu
ANINADIN TR LN YENIN¥IUTENBUNTS
HATUINTEONUUUNANGATT (1NN TFUN180ID1915E

HSURAYEUNANENT)

nsivuadmtnnTIesiaLienIsveidule
A ULEEN18UBNUINITUNASIAS 1B UDMNT 18IV AL

ANIINNINTIUNNTSHUN DU

C2.4 The contribution made by each course in achieving the expected learning

outcomes is shown to be clear.

Rating Score = 2

Strengths

Area for Improvement

- 8nsld Curriculum Mapping Tun1sAnuaAI
#9nARDIY09 CLOs fiu PLOs (SAR p.19-21, 1A9.2
%1 102-108)

- MIMAUAAMIUNNTAMILA CLOs Y8381375eEaaw
W38 NINONTUTI] PLOs Y0enangnss (31nN13
o/ L1 L3

dunwalrnasd uay uAe.3)

- M3MuA CLOs luwsiagse3uvesmangns Nden
Sufiu PLOs Nineinsemdnsusgradugusssu (SAR

p.7-9, 1AB.3 18IV NVOIENEAT)

C2.5 The curriculum to show that all its courses are logically structured, properly

Rating Score = 3

sequenced (progression from basic to intermediate to specialised courses), and are

integrated.

Strengths

Area for Improvement
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- 970 SAR p. 23 LAAUNUAINNTIABNTIEINNY | - M15HINTUINITYTUNINITTIAUANERUNSEUS
ARUAUYINIIY LazdanAaRsiu PLOs 5167391 (SAR p.21-23)

- fnshvusnadnsnisFeuiusassudl (YLOs) au
sriunsduinniiugugeufiamevomdngns
(SAR p.21-23)

- thAnwuanimsAndiuiusunsdsumsduls
mﬂﬁugmﬁldws"LUgiLﬁam%uqﬂﬁsm (nnsduNTUe]

o

YnfAnwn)

C2.6 The curriculum to have option(s) for students to pursue major and/or minor Rating Score = 4

specialisations.

Strengths Area for Improvement

- 970 SAR p. 24 wudn ndnaasatenalviindny -
ausadeniieu 6 wdleienuaNaulaanIvden
MEIFINTTURNIENN 4 N

- UnAnwldeyainillenalumsdenameiiouiey
FIEIVNONFBNVBIMANGATY (INNTHUN Y

o

UnANWYI)

C2.7 The programme to show that its curriculum is reviewed periodically following Rating Score = 4

an established procedure and that it remains up-to-date and relevant to industry.

Strengths Area for Improvement

- 970 SAR p. 25 WUl vidngmsiinisuTuleusey | -
= = v o o a Y

nsfnw 5 U Inglvidanuvivaieuazinetdesiunin

PNAMNTTU

- IINMTFIA Wl TETUMaNaRs wud dnnsuTuuse

Wevnsedviliviuady wesesiuludszneudnnan

AIUAY (N.) ANV NATBING UAzADAARDITURAEIYNTTY

4.0

C3 Teaching and Learning Approach Rating Score = 3

C3.1 The educational philosophy is shown to be articulated and communicated to Rating Score = 3
all stakeholders. It is also shown to be reflected in the teaching and learning

activities.

Strengths Area for Improvement

€ Yy a v s

- PNMTFUN AT URRYOUNANgNIWAYDIRSERARY | - 91NN13MTIA SAR LiusingImangnslaiinisiivun

Y

wud USvgnsnwivesvinetdowildgninlume | ndudmmnglunismewnsyisgnsfinm
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- 1NNNTATIV SAR 1AB.3 UaNTHUA YIS URAYOU
wingns wui vangesdalalafinsmwvuaivtving
drsuihlumeunsusaiaaenkuuAINTSUNISISEUNIS

doufiaziouUsveumIneaefisulsuninglinanau

C3.2 The teaching and learning activities are shown to allow students to participate

responsibly in the learning process.

Rating Score = 4

Strengths

Area for Improvement

- IINMTFUN WS URAYEUNANGRS WU ndngasiiy
leuvelimnivdalendliindnwlatidiusaly
AanssuMsieunisaou

- nmsdunaiin@nw wuiinAnwiinduntvel
i1 3 au wudmneuldlomafidiusaulufanssunis

Seunsaeulunniv

C3.3 The teaching and learning activities are shown to involve active learning by

the students.

Rating Score = 4

Strengths

Area for Improvement

- vianansseylilu SAR wih 31 lafimsfmuaguwuy
nsBeuaeululdaggIegnateguiuy laun
Online-Lecture, Project-Based learning, Reflective-
thinking, Peer & Group learning, Research and Self-
taught learning %ﬂLﬂugﬂLLuumiﬁﬂﬂuLLUU Active

Learning 031

C3.4 The teaching and learning activities are shown to promote learning, learning

Rating Score = 3

how to learn, and instilling in students a commitment for life-long learning

(e.g.,commitment to critical inquiry, information-processing skills, and a willingness

to experiment with new ideas and practices).

Strengths

Area for Improvement

- vianansszylilu SAR wih 35 laueunangliisiein
11206 ladfanssununIuauiiuLAaafaLUUaliag
T Gad@eulstnondenisiSeunsasunslugiuuy

soulatinbiindnulalinsGeuslanenues

- 2INNITATIA SAR WarNMITEUNwalE SURRYOU
wanans lusngirdnisivualienuveinisBeus
naenTIn naenuvangnsdtlilavinsimaesiuay

ﬁmu@ﬁﬂmmiL%'&Juifmaam%ﬁmﬁﬁmﬂu&iawé’ﬂqm
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- vangnsszylilu SAR vt 37 dn1simuaianssuds
EunsBeuinaentinll nieulinsinasseuuseinnu

AneIvedld

[

- wangnssvylilu SAR vt 34 391 79498 MIBug

Y 9
a

davy USULUUNTADULUY Research & Self-taught

Y

Learning
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C3.5 The teaching and learning activities are shown to inculcate in students, new

Rating Score = 3

ideas, creative thought, innovation, and an entrepreneurial mindset.

Strengths

Area for Improvement

- nangnssvulilu SAR nih 37 lanvunfanssuds
ERUNIREUInAATIN L IBanUIRINTTUTLAATY
atvayuliindnwlaAnnsimunanufnasiseassa
LY a ) 174 ¥ a
winnssy uazhwinveanMsdugusenaunisiusedn

NN

€Yy a LY

- 1NNTATIV SAR Az sduNTIiSURAvRUNANENS
wu31 ndngnsdvlilafinsimuesednndudiang
TuN195095UNINTTUNRAIUIANMUANAS19ETTA UIRNTTY

a [ 14 14 ! &
LL@%LL‘IA'JﬂWUENﬂ'ﬁLUUExIJU?Sﬂ’e]Uﬂ’]il’)E]EJ'NL‘lJ‘u‘V]'Nﬂ’]i

C3.6 The teaching and learning processes are shown to be continuously improved

Rating Score = 2

to ensure their relevance to the needs of industry and are aligned to the expected

learning outcomes.

Strengths

Area for Improvement

- INNTFUN WAl TURAYR UNANRTLAT 1T HAOU
WU 919138 aeuNYIuinsUSuUTIRANTINNSSEY
nsdeuiiouidgmiintululfiinen vie e
USuugsiinanamiuadewazglaindnulvaulaly

ASISYUNINTY

- INN1TATIA SAR wazdunwalgSulingeunangns L
U5NYIMANgNs ANNSINUANTOUTEELIAIYRINTT
nuynuileUusRanssunsSeunsaey

- 1NMINTIV SAR uazdunwallSURnvounanans
Usngimangaslasinisimuaisnisvienseuiunis

= 9 a =
V]Uw’)uLW@U?UU?Qﬂﬂﬂiiuﬂ’]ilﬁ&]uﬂqiaau

- INMsFUNvlSURaYeUrangns wuii dnns

swswdeyarudenistuningnamnssuaNAvn

widulngzdneteyatiluldlunsusuusmanans

= o

Jadslallafinsdnendeyaludiuiunldlunsusulss

AaNTIuNISBEUNTaY

C4 Student Assessment

C4.1 A variety of assessment methods are shown to be used and are shown to be

Rating Score = 2

Rating Score = 3

constructively aligned to achieving the expected learning outcomes and the

teaching and learning objectives.

Strengths

Area for Improvement
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- vangnsszylilu SAR wth 47 lamvualiuday
einiBmssduiivanuasiusgfudnuue
A13ENIRHUTVRIUARETIEIN

- wdngnsszylilu SAR w1 51 -52 m13797l 4.1 uang

aa

M08193183 NN U ST UNATULUUAN9Y

- wingmsszylilu SAR wih 43 dnsmvuauleueli

a a

Mainsiananaannaaeiu PLOs wag CLOs Nla

- vianansszylilu SAR v 47 dnsivuainadili
tnfAnwihnsussdiuneinuagigaeuseniuie
yana Tnglulssidiuitn@neyinisussiiuiiseisud
Rendosiumsianavesneinaonadoayasounqu
wadnsnsFeuitssyliluneasdeavedivinasinunis
dou warannuan1suseuseIntuansmUTINg N
eI tundngnslananisusedivegluseau 4.60 a1

5.00
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- 2INMTNTIV UAB.3 UardnnsdunualiSuRavey
wangns wudn ldladimsimualinnsedunlundngns
Uuuss w.m.2559 desdinsdnvimanisiniaennded
ffu CLOs udfimsduaiuvidovonrmatasliseiunid

AMUNTDUINYIN CLOs waziin15inNan1y CLOs 1

C4.2 The assessment and assessment-appeal policies are shown to be explicit,

communicated to students, and applied consistently.

Rating Score = 3

Strengths

Area for Improvement

- vangnssvylilu SAR nth 56-58 lanvuananinas
¥ s L v Y i3

nsfewndvestindnubilaglivdninaeinnuysenie

VDI

- viinansszylilu SAR v 58 Mnunlvigaeuudsdns
L3 a ¥ a ¥

Yaensanssainan1sFeulily ure.3 uazdoeinisuds

Tiin@nwsunsunnasiluniuusn Jsnaenedasiv

NSRSV UAB.3 VBINANEAT

- 91ANIATID SAR M1 56-58 NUIINTLUIUNTTBY
nndfenaridunszuiunsdeandily ddliusing
nangnsin1sdnvinssuIuNMIansIainansituulag
BITRE

- INMIFUNBAlRSURAYBUNANGAS WU
nsrvIuNsIANTISYeiesSsuiivuinislumsdanisiag
a & 2wy Moy ° Y
farsanntusely Gedsldlainsmuunanudnans

1 @
2819 0uUN19Ns

C4.3 The assessment standards and procedures for student progression and degree

Rating Score = 3

completion, are shown to be explicit, communicated to students, and applied

consistently.

Strengths

Area for Improvement

- vangnsszylilu SAR wth 45 dn1simuainaueily
nsasansAnwandulumudatasunrinende

T9eeNsANBITUUS QY193 2556

- PINNTFUNWUNANYITIUIY 3 AW WU Nanualy
NIIUNTLUILNTAAMIUAIUAIINLIRAE N TANS NS
Anw uwaztnAnviavuedauiietoyaarnuiiannnity

awlUAnsiavetoyaanensenuiny
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- vidngesseylilu SAR wi 45 tnasinisdusanis
Anwfinsweunsiituidnd@nwmnouszrddanisdine
Huszuungiousasangiungidoufanssuves

UWINYAY

C4.4 The assessments methods are shown to include rubrics, marking schemes, Rating Score = 2
timelines, and regulations, and these are shown to ensure validity, reliability, and

fairness in assessment.

Strengths Area for Improvement

- INNNTNTIT UAB.3 NUNTINIUNENERTUSUUTE | - 91NN1IAT39 1AB.3 NUTEUNTEIN IUnangns
W.A.2564 fin13imue Rubrics Wag Marking Scheme | UsuUse w.A.2559 Liius1ngindinisimum Rubrics uag
NN Marking Scheme

- wdngnsssylilu SAR wih 46 fnualiidiesiinsuas | - 99nN15999 wAe.3 WU Rubrics way Marking
nainsliazuuy Msfanse waztuastermunseg | Scheme Aimmuniuldannsauaninuaonadasi
Tu ure.3 %nﬁaaﬁm’aﬁamﬂﬂﬁd;:JSauiumULLiﬂmaq%u CLOs usagsls ilosanidunisdavi Rubrics uag

Sou Marking Scheme Tunwsauidesnistusiedvn udqly

Tomalunnnisuseiiuvessgin

C4.5 The assessment methods are shown to measure the achievement of the Rating Score = 2

expected learning outcomes of the programme and its courses.

Strengths Area for Improvement

- INMTUUNAUDVDILTURAYBUNANGATNUIMANGAT | - 21NNTTATIT SAR kazaNNIsFuAwalyTunvey
Uszifiumudi3an1sussq CLOs Midenadesiu PLOs | wdngms wuin mavssidiuiladsliansauansanny
Feisnsasunuarnufiselanndnfnwdulane | aonadesvaanisussait CLOs fdeslewni PLOs 1
wazandndinfignintuaindiunang wazansiaueveFuRnvauUndngR UL
9eiinsdninignisUseliuaudsaveanisussg
CLOs waw PLOs #aeABmsduinumustanmetimiin
Awdduesinuedilunnudesnsveamdngns

- INAMTIMVBANN 1.5 wae 4.1 wudn ludagdu
wanansdilianunsoinsiaud159veInIsuITy

CLOs UagnanIu@enndedwan1sussq PLOs La

C4.6 Feedback of student assessment is shown to be provided in a timely manner. Rating Score = 3

Strengths Area for Improvement

INNIFENNBAIINANYIAINIL 3 AU WU YNTIETNT | 91NN1IATIA 1RR.3 wud1 Tedndulngdslalating
YDMANGATENNTTIMTAToUNAAZUUUVTENANS | STUTEEsIaN luNTASYIDUNAAZLILY

USulsandainfnuluvaendaSeuegieviinis
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C4.7 The student assessment and its processes are shown to be continuously

Rating Score = 2

reviewed and improved to ensure their relevance to the needs of industry and

alignment to the expected learmning outcomes.

Strengths

Area for Improvement

1NNNTEUNYAID19158 WU N1SUTUUTIBNTIANG

nsBeudulngazdunisusulsstoasy wuuilndn
P = o a v ]

wazufteuring Fadunsanliunisusudssludm

AU9819158 ULARE S8

- 21NNNTRTIT SAR UAZINNITHUN WAL S URAYOU
wangns wui vangesdalalamruaiSnimuniung
Tananisiseu wazdaliusingnisimuanseussezia
Y94n15UTUU TN sUsEURANS S8 naanaulyl
UsngnisiieteyanuaenndesaInnin

o d v 9 aal o
geavnssuifeItesnldlunsuiuleisnsinnanis
al
S
- 9INN13MTI3 SAR WAz walESURnYaU
wangns Sliusngmsnumuauaenafevedls

ASIANANISS8UAY CLOS

C5 Academic Staff

C5.1 The programme to show that academic staff planning (including succession,

Rating Score = 4

Rating Score = 4

promotion, re-deployment, termination, and retirement plans) is carried out to

ensure that the quality and quantity of the academic staff fulfil the needs for

education, research, and service.

Strengths

Area for Improvement

90 SAR W7l 70-71 wav74-75
FNFATINITIUUIN NN TUIIINNGATIINANIS
Fansaluduvesnsmadutisseznaseies
melu 10 ¥ Tnefionsanussneusunnumanyausi
MINswazivIniinevauesenisiansinyuay

AN5398 WALAISUSAS

C5.2 The programme to show that staff workload is measured and monitored to

Rating Score = 3

improve the quality of education, research, and service.

Strengths

Area for Improvement

21N SAR VNN 72-74 Wagn1SauNIYaIny I

- ingmIiinsAnITIILA UMY IIBUNS TugULUY

999 FTE gaunag 3 U

- galdiusingnisunan FTE suanananislduselesu
sghadunszuiuns wazthdeyatuiionisiauiuas

USuugsededniau

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ==

10/24



11/8/65 11:18 https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ==

- InMsdUMwalUTESUMANgAT WUl NaNgRsinTg
AnA1TEUE@RULAAWIY FTE founds 3 Unnudaiay

fuandluiay SAR

C5.3 The programme to show that the competences of the academic staff are Rating Score = 3

determined, evaluated, and communicated.

Strengths Area for Improvement

910 SAR w7 74-75 - filsimumsimunanssousfisndulnemdngns
- MangnsinIrUIUNIALTUNIIATUNTUTEIIY
AUTINULVRIDNNTETIUALY

- vangsinszuunslunIsnsUssliulasfnny
AUTINULVDID1TIN AN UALUTETIUNANGNT Uavd
msdeansluienansdiumsussyumdngnsyniieu
aonAdeafunsdunuaiussnundngnsfinuin
wangnsziimsdsiunudnlusuiuanelunis

UseiiuaussousYet113duasiinsusyyaduas

C5.4 The programme to show that the duties allocated to the academic staff are Rating Score = 4

appropriate to qualifications, experience, and aptitude.

Strengths Area for Improvement

910 SAR wifl 75-78 -
vdngmsiinisfiansanueumneniiuinanasely
wangns e auInauaudR
Usyaunisnl mnndaTuasaenMaindnuas

M3 lnednisuananatoyandaiau

C5.5 The programme to show that promotion of the academic staff is based on a Rating Score = 4

merit system which accounts for teaching, research, and service.

Strengths Area for Improvement

31N SAR w9 78-79 -
ningnsiszuunsUssiliunaLielioutuRuRoun

a . o a & o w & o
gfisTIu wazlusela lnednfiunisegraduddutusy
flunnepueInIsNAIINNaUidlunIsaow Jeuas
UINTIVINT
Fszuunsdndenyaainsiduanisujifnuauidu

5551 toelginauisiununienne
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https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ==

Rating Score = 4

relationships, and accountability of the academic staff, taking into account

professional ethics and their academic freedom, are well defined and understood.

Strengths

Area for Improvement

27 SAR uthil 79-81

- vangnsinisindeyamuansuselev ngunu
unumnthil anssuiiaveuvesyaansanderivun
naveInedelneeyaresnesuTmsningns
yanaunlgTlumsaniunisvedngns uagvdngns
finmshiasnmmadvimsunaanasdussdmangasiu
nsaeu 33y waruIMIvINmuanuaulauazay

TR TINDINTTNRIUIAULDINIUNITUTZNIALYITU

C5.7 The programme to show that the training and developmental needs of the

Rating Score = 3

academic staff are systematically identified, and that appropriate training and

development activities are implemented to fulfil the identified needs.

Strengths

Area for Improvement

910 SAR i1l 82-88

- vangnsinisaduayuliyaainsangivinislall
fimunmueanuauiesnisusiazogluaniumsaii
ﬁi’wﬁ’mLwiqﬂmﬂsmmiaﬁ’]Lﬁumié’mﬂ’]sﬁmu’mw@qﬁ
AsauUARNluNNATLYBIN IRRILIAU W INTNLAY

Nuilasuneunnesdendnans

- 971NN1381379 SAR galdnun1siesigsinudeansn

Fuduludunmsimuienansdvemdngns

C5.8 The programme to show that performance management including reward and

Rating Score = 3

recognition is implemented to assess academic staff teaching and research quality.

Strengths

Area for Improvement

21N SAR 119188-91
- MaNgnIisEUUNSIANTUSEANEA N YRINITYINY

Sou o sw

YasymanIfduiusiudvainislissiaogradud
[ < o v [ [ v

gausu WudAuunnsyaunanansiudnnlng

Dunsuimsdnnissan Fmdnanslasinsaiunulu

drvemdngnsegrnlugusssuludiuveansliendes

A DAY o w ' = . .

wistunisiviguazindsla Wunisde social media,

facebook

- 21NN39539 SAR faldnunszuunisussdiunisiv
mMasla WisslagndeslinyiiesannouauassianmnIn

N3EEUNNTADULAYNTITEVDINANGAT

Cé6. Student Support Service

Rating Score = 3
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C6.1 The student intake policy, admission criteria, and admission procedures to the
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Rating Score = 4

programme are shown to be clearly defined, communicated, published, and up-to-

date.

Strengths

Area for Improvement

91N SAR %119193-98
- nangmsinsruaumsiudnvesinAnudanu dns
MvunaeinuauRnuinvualuune.2n1sdeansly
Fownaideaslavainraneyeaniaeg1udnge visly
dIUYDI website VBIUMNINYINLANY LAYNINERAS
NS facebook wagdpUsEEUNUTDY 0191 Lanans

1 £ aal
WU ULAEIALe

L2 a U J a = id‘ 1

- nangesiin1sUTuUTImsaLlunuanUnnuunly
anwazinteractive Hudeludeaiife
- vanamsiimskugiwesulausiuduantuinnms
vauonyu Fadumhesnuiunisiuzuwilaense
- finszurumsudidnuinsusediunataziing,
YFulsansaifiunuegadaiiodlasinsiansadanis

Sungaunag 3 U

C6.2 Both short-term and long-term planning of academic and non-academic

Rating Score = 3

support services are shown to be carried out to ensure sufficiency and quality of

support services for teaching, research, and community service.

Strengths

Area for Improvement

97N SAR At 98-102

- mé’ﬂqmﬁmsmﬂLquizazéﬂuiumiu'%ﬂml,azaﬁuayu
mMs¥anIsiSeunIsaeY N1338Y warnsusmsiifisane
wazduiligtu e nafinsudeis mawFeuany
w¥oufuosUiRnig mashensiiuviosujiRnis
mié’ml,migﬂmwmﬁadaLa%mm‘wm@ﬁaumq
mMenmlunsBeunsaeuLazMITeTiaTy s095U
anunsalladn men1sdanisiseunisaeunuueeulal
wazuvulauineoulainanooulsn dn1sdnmlusunsu

a a

AouImEINNAYAVEINeNISBuTkar T ueg1ed

U

ABNN

galivsngmsnnauauszezeludinveanisatuayu
ma3vnsidunssuiunmsidanulunsatvayu

AMANYBINITIANITADU NTITYUALAITUINNTIVING

C6.3 An adequate system is shown to exist for student progress, academic

Rating Score = 4

performance, and workload monitoring. Student progress, academic performance,
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and workload are shown to be systematically recorded and monitored. Feedback

to students and corrective actions are made where necessary.

Strengths Area for Improvement

97N SAR MA7102-104 -
- MANEATINTEUIUNTAAAIUANUAINTINTANY
ﬂ@ﬂﬁﬂﬁﬂwﬁﬁ)ﬁhd‘ﬁ’ﬂL‘ﬂuiugULLUUﬁL‘fJuﬁ/lei

- mé’ﬂqmﬁﬂ'ﬁzmumﬂumwumué’mdauﬂ%mma’mﬁ
151/‘1’1mﬁuawmaLﬁamsﬁﬁagaﬁauﬂé’umﬁmi
UiuUsauazyiulitinsruiunsSeunisaouiianyay

g7

C6.4 Co-curricular activities, student competition, and other student support Rating Score = 3
services are shown to be available to improve learning experience and

employability.

Strengths Area for Improvement

9 SAR W7l 104-110 - 1NN139539 SAR liusngimdnanslaviinis
- wdngasiinsdafanssuduaiunisaissvaunsal - | eseimsussauadildsuanmsdaianssunes
wazvinvefinanvanenisiunsSeu wasdaasaly | nénans

druvetinIn Wewandnenmdndnwildegnadnay
lpedinsinsananAudeInsvesidiuladiudy
119WAY 919 MsiauenanulassulusEay
WA Msdhlassnnsilineusy lasennsii
WRendeafunisainagusznaunis

- néngnsdnRanssuiiduaduluseimaniaiiels
UnAnwianunseudenisivarialasinunsoune

maﬁ’hgﬁmmwﬁwm

C6.5 The competences of the support staff rendering student services are shown to  Rating Score = 3
be identified for recruitment and deployment. These competences are shown to
be evaluated to ensure their continued relevance to stakeholders needs. Roles

and relationships are shown to be well-defined to ensure smooth delivery of the

services.

Strengths Area for Improvement
970 SAR 110-113 - 99NA13R979 SAR dilinuludiuvesnsinsiziaiy
- vengnsiszuukaznalnlunsfndenangatiuanu Wenllesszminsaussauzvesaealiuayuivinsd

a ~ A wva Yoo & P ) ) P PR A A a Y
Jnsiileufoanthileadulumuszuunaznalnues | deandesiurudesnisvesdiidulidnidenieides

ASSURNVRINNINGHE
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- vangesinsduauaivayuliyaansangatvayy | Wu dnfnvivsefvdiinflnduiuslaensaienisu]un

Tmstaimnauesitelianniinuinng wii
annsafananunlflumsufiimhiuasdaaiunms | - Swieludiwwesnsimseiaussauzvesnisatiuayu
iuegeliusEansnm Fwmswaznisaiunissielulussezenidnasiiany

L L3 L2 ! a VU N L4 a U ! lﬂl v
- anmsdunvallsEsuMangns wuai dnsli Winzaursespelinisusuugsegdlsiiienisian

yransaneatuayuly re skill uddlvindunngasaly

18737
C6.6 Student support services are shown to be subjected to evaluation, Rating Score = 2
benchmarking, and enhancement.

Strengths Area for Improvement
971 SAR 113-116 - 2NNTATI9 SAR Faldnunsuseiliunsuinismng §
- vangnsin1sUsziliunsalivanuludiurenis vosrheatuayuy
IAN15ANYY NIIANANTIUETUNANGASTNAdmMErBN1T | - 91AN1ATIT SAR Wudnisvibenchmark AUsINgHu
A5 19INYENNUITING JVITN wazn13leauIi TasgiaifisuifsaionssudiduEeman
C7. Facilities and Infrastructure Rating Score = 4
C7.1 The physical resources to deliver the curriculum, including equipment, Rating Score = 4

material, and information technology, are shown to be sufficient.

Strengths Area for Improvement

- 970 SAR 1 120-121 nangesin1siiu guams | -
fifunuvesdaiuayumsGeunisasy leun
Wieaseu laniruunsal Januazgunsaleng q Indiany
deamouaznienlinu ndouaidesmdlunisuds
ANHABINTIAUNIY 3AB.5

- wudmdngmsiinisusediufsanumelalududs

atduayunsteu;

- IMsFUAEalitnAn® wuIn dn@nwidinsinunly
gunsallulunisvii Lab Uhs Tnedinisudenguidewsin
119U

~ ginmsdunieaiudin wuin Wedudindhunly
avfnugUnsaifdausiuadie uasfinsuiuuseies

M0819l59 LNV TTUNATUN LGN

C7.2 The laboratories and equipment are shown to be up-to-date, readily Rating Score = 4

available, and effectively deployed.

Strengths Area for Improvement
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- 3INTNUNTUTEIUNWEY vt 121-132 wangns | -
lpfimsdaviesufiRnisuazgunsaliisane wayviuade
WioduasunsSeunsauLaynnside ey
Amnssueng slenansdfiaevluusarneividudoua
gunsal uazliyranslunisnivauguakasdosgy

- IINMTFLAwalUTESUNENERT WUT1 vidngn il
walialun1sdnn1sSeunsaewivufuanig lagld TA
%mi’]uﬁfﬂﬁﬂmasﬁuﬁmmﬂwL%ﬂ?jaaluﬂﬁ@u,a%’mmﬁ

WosUuRn1g

C7.3 A digital library is shown to be set-up, in keeping with progress in information Rating Score = 4

and communication technology.

Strengths Area for Improvement

a v

- 90 SAR it 132-138 wuiwidngasilviesayanavia | -

wavgudeyasnideluszuvosulal

o =2

- tnAnwiveawdngnss lalduinisedeaiase 10

UIN15VRIEUNVOANATDIUNINTY HIUTTUULATD

Y = ¥

PgvaumIneaglunisidifegiuteyamuivinisdng

o«

9 Tnaanizgnslgussuuniadvduiaiiou

(Virtual Private Network, VPN)

C7.4 The information technology systems are shown to be set up to meet the Rating Score = 3

needs of staff and students.

Strengths Area for Improvement

- 970 SAR 1t 138-140 nudmangasiisvuumalulad | Gslaiusingmsinseiviseusvidliuiuaninadnseuy
ATAUNATINDUALBIAINABINTADYAINTHIAY walulagansaumAiemMesanINABINITVDIYAAINT
U = =1 a vV al YV a
PnAnwazinisuseiiunansitssuumalulag WS

ANTAUNANIANTANYIAL 1 AS

- nangnsinisldusmsvenausngnavans dmsu
Tnfne 819138 LaryAaINIveIn I 1§y Live

I 6 o (Y] a
Wuuselevtdmsunisiseunisasy

C7.5 The university is shown to provide a highly accessible computer and network Rating Score = 4
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.

Strengths Area for Improvement

- 970 SAR %A1 140-141 NUINNAINGABTTLUUATD | -

https://erp.mju.ac.th/gaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ== 16/24



11/8/65 11:18 https://erp.mju.ac.th/qaResultDetailPrint.aspx?golD=30&code=MjU2NCwzLDAzMDQsMQ==

Predumasidnwaznisindasruulusunsunouiimes
HIUsEUU VPN dmsuypansuastindnulvanansaidi

DU ATUABUR MBI LUTNLNTINNTISsUNSADU

'
o

wuvUeaulal Jeanusaliaulanasn 24 F3Lue 7

@

atuayunsiseun1sasy NsAuAILaEITY

C7.6 The environmental, health, and safety standards and access for people with Rating Score = 3

special needs are shown to be defined and implemented.

Strengths Area for Improvement

910 SAR w1 141-142 970 SAR wud1 GIliUTINgunainIsiuANIRsEIY
- wMiInendelaiiniseenuuueimsanunguinensy | AudnasuLarANUaen BYeIiesUunnns
wUalfiruaNe1n1s ngvang enunsdeaiu
= o ) ::1' '

AAny Tula Julandl Meensa wasainsaznis
SEUIUDINA AABAIUINAITIUIEANNEEAINTUDIATS

AnUANW LIDTOITULTNTVE NINANLAZAUYT)
v = a = v a

- nangnsedingszideulunisidi-sane1nnsiSeuny

UszN1AveAuguIManIuNsalunIseuInvedlsasa

walifalalsun 2019 (Aiun.) wagldufURnueens

LASIASH

C7.7 The university is shown to provide a physical, social, and psychological Rating Score = 4

environment that is conducive for education, research, and personal wellbeing.

Strengths Area for Improvement

- 910 SAR Ut 142-147 WU Y Inegdednsann | -
WINABUNINENN FanUwazIntanadaasulitndne

SeuagatinUgY

C7.8 The competences of the support staff rendering services related to facilities Rating Score = 3
are shown to be identified and evaluated to ensure that their skills remain relevant

to stakeholder needs.

Strengths Area for Improvement
- 970 SAR w1 147-148 wudwdngasiinisimue - 2INNMIATID SAR MU anssauzTivdngnsivun
aussauzveIthlawaiuayuiiquadsatuayu \Duanssougdsedmeaminedodslivnngnis
stuumelulafasauna esSeunasiosUfoinig | AvusaussousiazeudieanTs tietiamng

wazfimsuszdiuaussouzvasyaainsivihviniisenan | usms way Skill sihee) iaenndenasmovausaduy

Uay 1 A9 AUTTOULNADAAABINUAMUABINIS AU facilities

and infrastructure
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C7.9 The quality of the facilities (library, laboratory, IT, and student services) are Rating Score = 3

shown to be subjected to evaluation and enhancement.

Strengths

Area for Improvement

- 910 SAR %t 126-128 nuImangasiin1sUsEiiy

Aufisnelavesdsatiuayunsseus

- 910 SAR delainundngiureenisiinaannsUseiiiy
dvenfuayunsBeusiniannlinisdanislusiuds
afuaunsGeuslitinansussiiuiifismeuasinng
GH

970 SAR 11 148 - 150

- ndngns Sslaifnsussdunmsliuinmaiiesulse

AMNNYBIRISIUIANINASAIN UATAITUINNT

C8. Output and Outcomes

Rating Score = 2

(8.1 The pass rate, dropout rate, and average time to graduate are shown to be Rating Score = 2

established, monitored, and benchmarked for improvement.

Strengths

Area for Improvement

- ¥ANgRT INTTIUTIUALAANNENTIAU RTINS
00N Wazhaedglumsdisanisin vesindne
usiazdud luyn 4 Insfinwegsianiioads 5 s
AN (SAR p.128-132)

- widngns Tnsiwan1sinnunisdnsanisfinwn
Tlunsusulss Wu MsimuefangsunIsAnaIuns

Feueiv 38498 (NNNsEUNTEAIUTETIUMENEAT)

- ANSIBULABIIRSIAU BMSINTTANDDN Lazhiarasly

LA =

nsdusansfineduafisuiionsuiuuse (SAR

Y
p.128-132)
- 91N159539 SAR liusngudngaslauiemanis
Anrzvideyanlaluliuszlev

- 9IN159593 SAR liusngImdnansiinsdniing

Wieulumsiauysuls

(8.2 Employability as well as self-employment, entrepreneurship, and Rating Score = 2

advancement to further studies, are shown to be established, monitored, and

benchmarked for improvement.

Strengths

Area for Improvement

- vidngnsseylilu SAR nith 131-132 uanstoyaniig

a o 1 24 IS [
ANTUNUNMBY MUY 4 Vtaunag

- ANSIBULABIIRNSIAU BMSINTSANDBN Lazharagly

I =

madsansfinwiugieuiion1susuuse (SAR
p.128-132)

- 21NN139539 SAR ldusnguangmsladesanis
Anseideyailaluliusglov

- 91N159593 SAR liusngImdnansiinisdniing

WieuTunswanuiuls

(8.3 Research and creative work output and activities carried out by the academic Rating Score = 3
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staff and students, are shown to be established, monitored, and benchmarked for

improvement.

Strengths

Area for Improvement

- wingmsszylilu SAR i 132-135 ladinssiusiy
ToyanaNUININITYeIRITERazinAnwlulnng
A 2564 Feidruau 22 Fueu

- wangmsszylilu SAR wih 135 ladinsimuadiiey

f® Universiti Putra Malaysia

- 21NM139539 SAR ldusinguangasladnesanis

Tasgdeyanlaluldusslov

C8.4 Data are provided to show directly the achievement of the programme

outcomes, which are established and monitored.

Rating Score = 2

Strengths

Area for Improvement

- IINMTFUNWalLaENITUNAUDVDIE S URRYOU

[ oA a L
WangnINUINdinsUsEliun5UsIq PLOS Y09Mangns
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- msaaszuAamuLaznslindadeyanisusyii
WAN13UT3q PLOs Lﬁamiﬂ%’uﬂqa (Livsnglusgau
SAR)

- 91N159539 SAR liusngudngaslauiemanis

Wpseteyanlaluliusslon

(8.5 Satisfaction level of the various stakeholders are shown to be established,

monitored, and benchmarked for improvement.

Rating Score = 2

Strengths

Area for Improvement

- viangnsseylilu SAR wih 132-135 ladinsinses
sguANufienalavesiidiuladudsilannnouny
U kagNansUsTEiuANUTanelasanIsBsuNSaau

1NTLUY ERP

- NMsiisufassAuauiianelaveiiauladaiude
Jugfisuiiton1su3uUs (SAR p.136-142)

- 21NN139539 SAR ldusinguangmsladesanis
Anseideyailaluliusglov

- 91nN159593 SAR liusngImdnansiinsdniing

Wieulumsiauysuls
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