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1.1 The programme to show that the expected learning outcomes are appropriately
formulated in accordance with an established learning taxonomy, are aligned to the
vision and mission of the university, and are known to all stakeholders.
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taxonomyluN15ANRUATINYELaN1E@1u7 (specific learning outcome; SLOS) Laziinueiialy
(generic learning outcome; GLOS) [1.1.4 %11 95]
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578ATUANZIY 1.1

1.1.1 NQANUAIFIUAMIAITEAUUSIYIAT d1913fNIIuAans w.a. 2553 (uAe.1) : R1

1.1.2 Adevimiuaziusiavesuniinerasuald [https//www.mju.ac.th/th/Vision.html]
1.1.3 Adeviriuagiusiavesnny IfINTTULAL @RATMINT TN YAT

[https://engineer.mju.ac.th/wtms_about.aspx?lang=th-TH#tab2]

1.1.4 wangmsuTuuse w.e. 2564 (1AB.2) : R2

1.1.5 szilguAneNITUNITAN1IAINT iw@haﬁmﬁugmmﬁmmmaﬁ %wﬁugmmﬁmﬂﬁm
wardranzneimnssy fan13mnsarlinssusesUygn Ussnailetns wagdiUns Tunis
UsenaudvAn3mnssuaiuay w.a. 2558 : R3
[https://coe.or.th/rules _and regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%

9a%¢e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8

%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%
b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/]

1.1.6 wiuUHURNSINYNTIIRIEY
[http://rdi.npu.ac.th/uploads/news _deposit/8589dad1430811b3f247fc6714c7d82¢.pdf]

1.1.7 Website Uiz%ﬂﬁuﬁuéwﬁﬂqm [https://info-ae.mju.ac.th/]

1.2 The programme to show that the expected learning outcomes for all courses are
appropriately formulated and are aligned to the expected learning outcomes of the
programme.
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FIUMSUANFIU 1.2
1.2.1 umw.3-6 lTusyuveoulail http//www.education.mju.ac.th/informationSystem/default.aspx

1.2.2 vangmsuTuuse w.a. 2564 (1AB.2) : R2

1.3 The programme to show that the expected learning outcomes consist of both
generic outcomes (related to written and oral communication, problem-solving,
information technology, teambuilding skills, etc) and subject specific outcomes
(related to knowledge and skills of the study discipline).
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FI9NINENF I 1.3
1.3.1 \Na9INIFIUANAITEAUUSYYINT a1 IAINTIUAIERS W.A. 2553 (1AD.1) : R1
1.3.2 wangnsuIulse w.A. 2564 (1A0.2) : R2

1.4 The programme to show that the requirements of the stakeholders, especially
the external stakeholders, are gathered, and that these are reflected in the
expected learning outcomes.
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Remark: F=Fully fulfilled M=Moderately fulfilled P=Partially fulfilled
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1.4.1 \Nau9InIgIUAAisEAuUII93 a1 dmnssuamans w.e. 2553 Wae.1) : R1

1.4.2 vangmsuTuuse w.e. 2564 (UAB.2) : R2
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1.4.4 unuUURNSINBATOIRT Y
[http://rdi.npu.ac.th/uploads/news_deposit/8589dad1430811b3f247fc6714c7d82c.pdf]

1.5. The programme to show that the expected learning outcomes are achieved by

the students by the time they graduate.

[ [%
[y

\Wesannudnansusuuse 2564 [1.5.1] vauriligadinAnwdudn 1 windy wazluwnunis

Anw[1.5.1 ¥ 27-30 1 lamuualrdn@nwsudin 1 Seulunuiniundne il waznuinivn

<

lnziizauanznguiniiugiuveadamansuazivereans daduivuenainifeinlinis

G
Tawan15usTansnyvestinAnwvuti 1 ldanaunsavilaluvaed
FIUNIIVANGIU 1.5

1.5.1 nangmsusuuse n.e. 2564 (19.2) : R2


http://rdi.npu.ac.th/uploads/news_deposit/8589da41430811b3f247fc6714c7d82c.pdf
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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NAN1SANTUUANMLNUA AUN 2

2.1 The specifications of the programme and all its courses are shown to be
comprehensive, up-to-date, and made available and communicated to all
stakeholders.

wangasusuUss w2564 [2.1.2] a39lagdedeanninnsgnunanaiseAuaauang

9

a [y a

WMTIE WRsfIuRnaiseRulSyes aviemnssueans (Wee. 1) [2.1.1]  uazszideu
AgNIIUNSANTIFINT [2.1.3] Tulnsfinw 2564 vdngeslaaniiunsiuln 1 deimunves
wanansusznaumeidendn 8 vuan o 1) Teyaly 2) Teyamizvemangns lawn Usuy
YOMANGNS AU AR INUTEAIAYRIMENENT wAzWNUNALIUTUUTIANERNS 3) Seuunisin
nsAnY1 NsAlunsuazlasiaiavemdngns 4) Han1siseus nagnsnIsaouLAzNITUTEEIUNG
5) viadninawilunisussiliunain@ne 6) maiawiaunanse 7) nMsuseiuaunInmangns 8) ns
Usviliuuarnisusulsamseilunisues vangns [2.1.2]
@ = = o o Yl P a o e YU a a & 1

wingns dnnsdeansteyaluduiiduladnndeindnu glddudia Audiin yaansane
WM UAZETNYITRY) H1uYeIN1e Y89 YouTube [2.1.5] uagwebsite[2.1.4] ¥8I@nv1IMNTTU
NEAT ANIMNITINLAzRRaMNTIUNYes  Leewllenly website lauansliiiutianisdanis
a 2/ a . . 2/ a wa i 1Y a ~ 3, Yo o
SUWUUIANTN (active leaming) umsufufmualuiunged]  liesanavndugdavi

website 104 i iin1sUTuWRutoyaliiuadennasiinisaeundas

FI9NIUANFIY 2.1

2.1.1 nauaisnnIgIuaandlseauUSyaIes a1uifnssuamans w.e. 2553 Wee.1) : Rl

2.1.2 vingmsuTuUse w.A. 2564 (UAB.2) : R2

2.1.3 521 J8unENIIUNITANTIFING ’jWé”sa%wﬁugmmﬁmmmam% %ﬂﬁugmmﬁmmiu

LAEITNANIENITIMNTTL Nan1ImnsaslinissusesdSyn Ysemalledng wavydidng lums

UsenaudvAIMmnIsualuAy w.a. 2558 : R3

2.1.4 Website Usgnduiusudnans [https:/info-ae.mju.ac.th/]

2.1.5 994 YouTube

[https://www.youtube.com/channel/UCcohP7fY5W2lrYodMH8HZJO/videos]


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM5&method=inline
https://info-ae.mju.ac.th/
https://www.youtube.com/channel/UCcohP7fY5W2lrYodMH8HZJQ/videos
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2.2 The design of the curriculum is shown to be constructively aligned with
achieving the expected learning outcomes.

[y =

NaNgNIUTUUTE oA 2564 [2.2.2] @319lae91948991NU1ATIUAMIAITEAURALAN Y
WY 1IRIgIUAAlTEAUUS YIRS @1vdminssumans (uae. 1) [2.2.1] uazseiley
ANENIINNNTANTIMINT [2.2.3] MnHadndn1sBeussefundngns(PLOs) Tidenndesiusnningiu
Nan1sI3eus 5 My [2.2.2] udhdsdaviusudinisnszaeanuuiiaveumsgiunansiiouan
WANgn3g3187397 (Curriculum mapping) lneingUseaATeAus1831 (CLOS) Aasasiounlny
A0nAReIY0ITNOUTEAIATEAUNANGAT (PLOs) [2.2.2 nti1 80 -106 ] lunsyuiun1sdnsin
npUsrasdsEduTsinmnadiasinimeaeuaiuaenadetuingUssasdssiundngns uay
wdandudunsinnisiiounisaeunda azdesiinsmuasuiiiogranisd udunsininAnw
vssgutrgUszasdsefuseinnedidls ndouiaima nemuaeulluiumeiuilulnisdnm

dald

SIATNANZIY 2.2

2.2.1 NQEASFIUAMAISEAUUSYIRT d1UIAINTIUAERT WA, 2553 (WAB.1) : R1

2.2.2 viangmsuTuUse w.A. 2564 (UAB.2) : R2

2.2.3 531 U8UAMENTTUNITANIIAING dwﬁw%mﬁugmmﬁwmmam% ":Jsmﬁugmmﬁmmiu

LaEITLANIENIIMNTTN Nan1ImnsaelinissusesdSyyn Usemalledns uwasyditng Tums

UsEnaudvAnimnssuaiuay w.a. 2558 : R3

2.3 The design of the curriculum is shown to include feedback from stakeholders,
especially external stakeholders.

anguIuTuUTe w.A. 2564[2.3.2] laglasruniuteyangidiuladiuds Ussnaudme
fusznounsdeliainisasuaiuaufiean1sveUsnounsraze1ansdluidsunsiaiie
Ussilunaluseinaviadne 9innisaeunmandudimildidwvhauluaaiulszneuns uas
mauulenevessemal23.4]  ednandvuanadnsnnsSeusszdundngns (PLOs) Tng
HATNSN1SISeuTsEAUNaNgns (PLOS) iifesaenndaafiuannsgrunandsziugaudnu e
WINTFIUAMIAITEAUUTYYINT a13mnTsueans (uae. 1) [2.3.1] uavszideounmenssunis
401369035 [2.3.3] A18NAIINAINUANAANTNITI38UST2AUNENgnT (PLOS) WaILa5a
AuznIsINTIUSUUTImEngas aldddumstmuaneiuenegiu nelduunAnnsdantsinei
\unadns (Outcome Based Education: OBE) tludnfiey Inemadwnsnisieusseausneivi(CLOs)

luwdaz 183w AnenssuNIsUSUUTImangaslaviinsieseiuazUiuuse wimdariisaie


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM5&method=inline
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thiausnnuznssuMsImnEndngnsdsdimssgandiannmeusniduniidins w 5 au [2.3.2 wih
185]

vugindngasldimuaunuduiums  ilelilddoyatounduifminiiaziludnesey
st duA 1) mnadssmauazarmmandstiluvesinAnundul 1 Inmsdne 2564 2) wa
MsRiunuvemdngns auauAniuresyaaInsaedvIng Uniseinw 2564 3) Anwils
welawazarmynituveshudinn @) eavufawelaflivudn Unsfinwr 2564 wdeaniu
ANMZNITUMTUIMIVANGATY Iziideyatoundy delauauuy SIUNUNANNT MIUADULALHNANTT
Ustiiu - wanseumeviivessadnsnsSeudidoaulnisfinyiuniiesed  uasunmiu ey

ilUldlunisuugessauneinuagseaundngasiuieseusely

FIUNIIVANGIU 2.3

2.2.1 Nau9IsAIIUARAsEAUUSIRS @a1uTiAINTIUAEns W.e. 2553 (Wee.1) : R1

2.2.2 viangmsuTuUse w.A. 2564 (UAB.2) : R2

2.2.3 521 JgUAMENIIUNITANTIAING dwé’aa%ﬁugmmimmmam% %ﬁugmmﬁmmiu
uayivlanzneimnssy fanimnsaglinisdusesUiyg dsemedetng uazditing luns
UsENaudvinimnssuaiuay w.a. 2558 : R3

2.3.4 uEuUfURNSINYRTERTeY

[http://rdi.npu.ac.th/uploads/news_deposit/8589dad1430811b3f247fc6714c7d82¢.pdf]

2.4 The contribution made by each course in achieving the expected learning
outcomes is shown to be clear.

nangnsuTuUTe wA. 2560 [2.4.1] ladmiingusyasdsedunangns (PLOs) wagdavinuny
fimsnszaneanuiuinveuINAsgIUNaNSISBuSNYANgRTgEin (Curiculum  mapping)
[2.4.1 mti1 80-106] uazdinsdavih ume. 3 Nnsedy dnsimuninguseasddniau (CLOs) wag
aenenludaind@nunluiulsuiimesieiv

dleAugnmamsfinuoransdaeuudaseivilddavhsely wae5 wioufunanis
mudey  uazsamsUssdiuneivlaeindnw  hdeyadng  uawmnieluiivsya

AMENIIUNTUIIIVANgATNAIANSAne Wiedudeyalunisuiuisnisaeuuagnisuseidiuna

FIUNTVANFIU 2.4
2.4.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM4&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM5&method=inline
http://rdi.npu.ac.th/uploads/news_deposit/8589da41430811b3f247fc6714c7d82c.pdf
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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2.5 The curriculum to show that all its courses are logically structured, properly
sequenced (progression from basic to intermediate to specialised courses), and are
integrated.

nangnsusuUge woA. 2564 [2.5.1] fiszuudanisAnwndunuundleia 8 2 n1a
M3fnwg Az 15 dai Teefldnumbeiniiounasandngns 138 wiiefn insdausmnis
AnwlaglanenseuanuaanimadnsnisieusluudazUn1sfinw(YLO) wiihaumanis
HadnSN1sSeusluwardnsfiny) undavihununis@nwi[2.5.1 vt 27-30] laemvunseduias

Tuudaznansenyiidenadesiuanuaanismaansnisiseusluudastnis@nwnnmunll

M50 2.5.1 AnumenisaansnisseusluudasUnisinw

YN SUaLLRen

ey

1 | PLO 1: gnwsaldanuslunisuilymiauaiiuiainssunens lngafenanniimnig
FeNssU genansiasanaans waraunsadoulusunsuniuaussuusaludala
PLO 4: anansadeansiunguaufivainvaly nisumig vinyea1un1w malulad uaz

fAINOA

2 | PLO 1: anunsaldarnuilunisundymiaudiuieinssuinens lnge1dendnnisnia
FeNssu Weenansiasanaans waranunsadeulusunsumuanssuusnludala
PLO 2: anunsaszgndtayilasidammadmnssuifiouszneuindnimnssuinuns
LayimnIsumUAN auimnsseiona lnedildssserussalunuduinin

PLO d: awnsndeansfunguauiivainvats wiouse invesuntw malulad uay

AINDA

3 | PLO 2: anunsaUseyndiuayiiasne il mnidienssuiiouse naudganiamnssunens
LAZIMINTTUAIUAY AN IMINTTULATEINA T Tlafanssenussaluaumuisnin
PLO 4: anansadeansiunguaufivainvaty nieumig finwea1uniw malulad uas

AINDA

4 | PLO 2: amnsavszenduaziiaTgitiymmaimnssuiiioUseneuinnimnsuinens
LazdrmnnsTumuAL avimnssuaiedna Tasmilfsasserussalunuiuinin
PLO 3: a13n3aunUeymn1e3mnssuvsalasenis Mmeni1seanikuy Naumien1siy
PLO d: anunsndeansfiunguauiiviainvats niesuse invediunte nalulad was

AINOA

FIUNITVANGIU 2.5
2.5.1 wangnsUTuUTe w.A. 2564 (UAe.2) : R2


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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2.6 The curriculum to have option(s) for students to pursue major and/or minor
specialisations.

wéngasUsuUse m.e. 2560 [2.6.1] Sidnwnumieiniiounaeavangms 138 wiofn
lassasavdngns Usenausig

(1) mnadmndnwily 30 miedn

[ [

NANAIALLAZTAIUTIIN 6 MIEAn

g
- nquAnAIrL Uy eduaznsldTin 3 wihein
- NEUATSLATNNTADENT 12 a8
- 3 wlng 3 mein
- 913NN WEUsEIA 9 Miein
- NgUNsARAIWIM NslEmgrakazinalulag 6 niefn
- nqunsiduduszneunms 3 wiieda
(2) v 3vanie 102 wiegin
f‘gsmmwwzﬁugm
- mjﬁmﬁugmmmaﬁmmam‘uas’immmam% 21 nrene
- ﬂfju‘imﬁugmmﬁmmim 25 diena
AW NANIZA
- NRUINITIAUMTIAINTTU 47 Wigin

- NFNIYVNTONMIIMINTTY 9 Miein

(3) VANV WABNLEAS 6 AU

nlassadimdngasaziniulainsednndnAnwiauisadenieuldnuaiuaulad
41w 15 mgia uagiingdnlunguivdefunalmnssufiaunsaiseuilaniuaiueaula
LouA anfiafinwr MsiSeuiBasy n1sfny) v3e Aneu w3e Aneusussusewa 31u7u 6 Milein

AatlunanansuTuse we. 2564 Jlledvindndnwideniseumuaiuaula 91uiu 21 wiiein

FIYNITNENFIU 2.6

2.6.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
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2.7 The programme to show that its curriculum is reviewed periodically following an
established procedure and that it remains up-to-date and relevant to industry.
wangasusulse wa. 2564 [2.7.1] laswusudeyaangilduladiundes Useneuie
fuszneunsdsldannsaeunumiudesnsyesiiUsenaunsvae1nsdiuibounsiaile
Uszifiunalusgdvaviadne annsaeuaiuandudiiildidwihenluaaiulszneuns way
panulonievesssmeal2.7.2]  agiiuld udngnsuiulse wa. 2564 4 danudenndoaiy
LWIUlEUIERIUTEIMALAYABUANBINIARAAIMNTIY Inenangasusulse wa. 2564 laduns
Soumsaouvinuzidnea [27.3]  uazaziiiuldin vdngasuiuuss we. 2564 SseivuAeaiu

Y

VinweATneauInnImangnsusuUse w.e. 2559 agraiiuledn

FIUNTVANFIU 2.7

2.7.1 viangmsuTuUse w.A. 2564 (1AB.2) : R2

2.7.2 WU URNSINEATORT Y

[http://rdi.npu.ac.th/uploads/news _deposit/8589dad1430811b3f247fc6714c7d82¢.pdf]

2.7.3 Website Ussynduiusvangns [https:/info-ae.mju.ac.th/]



https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
http://rdi.npu.ac.th/uploads/news_deposit/8589da41430811b3f247fc6714c7d82c.pdf
https://info-ae.mju.ac.th/
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HaN1IANTUIUABLNMG AUN 3

3.1 The educational philosophy is shown to be articulated and communicated to all

stakeholders. It is also shown to be reflected in the teaching and learning activities.
angnIuTuUTe w.A.2564 [3.1.3 vt 7] lanmvuauSue anudifyuasinguisaidves

véngnslilulaundngmsogiadaiou MjatunsBouinaeatin wasimnuasandesiuidesim

LA NusAavem INeIdendla[3.1.1] way IdevimiiaziusianneImnNIsukasanaImnIsy

bNwN3[3.1.2]

%’@miﬁﬂmL%muimmsﬁumiﬁwm (work integrated learning: WIL) Juluauszdeu
ANZNTIUNTANTIAINT [3.1.4] ndnansuiuuse w.e.2564 lauanslimiufsnisdanisisounis
aovlundnu Boudnslidisludeay BoudFesnsdeasuazmalulad  waziSeusiioidy
AUsEneuNsvTerusiugUsEnauns dulassaiandngns [3.1.3 vt 14-21] uazladnvi
WHUNTSANWN[3.1.3 w1 27-30] lneimvuesigiviadduudazaianis@nuiliaenadesiuadng
mavissadnsnisiieusluudas UnsAnuitdsunly [3.1.3 wih 107)

nangnsUiuyTe w.m.2564 TetunisdnnisiSounisasuifatun1sufoa (active
learning) In8N15UTEYUAIVTIAINTIUNYAT AMENTINNITUTIMIUANGAT A Iiosdganuluy
neindifianznausseneiunsiidusiuvesindnw msflvinlang mswludnwigau uas

Jananssulutus ey AanssunNIsiSeunIsaaunInatenuusaulawandlily website vasann
[3.1.5]

578MTUANZIY 3.1

3.1.1 AdwyirilaziusnaveunIne1deudld [https://www.mju.ac.th/th/Vision.html]

3.1.2 Fdeviriuas iuUsA0IAME IMNITULALRAAIVINTTUNYAS

[https://engineer.mju.ac.th/wtms about.aspx?lang=th-TH#tab2]

3.1.3 mangnsuTuuge w.e. 2564 (uAe.2) : R2

3.1.4 s1d8UAnENITUNITANIIAING ’jwéha‘imﬁugmmﬁmmmam% %wﬁyugmmﬁmmiu
LagivienEnaiansay fanimnsazlinsiusesUSyan Usematetng uagdidng lunis
UsEnaudvAnimnssuaiuay w.a. 2558 : R3

[https://coe.or.th/rules_and regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%
92%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%0b8%93%e0%b8%b0%e0%b8
%81 %e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%0b8%81%e0%b8%b2%e0%b8%a3%e0%

b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%ba-2/]

3.1.5 Website Usgndusiusnangns [https:/info-ae.mju.ac.th/]


https://www.mju.ac.th/th/Vision.html
https://engineer.mju.ac.th/wtms_about.aspx?lang=th-TH#tab2
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM5&method=inline
https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://coe.or.th/rules_and_regulation/%e0%b8%a3%e0%b8%b0%e0%b9%80%e0%b8%9a%e0%b8%b5%e0%b8%a2%e0%b8%9a%e0%b8%84%e0%b8%93%e0%b8%b0%e0%b8%81%e0%b8%a3%e0%b8%a3%e0%b8%a1%e0%b8%81%e0%b8%b2%e0%b8%a3%e0%b8%aa%e0%b8%a0%e0%b8%b2%e0%b8%a7%e0%b8%b4-2/
https://info-ae.mju.ac.th/
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3.2 The teaching and learning activities are shown to allow students to participate
responsibly in the learning process.

Aanssunsdansiseumsaouvemdngasusulse w.a.2564 [3.2.1] iundngnsitlyiey
Ry iugisouduegneds lasvdngasufuuss w2564 WunnsdansiSounsaouiigaiunis
URUA (active leamning) Feuandlvifiuldagnsdmanlunaunis@nea[3.1.3 i 27-30] wazly

ANBSUNUTIEIVN[3.1.3 KU1 31-68] NLEUNISANYILAZANBSUNIEII8IYT WU AanansUSUUS

Y 9

a wa o

W.A.2564 T5uauseiniidnfnsidudeasuiiay 43 medv fyeinfifineufifsiuou 27
518391 ALy 62.8 LWesiwud a1nn139AnIsisBuNsaRufInaIwandliiutansTdinsiuves
thAnwilusewiunsidsunmsaouegieiaiau deduannianisdne dndnuiivemsgrssaina
msfine uazfivesnsnsUseifiunanisiansiounisaeulasszuuesulatiunine deladaii
Ju[3.2.3] iedunmslideyadounsuluszdusein uaslinmaihdeyadounduludngiivssegy
AnugnssuMsUTINIMangn e luteyaluszdundngns Tunisusuusauarmafiusmsuteya

dmsumsusuusmangnslusseustaly

FIUNITVANFIU 3.2
3.2.1 mangmsuSuuge w.e. 2564 (Wme.2) : R2

3.2.2 1Aw.3-6 Tuszuueaulau http://www.education.mju.ac.th/informationSystem/default.aspx

3.2.3 https:.//www.mju.ac.th/th/Student Page.html

3.3 The teaching and learning activities are shown to involve active learning by the
students.

nsiaNIsiseuMIaRuYRImIaNansUTUUTE W.A.2564 [3.3.1] lndanisiSeunisaeulagiiiy
n19130uiTagn (active learning) Fadenadoafunisivasuudaslumnisswdl 21 seil
ANENTIUNMTUTMIVENERS Takdauuiuleuien1sdnnisiseunisasuliunaanansdnsinng
Boudidagnlunniedn wazlimsuandsuanundiuiuluissyndudssdmnnianisdnw
diothluimwinisdanisdeunisaeuluneanisinesiely dmsuiegisfanssunisdnnsdeu

msaeununAnwiidiusimansanfelaly https://info-ae.mju.ac.th/ [3.3.2]

FIUNITVANGIU 3.3
3.3.1 mangmsuTuuse w.e. 2564 (Wme.2) : R2

3.3.2 Website Usgndusiusnangns [https./info-ae.mju.ac.th/]



https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
http://www.education.mju.ac.th/informationSystem/default.aspx
https://www.mju.ac.th/th/Student_Page.html
https://info-ae.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://info-ae.mju.ac.th/
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3.4 The teaching and learning activities are shown to promote learning, learning how
to learn, and instilling in students a commitment for life-long learning (e.g.,
commitment to critical inquiry, information-processing skills, and a willingness to
experiment with new ideas and practices).

aNgnIuTUUTe w.a.2564 [3.4.1] lafmualvisedvndiuiuginisAinwivemdangnsasd
N13UHUR Ingdauasulvdisouiivinuwen1si3euinasnddn n1siauINszuIunIsAn N1sidunIs
UfURa%e lneiwualilufanssunisseusly uee.3 [3.4.2] egedaiau

NANENTLINAUITNBENITAAILATIEN N15AATINaENS N1sdulaty n1suAdam 13
dndula dunsiAanssunsounsaeu dsaziiuldanununisinun(3.4.1 wih 27-30] uay
wadnsnsseuslunsazdnnsiine [3.4.1 nih 107] FaaziuiaunnmsvesinAnwiriunadngnis
Soufluusaslnisfinw lnevdngnsuiuuss w.a.2564 [3.4.1] linn1sSounsaoudugdudu
Aumdn Bloom Taxonomy dmiufegsianssumisaeunaznisiFoud ileduaiuniaiFeus
FB3ouiruianssy wazugnilslidndnuidiaugsiulunisisouinaondin dadeldly

https://info-ae.mju.ac.th/ [3.4.3]

SIUNSUANFIU 3.4
3.4.1 vangnsuTuUse w.e. 2564 (Wma.2) : R2

3.4.2 1A9.3-6 Tuszuueaulail http://www.education.mju.ac.th/informationSystem/default.aspx

3.4.3 Website Usgndusiusvangns [https:/info-ae.mju.ac.th/]

3.5 The teaching and learning activities are shown to inculcate in students, new ideas,
creative thought, innovation, and an entrepreneurial mindset.
nanansUSuUTe w.A.2564 [3.5.1] IAanssunisiseunisasu Winfnwiiinisiseusanis
UHUR Tdrusaulunisiseunisaeu dvinven1sAndasizh danufeaseassa wasiinsoumiuan
GEJ%J\‘IE;JIJU%ﬂ@Umi Iﬂﬂ%’@miL%Suﬂﬁaauugmwmiﬁhmﬂsﬁm A3 s2ulUde shedvaniafnm
a Ya = A =2 A =2 1 o U LY 1 a
NI9LIPUFOATE NITANYT UID WNITU 130 HNBUINAWUTENA  dIMTURIENNINTINNITADULAY

maﬁauifﬁﬁﬂ@ﬂu https://info-ae.mju.ac.th/ [3.5.2]

FIUNITVANGIU 3.5
3.5.1 mangmsuTuuse w.e. 2564 (Wme.2) : R2

3.5.2 Website Usgnduiusnangns [https:/info-ae.mju.ac.th/]



https://info-ae.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
http://www.education.mju.ac.th/informationSystem/default.aspx
https://info-ae.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://info-ae.mju.ac.th/
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3.6 The teaching and learning processes are shown to be continuously improved to
ensure their relevance to the needs of industry and are aligned to the expected
learning outcomes.

vaNanIUTUUTS W.A.2564 [3.6.1] leUsulgennvdngmsuiudss w2559 Tagldii
seAniftestuinuziineaiintu Ineiunisdsunsaeuluseiniiiedestuninden
lUsunsumuauszuudnluld nsleulusunsudmsunisimsieideya wagnsldlusunsy
dufagudmiveulounuy a¥e uariiesgituau dslddudeyanniusznounislaenis
aouamANIFBINIveUsEneUNsvazoIsdlUBNaafleUstfiunalueivaniadinw
MnnsaeunmnAvdiiilaidnieuluaaiudszneuns uagauuul ulsvevesszing
[1.1.6]  dwfushegfanssunmsaouuasnsBouiinandiiiuinnnudeanisvesiiidaulsidon

\deilanuaenndesiunaansnsissuinaaviadndalaly https:/info-ae.mju.ac.th/ [3.6.2]

FIUNTANGIY 3.6
3.6.1 mangmsusuUge w.e. 2564 (WAe.2) : R2

3.6.2 Website Usgnduiusuangns [https:/info-ae.mju.ac.th/]



https://info-ae.mju.ac.th/
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://info-ae.mju.ac.th/
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HaN1TAHUMUAINAS AUN 4

4.1 A variety of assessment methods are shown to be used and are shown to be
constructively aligned to achieving the expected learning outcomes and the teaching
and learning objectives.

nangasuTuUse w2564 [4.1.1] mvuadsnsussdiutindnyivaieIsuagynisiaiig
aonAdafuNadNSN3SEuTsERUNENgs (PLOS/ sPLOs) uawsedus e (CLOs) 35n1senaq 7
MHlunsUsediuindnu néngmsfinssuiumsUssdiunanisSousvesiidon fususniy sewhs
Msfinw  wagheuduanmisinw ielviulehSeulinadwinisiGoudnseusan PLOs ved
NANENS

1) msUszidiuitefuiindnun néngasldszynuandivesiidirAnuliogsdnau 1wy
AaAIinTsANY) WUy [4.1.1 wih 113]

2) MmsUszidiulusenintamsanm ﬁaﬁmsﬂszLﬁuiuwé’ﬂgjmﬂ%’wqq W.A.2564 Usgiliung
NsSeu3 AUingUsEasAraNInTgIL 5 MU Wy auaus Useiiluainmsildwsiuianssuly
FuFou msinshuuiEindalududou nsfinvhuuuiindauentuFeu nevhanesu mstaue
51897 N13deu NMsvilassnuludsiseusdasy Wudu Auiinveanuduiusszninaynanay
ANuTURiaYey Ysedluannngnssumsvinungy mvilassnuluidviseuidase msinauly
Fedmaniafny s [4.1.2]

n15UsEluUTENo Uy N15UTELIUII8UARALAEIIENEN NITUTELTUNAIULATNNS
UfURa1u (authentic & performance) N15Usg i usENiINeanTuNIsuarUsELiuNasIvgen
(formative & summative) msUssifiusieyaaa iy nsiidmsalududou nsfinvhuuyiing
Tuduidou msflnvhuuiiindauenduidou waznisaeu dunmsUssdiumendy Wy nsvihseay
mstauesea Mmeilassuludnseuidasy nsinalusednaniadne Jusiu [4.1.2]

3) nsUszifiunaudnsanisdne Wunisuseliusieyana laedszdiuainisaeuin

105IPWICT wazdouinnwsinge lnuszuvesulauiuvingasladnviiiy [4.1.3]

FIUNIIVANGIU 4.1
4.1.1 yiangmsuTuUse w.A. 2564 (UAB.2) : R2

4.1.2 9879 UAB.3 : R4

4.1.3 https://www.mju.ac.th/th/Student Page.html#


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3NDI3&method=inline
https://www.mju.ac.th/th/Student_Page.html
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4.2 The assessment and assessment-appeal policies are shown to be explicit,
communicated to students, and applied consistently.

vdngmsUTUUTs w2564 [4.2.1 wih 48] lifmuaEesnsussiiiuindne uaznisgssal
vosn@nuld lenesiedennisussiliunalaunansstoasidunlussausieinnlilu ume.3 [4.2.2]
drunsgnssal AugnsIuMTINNMIvesangliimualimneivveseasiiintewnanisgnssly

luupe. 3 Asnmd 4.2.1 wazudslitnAnwinsuluiulsutimalusgaunednvevmieg

nannasinnsanssal
ST AULRRENIINNMTINING ANEIMNTsULETgRaMNsILNERS ntndnwlidymdenis
'

T}{‘:\" awa*mua B\TVlﬂ‘U mmmm;uumﬂmmwanLﬂmwumwma&uammzﬂivmﬂh
=

- Usgmauvinenaswila LsaaLLngummﬁammwwmqu
- UseMAREIAINTTULATEREUNTTUNYAS Liaawaﬂanmmssamnﬂém%fuﬁnﬁnm

AN 4.2.1 Yaan9N15ansIel

YonNHnAnwFiaunsananiAuAauEugeenIsUseuluLsazsedvle 1ae
HUSE VU UL AU NUMNAINYNFUIAYINTU[4.2.3]

Tulnsfinw 2564 nanaeslilisudeiesiuurionisanssalannindny

FIUMSNANFIU 4.2

4.2.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2

4.2.2 f9813 14PB.3 : Rd

4.2.3 https://www.mju.ac.th/th/Student Page.html#

4.3 The assessment standards and procedures for student progression and degree
completion, are shown to be explicit, communicated to students, and applied
consistently.

NUTTlUNaNITSEUITEAUTIEITIvemaNgRsUSUUTY WA, 2564 [4.3.1] wdngasia
vuAnTass LA NS T UTUEIE B anasiTid e andetiiuvivedeusildth
FensenuTulSayaed (4.3.2]

Tusgsriumadenisaou o1sddaeunsliindnuidusulumadountsaoulududo

wu Wikanspudariy nsinvilang Judu Baennsdiaeuaunsouszifiunanisiieuves


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3NDI3&method=inline
https://www.mju.ac.th/th/Student_Page.html
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€

Seu 19 waglauddigiseulansuiieuSul sanasimunmuies Wedugan1sseuMsiseun1saou

AAUILINNTIAATUST I UNALAYNSEDU

e3Ppe e°

drumsUsziliunisiSeuiseiuningns fe UnAnwidesleuasumumheinnuvangns
138vthenin  @ouruIATgIUICT wasnwdingy  Tneszuueeulatifiuninendulddaviidy
[4.3.3]  wazin@nwianunsansivaeunsdnianisinyseaulSyassiaevhmufwuziiilueiie
[4.3.4]

Tulinsfine 2560 msneausansiinreividulumunssuaunisuas fmuanisd
winerdoimun  lifivensalmiueanndeulumsUssifiuna  néngaslalssudedoasou

NeItunsUsEilunantinAnwivisluseausgivias sAuangns

FIUNIIVANGIU 4.3
4.3.1 wangnsuTuUse w.e. 2564 (Ume.2) : R2

4.3.2 FoUiAvNNINEIasLlaImMensAnw Ul g ee

[http://www.education.mju.ac.th/fileDownload/520.pdf54]
4.3.3 https://www.mju.ac.th/th/Student Page.html#

a

A o & = [ a
4.3.4 AUDITUUATIVADUNITANTINITANITEAUUIYYINT

[http://www.education.mju.ac.th/www/Document.aspx?ID=21]

4.4 The assessments methods are shown to include rubrics, marking schemes,
timelines, and regulations, and these are shown to ensure validity, reliability, and
fairness in assessment.
Mé’ﬂqmléfﬁmumLmeamiﬁwLﬁumiﬁmﬁumﬁﬂﬁsLﬁuwa&gm@iﬂ'ﬁﬁmum%ﬁﬂ'ﬁ
iwesile Ufumsduiuns (msena) luwiassedviind@nwmneuaglésunisdsyiiunase
Tty Tnsernsdfaeulduansdotmunsiag 1Hlu uee.3 [4.4.1] defuganiamsfinynas
n3TUMTUIMIVENgRslavihnsTIuTIINaNsUsEEuR NI Einee ihiseguieyinnnsny
gounan1sUsziiu windisednleiinanisussduiiaun fagyhnisaeunueasddaoulivi
M5Tua9 WA shnansussiiuimundslugsnnnssunisusysiaaz s dely
AoulanianisAnwiliasiinansuszdivlusssuseiviildaindseifiunavessndne

whmMsUsuUgImsiseunsasusioly [4.4.2] [4.4.3]


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
http://www.education.mju.ac.th/fileDownload/520.pdf54
https://www.mju.ac.th/th/Student_Page.html
http://www.education.mju.ac.th/www/Document.aspx?ID=21
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FIUMSUANFIU 4.4
4.4.1 une.3-6 Tuszuveaulay

[http://www.education.mju.ac.th/informationSystem/default.aspx]

4.4.2 https://www.mju.ac.th/th/Student Page.html#

4.4.3 https://www.mju.ac.th/th/personnel page.html

4.5 The assessment methods are shown to measure the achievement of the
expected learning outcomes of the programme and its courses.
angnIusulTe w.m.2564 [4.5.1] lafmuningussasdsefumangns (PLOs, sPLOs) way

[ 3 [y

gnangvenasnduinguszasdseiusgdyn (CLOs) LTagredaian Tu ums. 3 [4.5.2] Litailu

Wwnegdfgyionnsdyaeunarindnuivzlaiiilanseiu
% a a a a4 A A a ' a
91N NAINTUITNTUSElURALasIASasllanldlunsUssliune Tuusagsnedn
o é’ d‘ o 5 (3 (% (%
Muuedu Weausmhluginguszasdseaunangns
Tudnsfinw 2564 AugnIsunsuITmMsvdnanslaudanaansnisiseuiseaunangns i
& ¥ ! 14 Qll d' 4 & o % o A
AAsEEaeu Ingnisdaenansuasudsluiiuseyuanvn Welinanaisdinludavih wae. 3 Nling

LEnITNTUsTIIUL D TANadUgEURINAN TS U IAAN TITEAUNANgATHAL 5187

FI9NINANFIU 4.5
4.5.1 yingmsuTuUse w.A. 2564 (UAB.2) : R2
4.5.2 upe.3-6 Tuszuvesulal

[http://www.education.mju.ac.th/informationSystem/default.aspx]

4.6 Feedback of student assessment is shown to be provided in a timely manner.
aNgrIuTuUTe W.A.2564 [4.6.1] ladnn1siseunisaeulaeitun1siieusizegn (active
learning) F9vinlslin1sUsELTUNANITIS8UTENINUS YUY (formative assessment) 19U §9LN A
n3EUIUNIINGN M3ildausan nsmeuday Tamnanildsuusraunisal $aue AU wazi
wuuEinalududou Wudu ududdvindnwldmuiedludfudsuesianuinsdeou
#IUNINTUTLEIUNATIVYRA LWU NTEBY LagN15¥191897U (summative assessment)

a1nsdaeuALiiunsuaIInNduganIan1sAnwdunsusslivlunmensedusedv


http://www.education.mju.ac.th/informationSystem/default.aspx
https://www.mju.ac.th/th/Student_Page.html
https://www.mju.ac.th/th/personnel_page.html
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
http://www.education.mju.ac.th/informationSystem/default.aspx
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FIUNINANFIU 4.6

4.6.1 viangmsuTuUTe w.A. 2564 (UAB.2) : R2

4.7 The student assessment and its processes are shown to be continuously
reviewed and improved to ensure their relevance to the needs of industry and

alisnment to the expected learning outcomes.

¥
a a 1

Tupssliunisveananansusudse wa. 2564[4.7.1] Weadugan1sseUNITaaULAay I
919s8fauIsnUNIUIRgUITasAnsteuiseiv) dofniulasdoiauenuzyeinfinen wi
Fayautiaus Wevin1suinymnIenayyin1susulsanssuunsaeuaLeiaiiles

o o [

dnsunangnsusulse w.a.2564 laiiuanudidgueinalayunendigsiowaznisdy
|WeeRan1s (ownership) siinisimuslidndnwildiseuidenisiluiusznaunis wazns
Anevidunu elvinAnwlfidlanaziBouiiBnaduiussnouns [4.7.1 wih 14]

dmsuranisatiunsiutnisfing 2564 Armzuwuuauiienalavesinf@nwidiiunissey

NsaRULArANETUAYUTEAUNANgATWINAY 4.58 Wag 4.51 audwiu Feeglunuaiuiniian [4.7.2]

FIUNIVANgU 4.7
4.7.1 viangmsuTuUse w.A. 2564 (UAB.2) : R2
4.7.2 wauseiuaAuNanela

[https://erp.mju.ac.th/assessMenuRptForCourselnCurr.aspx?golD=11]



https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/assessMenuRptForCourseInCurr.aspx?goID=11
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HAN1IANTUIUABILNG AUN 5
5.1. The programme to show that academic staff planning (including succession,
promotion, re-deployment, termination, and retirement plans) is carried out to ensure
that the quality and quantity of the academic staff fulfil the needs for education,
research, and service.

VANENTM MNUNLSATIMAIAnINng Weliisuunazaunmifisamesonsiafiy
NNSLgUMSARULAYNNTITY Giadl

1. AMsAUNDARILILY (sucession plan) Liiawn3suadundenlunisiuinfivsesiu
wangns Wunisimurdneninlaeiseuiainnisufdfau lauwn (JudSuiinveoundngns
NITUNTUTMINENGAT NTTUNSUTUUTIMANEns nIsunsuseliunanmatglusedundangas
Dudiu

2. MIRAUIAIUANINTN TSI (promotion) unIneduiinisAmuatulavesivdn
(career path) 81019158 fioANuA M e dn Tdud nsidgiunimsinns wagaina

Weayaiun1sieun1sasy uninededeansteyanedtunisdmuniaimieivinisieeasd

NAUNIU http:/personnelmjuac.th/ Wasnunausesumvangns lun1susesne1asdyaou

finnsuanieudszaunisainisidngiuniamaiannis enansdluaiundvmnausuianudniu
YBINTASNNANUIBINTNBNTTEAAUITINTINAUS L TN L TU

Y

Un1sfinwn 2564 nangns T013158Usednmingnsdnuiu 11 aw AumsfinuseauUSaeyn

o

10N 8 AU KAENITANYITEAUUSYYIIN 3 AU TAunieT9IanT131789119U 3 AU {99

ANANSI9NTIIIUIUL 5 AU ATDIRITIINUIU 3 AU

a =

M57 5.1.1 UARUIvnsuaedinsfiny1vese1a1sduse I mangns

3

AVINIAVINIG AAN5ANY Fun(an)
FOIANANTINTE USeyayuen 1
L3 a

TOIANANTIATEY Usyeyn 2
HYIEAIANTINTE YTy nen 5
919159 Useygyton 2
919159 Useyeyn 1

FIUVEY 11

3. N15inBeMeIY NI5LANTNLATNI15I19AD (retirement, termination, and re-

[
Y

deployment) 983A119158 faueit) Toya w.A. 2561-2570 Usznouse

Y


http://personnel.mju.ac.th/
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U 2561 LdfiginBenengy

)

o
Y
2562 laifiginBenieny

Y a

2563 LyiflginBenengy

Y

2 2

2564 \nPouey 1 A
U 2565 inBueny 1 Au

2566 il

b

NBunNe

b

d
2567 Wiflfindeeong

Y =

2568 LyiiiginBenengy

b

54

4 ]

U 2569 Liififindoneny

e

U 2570 inBunieny 1 AU

uenanil wingns WnnuaszuuNsUsMseIaNsEveamangnauunusseze g
sruunalnmsiaIYAaINTYeEY1 i wasanz elildonaseifauautivadeUiun
LLazL%a@mmwﬁ’ﬂuﬁmq@miﬁﬂmLLaw‘f’]memﬁmmiLfJuiﬂmmmmﬁmmgwwé’ﬂqma&m
sonilos [5.1.1] fedl

1. gnsdszyanussanistunisiauinuesdy TOR

2. Use51umangnsinensan TOR v810137158018luanv13n kaganvivauaunuimm)
YARINTVDIAVIIY Tua1usingg laun mﬁwwammwzé’uﬁu’ﬂuLLazm'wﬂizmm NSN3V
SrufusiaUsEINA MIAINLAINEIITING UazNSVBAILIIINIFITINNTYB18719158ANE
MsLdmtii

3. Apigy MvuaNnszunuiauiyaainsluwiaslavuszanalunisussyuanenssunis
Uszananz Lilefinnsan

4. 59sPIURinEININT Useifiumnuinmii nadugns waginssiiymiuazguassn
WlenusuUssusunsWanyaansluddaly

Tumsnaunudndnsideenasd wieliiulainezionansdussamangns/enanse

SuRaveundnanslamduluauunsgiuedisseiiie aug saufunangaswara1vivladavh

e3P

WHUSEEEEY Srurend lngdeunudnsimaundmangasiazarviviiiourteyaluiagie

BM3111899139158 YUNUNTOUTNIINA9919158 TN1SNUNIULAUNTBUTNTIAaWNT Lilednass

v a

n3eUdnI A Ua191391 719158 Beao18519n1T a1een nielaudly e lilensinided

Wigene N In1suidmnseluiiussyuane SIUNIsontnguiv)/Usesunangns

o a

Tulnsdinw 2563 néngnsativayuliiorasdaoulddnyimanudiaifioliinaayd

Y

a [

Juonnsdisuiinseunangnsle [5.1.2] ibinangmsiidnsiindayaainsanedviissnersludin

3

v a [

Y
YBIDNITLTURAYBUNANGAT 919158UT8T Uare1RTdlaoY
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$789NINANFIU 5.1
5.1.1 Yannaanseauarnginssun1suuRsunis(TOR) lngnasusmminensynna

[http://personnel.mju.ac.th/form_tor.php]

5.1.2 HA9UNIITINITUDID1TIUTE WAL UNIFULE NAUALLE

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400]

5.2. The programme to show that staff workload is measured and monitored to
improve the quality of education, research, and service.

vdngmsinsiansanssuimundnasinszuresypansaeivnsluduiiieades
Auarszaulundngass lagldisn1sAuinuniszausunanvesne Saufuinuandndiu
9115erein@n Wiy 1:20 Fsiwmuslaganians

nangnsLasn1sinnL AauAy MAviilia1seauaaueIyAaInsa1eIINIsAuN e
dielsiyaannsaneismslailontaufofnununisfaduiss vinsinnisdug Idasudius
TudesSunauazAmunIw

Mnsansiuiululnisfine 2564 nuityaansaeivinsvesmdngnsiidiuiudals
Aswa FTEs saliale Wiy 15.89 uay FTE vadiade 34.14 [5.2.1]

Faivdngmsldidogatuldlunisiifu Aeaunisdndunuremdngns felild
AN MYBINITInNsITeunnsaeu Mideuarnsuinsivinisdely wielvanunsaatuayuly

919138 leUfURNsAmneueg1aiiusEAnSam

FIUNITVANFIU 5.2

5.2.1 oyan seuaeIvINTg : RS

5.3 The programme to show that the competences ofthe academic staff are
determined, evaluated, and communicated.
N5UTEHUNAUARINTANEININITVRMENENT Aldunisineame YARINTaNEIYINITVeS

nanansnnaudaniuamdundnauuniinerdediuag 9 au wasdudisivnisdiuau 1 au

—

5.3.1] filpgntinauunivendy 15aun15Useidiu 1 50U ADRUAMIAN-NINYIAN WaET15I¥NIT

59UN15UTELEY 2 SOU AolhpunalAu-Tulal wazwwieu-fugiey Jaguilndninueiay

D

Qe

Funouni15Usetiudulua UL uINI9U9IAZ LAz UYIINEaY 99AUTENaUYDINITUTEIAY

Usgnaume 1) MsUseiliunaaulianis (TOR) Nasouaqun1sianIsaau 338 USN153vIn1s


http://personnel.mju.ac.th/form_tor.php
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400
https://erp.mju.ac.th/openFile.aspx?id=NTA3MzQy&method=inline

30

LAZMUUIMT 2) MIUszifiuansIaursI8yAna (competency) Falinsimunaianniaves
AUTTOUTVANLAYANTIOULLANNZIIL AMUsEAAIMIINENds 1509 vdnnasiuarIBnsUseiiug
MUGTRNUTeIYAIINTANEANING TEYANTIOULYRIYARINTANEIINSTIvLiIEUAIAN T Tdn

1. ATLNUVINT

2. NSEIUAUNYSAR

3. MsvauduiilauLe g

TunsUseifiunadia 3 daudu aazdmualivsesiundngnsifussdusznauos
AignssunsUssdliuna Tnefianud 1ulszsu vedidulunudds udedennznssunisuas
AraunssuNIUssdunanisufoheuvesnn fnsimuatuneunisdidunisediedinnsgu
wazifusssulnetuadifgnussidunsiunanisssdiuuasdoiauonuziiionisfau wdaanidy
wfinsihdeyaUsyfiunansuftinumionsanmsifeuiuieu/fiudrinwesyaains au
WAMeR uTinenderiiun [5.3.2) [5.3.3)

ailunsssfiunanisufoRauasiinisdearsliyaansnsuuasujifedudaiios
faustumeuesnisvhdennas TOR aufsnszuiunisiunsunanisuseidiu

Tuteuuseann 2564 YAAINTANLIVINITVRINANENTINITTADU HAMWITY HAITUUTNTT
s werldsunmaUssiiudlefeutuiuiiounnae warldfinisfesFewdeafunisuseiiuma

M3UZURNUYDIYAIINTENEIVINTT

$19NIUANFIU 5.3
5.3.1 WM sUsEiliunanisu) URUYesyAaINSa@eIvINTg

[http://personnel.mju.ac.th/tor.php]

5.3.2 MANLNAINNITHADUANINNTNIUNIINGIAY

[http://personnel.mju.ac.th/edoc/rules/2963.pdf]
5.3.3 BENNIINTS Ao R UREUT 1S NNT

[http://personnel.mju.ac.th/edoc/rules/14912.pdf]

5.4 The programme to show that the duties allocated to the academic staff are

appropriate to qualifications, experience, and aptitude.
N153NETINTTNUTRIUARINTANEIVINTANTUNTIUTEAUAME Y TngyupaInTane I vINTg

ansadenAiminuesniszay udnhludavindennasnissaunuinasidndiudinivunlag

UUNINYAY [5.4.1]


http://personnel.mju.ac.th/tor.php
http://personnel.mju.ac.th/edoc/rules/2963.pdf
http://personnel.mju.ac.th/edoc/rules/14912.pdf
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Tusyaunangns neusuauUn1sAinw vingasaliun1sdnuseyuennsdiaeulundngns
A a 2 @ v % el e
nAY esaunnseumsilugussauau msiludasy uaznsilue1asdindine lay
MNTUIINANUABINIT ANNIUARALUTEAUNTAIVD9019158HOU
ndnduranansueuninglmImiiudenegivnlageuluudaznian1sfnyisi
Az lUdmiisanuilineates iedndunisluddudely Tuvuedgiiugussaiunazenansd
HeoUsT1EIv1dINTe URe.3
= | IS & Y Y IS = v g.’/ v
Wesanlul w.a.2565 flenasdgaeulunangnsaziinisindeneny 1 au Aeiu ndngns
UATIUNITINLAUTAHURUID19158LNONALNU (succession plan) Tasdin15tATaLNTTES

a A ¢ v N a v ¢ ° Y] ] o
N@Uﬁ’]ﬂ'ﬂﬂm@q"\niﬂaaauwf\]gLﬂ"L“J‘EJm@']fﬂ‘mLLﬂ@qﬁlqﬁﬂﬂigﬁﬂﬁaﬂgmimqu@u

FIUNTVANGIU 5.4

5.4.1 1AIFIUNNTTIUNIIVINGY [http://personnel.mju.ac.th/edoc/rules/19777.pdf]

5.5 The programme to show that promotion of the academic staff is based on a merit
system which accounts for teaching, research, and service.
NISHAINIAIINAINLIVOIYAAINTAIBTYINTTVIMANgnsAnTUnIsinuAM uaY
UNINYIFY AIUAUAINITARAZHAIIUAIUNITABY UTNITIYINT wasA11IqY AMn19n15nIs
fiuneufmveh & 2 Snve e 1) Mavssiiuwamsufiinuussnluasnisdeutuiuion
Usgnoumie 3 diu Ao N1sUssiliunansufUnnuy nsUseliuaussousnanwasaussoussas hag
n1sUszdiumsuiiRnuulovieniieny  2) msimuianudandilusuniadsns Wunis
NausunsALiunslaee19156 Tasuszsundngns dnthiaduayy aSnw wazduins

Ay Tninduasunisuseiliunsaay nMAURARIYL wazatdun1SABlUTUADUSEAUNNIINGINE

lnaunnIngasladnAnaanuimuIyAaINsunINedeuly [5.5.1]

FIUNIIVANGIU 5.5

5.5.1 neuRRIuIyAaINSuNINe18eusla [http://personnel.mju.ac.th/edoc/rules/9101.pdf]



http://personnel.mju.ac.th/edoc/rules/19777.pdf
http://personnel.mju.ac.th/edoc/rules/9101.pdf
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5.6 The programme to show that the rights and privileges, benefits, roles and
relationships, and accountability of the academic staff, taking into account
professional ethics and their academic freedom, are well defined and understood.
M3dnnsdesdng ANMBULNUYBIUAIINTANEIVINTVBMANGRT Aiiunisinenae i
$edanmnasgiunsimuadiumivemminedowld TuSeswesaiannisiieg uvning1ds
willd fnesuatadnisuminendousld [5.6.1] nosudrseadssdings.6.2] szuuuse fudem
[5.6.3] dmsueransdfidsumnisdunisinisdtesmevunudulumudsenevesuninede
nﬂﬂ%ﬁﬁmﬁm?{auwm ﬂmzasﬁamssﬁayjalﬂé’fmﬂmﬂimﬁmmimuﬁmmﬁGha6] Wievhan

W lalnsanu

FIUNIIVANGIU 5.6

5.6.1 neauaTaRn1surIMendeusly [http:/personnel.mju.ac.th/welfare.php]

5.6.2 NeudIToNAsTN unInendewidld [http:/personnelmju.ac.th/pvd.php]

5.6.3 seuuUsenudsny [http://personnel.mju.ac.th/form_hostname.php]

5.7 The programme to show that the training and developmental needs of the
academic staff are systematically identified, and that appropriate training and
development activities are implemented to fulfil the identified needs.
N1IRAUIYUAIINTANEIVINTVRIMANGATANTUNTIAENENGAT AMY LAz INg 1Ry 4
Tuduvessussanauasnisdnnis Tudnvemangnsandunistasnisiiasaneudndulunis
W@um‘uaaLLGiasﬂuﬁgﬂmmmLLazsﬁagaﬁﬁﬂLaudumiﬁmuwﬁamﬂaq/ F189UNTEU [5.7.1]
i'smﬁ”’qﬁmsmmma‘i']L“TJﬂuszéfmé’ag@i/ 5963971 AINTINUTENBUMIEY 1) NMITAATTIVUTEUIN
dienseusiy/ W/ hiulsssadnns 2) auzdaaiulifdninnsnndsanisuianigly/
meuenUssmaniduineinslianug/ uanisudoud uiyaansaeivinisfiaaes il
szuvoeuled uay seulay duadulviduynansarsivinisiiaula 3) sminerdelidnass
sudszanadlunsdanlusunsudvaniauaudesnisvesyaainsiiothunlflunsSeunisaeu
wagledaviszuunisiseunisaeuseaulat[5.7.2] 4) W INeNdeiinowuRHILIYASINTUNINGIRE

walld dusunisiauiyAaIng(s.7.3]

FIUNTVANGIU 5.7

5.7.1 YaANaInTEukarngAnssun1sUURsIuNI(TOR) Ingnasuimminensynna

[http://personnel.mju.ac.th/form_tor.php]


http://personnel.mju.ac.th/welfare.php
http://personnel.mju.ac.th/pvd.php
http://personnel.mju.ac.th/form_hostname.php
http://personnel.mju.ac.th/form_tor.php
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5.7.2 https://itmju.ac.th/wtms_index.aspx?&lang=th-TH

5.7.3 neeuiRIuyAaINSuNINe18euslla [http//personnel.mju.ac.th/edoc/rules/9101.pdf]

5.8 The programme to show that performance management including reward and
recognition is implemented to assess academic staff teaching and research quality.
uenINsFUUMIRTITURUAs UL 19138 usEUUTRIMMINENSoud Aoy Tevuy
n1sAnLdenkazNaUI1eTa/Useniaiesian lakiyarainsaiuluaiueng 9 [5.8.1] n1sass
wseslalunmsimunasuvesynainsangdnnsaiiiunisiuseiuanziasnangns Usenausig
1) szdunuziinisaiausagalalaefissuulvinsiauazendoudaguiynainsidaasusiulugu
e 9 sameinsanasulnlasusetaanmiaenusin q edsaiate 2) Snsendesdurlud
Usgyunssumsane warludedsrueeulavvesnnz(5.8.2) uazuvnine1del5.8.3] 3) lusedu
vdngns wangnsiinisaisussenianisvhauduiiuiivisgelaliynainsaneivnissiuaing

WNeNTU

5789N1INENF I 5.8
5.8.1 msfisandadendaunislasusedaiig q lunisussguamugnssunisussdnnne

5.8.2 https://engineer.mju.ac.th/wtms_index.aspx?&lang=th-TH

5.8.3 https://www.mju.ac.th/th/


https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
http://personnel.mju.ac.th/edoc/rules/9101.pdf
https://engineer.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://www.mju.ac.th/th/

34

nan1sALduUAUNUN AUN 6
6.1 The student intake policy, admission criteria, and admission procedures to the
programme are shown to be clearly defined, communicated, published, and up-to-
date.

n1safiun1slunssuin@nyiaaensIuNIsUIMImMaNENT wazAnENITUNMTUTEIIAMY
suduiuaulsuIsuazuiun1ssulnAne [6.1.1 w1 12] SurunisivindnwiudazUaisnun
Taenadosiudnsnidwesenansdiaou iendntudinldesnadnanin ndngasinisimun
auantRvosiiiansadinsaeudnideniin@nwluvdngns= [6.1.1 ni 111 [6.1.2] ivaiau Fesiw
113555099 NANENTINNTUTEIANE kaslin1INATUNNUNILITNTTULAEINTINTSUYNT nou
ddiuvinenduussmenavmeunsriuiuladuasdes o univendefiszuusutindnwil6.1.2]
[6.1.3] franansuszvrduiusfiviuate up to date WAL INEWNIHIUYDINIIBUY 52U

a

Usee1duiiusnig website ¥89un1INg1dy wagsun1ededeanesulal un1Ingrdeily

Uszanuanulideyauazlimusnurdundnansiuu up to date H1UN19 Group Line fan1nd

6.1.1[6.1.4]

08:44 wll = - 22:209 ailsc®

<99+ TCAS65..am5(4) Q Q <99+ TCAS65.09m5(4) Q & =

-- —
aunssou

&8 KooKKai at MJU

s laluusiesi, S0
szauna luasall
1a5u1s...u1.pdf

AUNLNGA
laifieuzaz uanauf
Fanaz

&5 KooKKai at MJU

ra o oo P
uwatiuunTausaue

ANNLszNgRfiasy

AU 1329 BUNBY2
findasu

@KooKKai at MJU a5y
wu9z e Uszanu
Tuasuua

£33 KooKKai at MJU

+ @ B8

mwﬁ 6.1.1 Group Line



A5 6.1.1 MsSutinfineaeionng 96.1.5]
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BMsFuadiag 2561 2562 2563 2564
adas | 15pu | adas | 5o | adas | 5oy | adas | 1Seu

AnLaen 165 29 74 15 66 28 139 36
Admission (&na.) 4 1 6 al 5 5
1AIR13nETS 52 | 21 | 24 | 10 | 9 3 8 1
1AIm99&55 MOU 24 11 24 17 16 9 28 13
lnynsAydLnd 2 1
TAmANaINIsaiLAY (Auns- | 3 3 3 1 1 3 1
)
Tasngnuanununsineg 6 1 9 1 1 4
AnLdan (Open Farm) 5
TAnn1saeuAndanlulaNaIUN
BRI LLRIGENV G
Taasnynalnegun
1AANTvUTEYATIEN 2 2 1 1 1 1
TnndnafiviGe 1 2 1 1 1
Taaanduinuinisieudiie
YUV (9%.)
NuUNEATUNLT 85 U 4 3
FunsITIu 38 5
39U 251 65 184 55 101 46 196 58

FIUNITVANFIU 6.1

6.1.1 mangmsusuuge w.e. 2564 (WAe.2) : R2

va Yaa

6.1.2 auanURkilansainsaeuAnifentAnwilundngnss U 2564

[https://admissions.mju.ac.th/www/Default.aspx]

6.1.3 Uiiunsivadnstndnuiseaudiaeyns Unisinen 2564

[http://www.education.mju.ac.th/www/Document.aspx?ID=13]

6.1.4 n il 6.1.1 Group Line


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://admissions.mju.ac.th/www/Default.aspx
http://www.education.mju.ac.th/www/Document.aspx?ID=13
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6.1.51135ULNANYIAIATHN
[https://erp.mju.ac.th/AUNOAQ08.aspx?year=2564&num=4&fac=3&pro=0301&fbclid=IwAR3
KwmY17z|AXyat3v8VkzGToSbXM ulHZHEIBmMXf3rwwTkKLWH8-3soPnc]

6.2 Both short-term and long-term planning of academic and non-academic support
services are shown to be carried out to ensure sufficiency and quality of support
services for teaching, research, and community service.

\fesannaniunisel Covid-19 Tuuninedewild fszuudnnisiSeunisasuluszuy
goularl Microsoft Teams dadiuszuuiifun lnseunisaowrildegnefivsednsam (M3

AU NSANIU haENISaaU) InessuudinisiuiinnsaaulukfazAIUve9InNIsiS ey YinAUnAnw)

vserlianunsaissuluamutiug @aunsanssudounasls asn i 6.2.1(6.2.1]

NN 6.2.1 NSH5IUNITEDUKIU Microsoft Teams (518)

AozldmruakNuimLIYAaINg NsmvualiryaansdavhunuimuInuesduseyana
(Individual Development Plan) 3n13ANUALAIRILNURRUIIY HIUNITHANTUNVDIUTLEIY

wangns lwln1sAnwn 2564 YAansladnsiauInuweInulasein1senge feilf6.2.2]


https://erp.mju.ac.th/AUNQA008.aspx?year=2564&num=4&fac=3&pro=0301&fbclid=IwAR3KwmY17zlAXyat3v8VkzGToSbXM_uIHZHEI8mXf3rwwTkKLWH8-3soPnc
https://erp.mju.ac.th/AUNQA008.aspx?year=2564&num=4&fac=3&pro=0301&fbclid=IwAR3KwmY17zlAXyat3v8VkzGToSbXM_uIHZHEI8mXf3rwwTkKLWH8-3soPnc
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M13199 6.5.2 MIWHUINULBITBIYARINTENBATUAYY

A0V

¥ - dna

TAsanns/Aanssy

1

WNAUNT MYNTNY

1. TA5IN15IAINTIULALAAMNTTUNEATAUNUS
USELANANTIVAILN - oUSH Judl © 2/2/2565 - 2/2/2565
aoufl/mueey : szuvseaulal

2. RanssumswaLIAURsieszuUBEnTseding (3a1 Anuj
\Wesdunazdarmuadinaudiden

USELANNTIAILT : oUsH Judl : 22/1/2565 - 22/1/2565
aoui/vieay : szuudidnvseiing

3. lasen1sasn1sudasguImsnuyAaInIViigny Usednd
qUUISUI W.A. 2565
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AAINTIUANERNS

YgUseau Ny

1. T1A59N15IAINTTULATYAAMNTTUNATAUNUS
USTLANASWAIL : BUSH Uil - 2/2/2565 - 2/2/2565
a0ufl/miey : szuveeulay

2. fanssunsimuAulesiessuuBianseling (Bas aud
\Wosdunazdoruundinaudiden

UsTnnnIsiaw : ousa Jufl - 22/1/2565 - 22/1/2565
aoudl/ ey : syuudidnnsedind

3. 1AseN1595N15UAKkALHUIMINUYAaINIUIEIY Usednd
quUszUI W.A. 2565

USZLAMAISWAIL : ausy Uil : 16/12/2564 - 16/12/2564
A01UT/MIBIU © 04 89 E101 91A1558UT AT
AMNTIUAERS

4. 1A3en1395N15UALaSHUIIMINUYARINT Uzl
quUsTaNd W.A. 2565 "WEE Talk #2 (2021)"
Ustnnnsiawn - oust Jul - 30/11/2564 - 30/11/2564
aouf/mhesu : Suilanisussenerussuulusunsy

Microsoft Teams
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P18UITNUS U

1. TA5IN15IAINTTULATAFAMNTTUNATAUNUS
UsTnnnIsiaw : oust Jul : 2/2/2565 - 2/2/2565
a0ufl/miey : szuvoeulay

2. fanssunsimuAulesiessuuBianvseling (Bas aud
\Wosdunazderuundinaudiden
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Wesduuazdeimundinaudiden
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FIYNTUANFIU 6.2

6.2.1 NTLIPUNITADUNIU Microsoft Teams [https://it.mju.ac.th/wtms_index.aspx?&ang=th-TH]

6.2.2 MINAUINULDIVDIUAINTENUATUAUY
[https://erp.mju.ac.th/personrpt1Namelist.aspx?dID=291&sd=01/10/2564&ed=30/09/2565;

6.3 An adequate system is shown to exist for student progress, academic performance,
and workload monitoring. Student progress, academic performance, and workload are
shown to be systematically recorded and monitored. Feedback to students and
corrective actions are made where necessary.
Mé’ﬂqmﬁiwmmzﬂalﬂaﬂmuﬂLLammﬁnMﬁwmﬁﬂﬁﬂm diolfdnSanunaung
fnwn vdngmslisudeyatin@nwinguidesiiogliaunmuusunisiinuuaznguidesfiazanesn a1
AznITINMTITINTvesan Weldteyaudmdngasliuoumnelierasdivinvvesindnm

TURAMIUMNTIEDUN D IARL UL UNLAE TS

v
U A

AN 6.1.2 ARSI IUIUUNAN W L ULAAZTUT

Umshnen IUILUNANEN
Sudh | 09 1 | uF 2 | T sulfie | $udfs | wnnidii s
2564 58 48 48
2563 46 a2 40 40
2562 55 49 44 43 43
2561 65 56 51 51 51
2560 64 55 49 49 8
2559 71 55 49 49 20 3 3
2558 62 50 48 43 19 9 1
2557 71 54 50 49 24 9 2

FIUNIIVANGIU 6.3
6.3.1 AAIAAIINTENUIN

6.3.2 31urutindnelundazdul F1urunIsRUANINTNANYY hazd1uIunITaNSanNIsANEN

[https://erp.mju.ac.th/AUNOAQQ3.aspx?year=2564&num=88&l\v=1&fac=3&pro=0301]


https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
https://erp.mju.ac.th/personrpt1NameList.aspx?dID=291&sd=01/10/2564&ed=30/09/2565
https://erp.mju.ac.th/AUNQA003.aspx?year=2564&num=8&lv=1&fac=3&pro=0301
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6.4 Co-curricular activities, student competition, and other student support services

are shown to be available to improve learning experience and employability.

'
a C

wEN35 vend UnAnwianvimnssuinens 1N 4 lasusieiaseun Usednd 2564
newuiien1sAnwwazidemuiemnssumans Tunszsgudus aunanszusulosandsv duu
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',.' IIUAINISUNANET AAUYIAINSSUHAYAARAIUNSSUINEAS
NUVINENALUNLR
tueunilag Pussadee Pussadee @ - 1duau - Q

L gaudgavANMuduAALTNANEIAMLIAINSSULAYAASINASSULNEAS
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Wsys1ZUaus sutdansyusuTasandsnu SENNAHSIUANIS TAINSSUFATULNY
Uszinelng Tunsyususrzgldus ann unanzy Ity a9ANUeS HUNUNSZEIA WTTLIN
sutdansvidnan Tuiuwsii 23 auatsiusg 2565 tiai 10.00 u. e Anatawiaautau u
WSYUTUNWITIAUIY

Cr. s (Waansis) A,

AT 6.4.1 MsdsuseYa [6.4.1]
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VANanTIAINTINANENTTMTN @1913AINTINYAT LokisauUseyulasanudaingsy
NYATUIYIR Inedltndny) a1 3mnssunens MnaadugauAneisnee wWisi tnenisussyy
Fnslasnuimnasuinunauwieni asif 28 sewinetuil 24 - 25 nuaitus 2565 Salaedniin
AIAINITIUAIENITLAZUINNTIN LnIneaemalulad rurany TueonImAUaNIALIAINTTY
\NuRsWAsUsEINAlNY TSAE — Thai Society of Agricultural Engineering [6.4.2] ladan1suaedu
Unauslaseunialuamas 15U TulILaus 1ATIUAIAUTIENY LarNITLUINTUTINYE AU
IAINTIUNYANT Imaiuﬂﬁﬁfﬂﬁﬂwmé’ﬂqms‘immsumamﬁ’msﬁm A19NIVIAINTIULNYAT AL
FAINTTULALRNAIMNTTUNYAT U TINeFeudld a3 3 51973 Ao s19Tavuzda aunisdrluls
Uselawil, 5719789ULAARIUNITUNLAND, S19TAT0TULLAADUAU 1 AUAINUARESI9ETTA 910
TnsamsAnwidelaeyssyndldaunsal 10T Wuwesnansinuasdmiunsmiglgnugmaseu
gysunfuvuisiug waznswanaumIneInsalfufuiefivmnzan someadanasiugamngi
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Unfnwanvicnssunens dnsufanssudseaimuaminedewasgugy

AU WNINENRYLUla Waiun 3 Juneu 2565

‘,.7 JIUAINISUNANET AMTIAINSSHLAYANAIUASSUINEAS
NEINENALUTI
LHEUWs 1Al Pussadee Pussadee @ - 3 siunau 2021 Q

AanssuwiiadearaWalnuwiinanasuasyuru MJU : Green Heart & Smart
University 3uws 3 flunau 2564

AN 6.4.3 N15YINNINTTUINGEN [6.4.3]

FIUNITVANFIU 6.4
6.4.1 NN 6.4.1 N15915US9TA

6.4.2 https://ae-project.rmutto.ac.th/

6.4.3 2NN 6.4.3 N1FVNAAINTTUINDIEN


https://ae-project.rmutto.ac.th/
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6.5 The competences of the support staff rendering student services are shown to be
identified for recruitment and deployment. These competences are shown to be
evaluated to ensure their continued relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure smooth delivery of the services.

aNgRTIAINTIUAENsUNAR a13YIAInTINnees Man1suimsnisidauyeaing

ayaiuauuTINAUAUNMANanIaU 9 Bn 5 @11 Falldwiu 5 918 [6.5.1] fMannsei 6.5.1

M13199 6.5.1 WanAinNIANYIveIUARINTaNBaTIUAYY
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6.6 Student support services are shown to be subjected to evaluation, benchmarking,
and enhancement.
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NANSALEUUANULNM AUN 7
7.1 The physical resources to deliver the curriculum, including equipment, material,
and information technology, are shown to be sufficient
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7.1.2 WUUNesUAYBITUSNISITUNEA WAL FIINARY (28.08.001)

7.2 The laboratories and equipment are shown to be up-to-date, readily available,

and effectively deployed.
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7.3 A digital library is shown to be set-up, in keeping with progress in information and

communication technology.
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7.4 The information technology systems are shown to be set up to meet the needs

of staff and students.
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7.5 The university is shown to provide a highly accessible computer and network
infrastructure that enables the campus community to fully exploit information

technology for teaching, research, service, and administration.
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7.6 The environmental, health, and safety standards and access for people with

special needs are shown to be defined and implemented.
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7.7 The university is shown to provide a physical, social, and psychological

environment that is conducive for education, research, and personal well-being.
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http://www.erp.mju.ac.th/openFile.aspx?id=NDUxOTU2&method=inline
http://www.erp.mju.ac.th/openFile.aspx?id=NDUyMTUx&method=inline
https://engineer.mju.ac.th/goverment/20111119104834_engineer/Doc_25640527220557_756923.pdf
http://www.erp.mju.ac.th/openFile.aspx?id=NDUyMTky&method=inline
http://www.erp.mju.ac.th/openFile.aspx?id=NDUyMTY1&method=inline
http://www.erp.mju.ac.th/openFile.aspx?id=NDUxOTY0&method=inline
http://www.erp.mju.ac.th/openFile.aspx?id=NDUxOTU2&method=inline
http://www.erp.mju.ac.th/openFile.aspx?id=NDUyMTUx&method=inline
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https://engineer.mju.ac.th/wtms_dashDetail.aspx?dID=379
https://green.mju.ac.th/
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7.7.1 wanknaein1suseiiudinaudiden (Green office)

7.7.2 WHUNSWAILIUANINGND A UEIINEY (Green University)

a
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7.7.4 ugauUnsne (Hazardous waste)
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7.8 The competences of the support staff rendering services related to facilities are
shown to be identified and evaluated to ensure that their skills remain relevant to
stakeholder needs.

nangslatinsdnliumansangatuayy 5 au [7.8.1] lowA  weauys Wegwsms s
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fuwnls ndvmsanw Suthiindnde nsdanismsmsSeunsaou Ysanuanuiuindnwilu
nsdamsiSeumsasy  Hedavivangns  Prednhnenudseiugunn wazguangiue
Tanviemyunsal wevssitus 3y sumda Amnslavnns Snthiivdnde Pemuaerlungivilnnu
Tsam resnluiesUfiimsiifndesiunuriona quardediona uavtivrumunuildsy
vy Wielsvon A A wiinuiesUfdRnig dvihiivdnde teeiluiesufiRinisd
RAertesfuamiliiuazenss  uastismusuuiladuseumne  nensduiund  seulatle
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Aauglammuanagatvayuliuaansaeatuayud1sunsina usiauANENNTa ke
nifiausuinveuiitisados (training need) Manelunazuanamy Tnendngnsatiuayy
UUTLINUNTHAIUIAWLLY LazumINedelssuuuImsianisaug (Kv) loWALNUYDS
YAANS

=

TuusasUyAaININNALABITEUAIINABINITNITHAILIAWGY (training want) Tun1551891u

9 9

Y =

AszulsEdnlnme Feanizs aviveyadiuilluuszneumsnausuimuinaseusiely
Tulnsfinw 2563 yaansaneaivayuemangmsidisimeusululssinuidulsslonl

AUNMSHAUIMENENTLALAMAMNVBIVENGNT AIN15199 7.1 [7.8.2]
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MI9 7.1 MITRUIAULBIYBIYAIINTANEATUAYY
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1. TA5IN15IAINTIULALAAMNTTUNEATAUNUS
USELANANTIVAILN - oUSH Judl © 2/2/2565 - 2/2/2565
anuf/mieay : szuveeulatl

2. RanssumswaLIAURsieszuUBEnTseding (3a1 Anuj
Wesdunazdarmundiinaudiden

USELANNTIAILT : oUsH Judl : 22/1/2565 - 22/1/2565
aoui/vieay : szuudidnvseiing

3. lasen1sasn1sudasguImsnuyAaInIViigny Usednd
qUUISUIU W.A. 2565

USTLANAISWAIL « aUsH Yuil - 16/12/2564 - 16/12/2564
A0UT/MUI89U © a1 o9 E101 91A15158UTINE

AAINTIUANERNS

YgUseau Ny

1. T1A59N15IAINTTULATYAAMNTTUNATAUNUS
USTLANASWAIL : BUSH Uil - 2/2/2565 - 2/2/2565
a0ufl/miey : szuveeulay

2. fanssunsimuAulesiessuuBianseling (Bas aud
\Wosdunazdoruundinaudiden

UsTnnnIsiaw : ousa Jufl - 22/1/2565 - 22/1/2565
aoudl/ ey : syuudidnnsedind

3. lasen13asn1suAasuImMsnuyAaIniilgnu Uszind
quUszUI W.A. 2565
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A01UT/MIBIU © 04 89 E101 91A1558UT AT
AMNTIUAERS

4. 1A3en1395N15UALaSHUIIMINUYARINT Uzl
quUsTaNd W.A. 2565 "WEE Talk #2 (2021)"
Ussnmnsiw : oust Juil - 30/11/2564 - 30/11/2564
aoufl/miey : Suilinisusseneruszuulsunsy

Microsoft Teams
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FIYATUANFIY 7.8

7.8.1 yaannsaeaiuayu [https://info-ae.mju.ac.th/?page_id=166]

7.8.2 MINAUINULDIYVDIYAANTENUATUAYY

[https://erp.mju.ac.th/personrpt1NamelList.aspx?dID=2918&sd=01/10/2564&ed=30/09/25651

7.9 The quality of the facilities (library, laboratory, IT, and student services) are shown
to be subjected to evaluation and enhancement.

v
v A C

unAnenduladnlitiasatuayunisSousineg liua nsdndenidsde fis1 nsansms
N5 wargIuteyanIvnis Invesmdlvidndnwinaze1asdidiusinlunismaunuaing
ABIn1s warUseidiunsldnsnensnisfinen lnenisdrsiaaiuseanisvtede 151 115815 U
nsAnway 1 ase [7.9.1]

Viouseu vieaUseyu wazlanviryunsal nanansuazamuziUaliinAnuvinazena1sduds
mnudeanisiinaanianisne A mihiidinaugsnisvesmdngas wesidunisaedlily
szuusialy

a Y

nangnsin1sdsIvrunieuvewisaseu waylanaunsalnglurieaseu lngynansany

& Yo

atuayu dmuedesdoluossjifinsennsdifuiasouiniasietu anludnsadey wnilian
gUnsal videlaTesilotngaldeme néngnsinisatuayusutszanalunsdenthgudulsed
uananilusenieaianisfnumniangunanl viewedesiiodrgadenedn dnAnviuay
yransanansaudaiiimihiidnaugsnisveamdngns iesifiunisdouue
uinendeisruuiaietsdunedidaliasnisluaseunquituiinegluming e
iielviinAnunanunsaduaih FududeyadimiunsSeunmsaeunasmaideldegnadiuszsansam
wardnliinsingednunAaivayunisSeuddunansiitindnyianinedeldausudu
N138159990UUVITITLUULATEYIY N3FoNUITIARUNINDT (hardware & software) N15U15I5NEN

roufiumes gunsallanviriyunsal s [7.9.2]

FIUNTRANGIY 7.9

7.9.1 dninvieayn [https://libmode.mju.ac.th/2020/sar/]

7.9.2 naanAluladfavia dadnauurnIneas urnineauwkily

[https://it.mju.ac.th/wtms_index.aspx?&ang=th-TH]


https://info-ae.mju.ac.th/?page_id=166
https://erp.mju.ac.th/personrpt1NameList.aspx?dID=291&sd=01/10/2564&ed=30/09/2565
https://libmode.mju.ac.th/2020/sar/
https://it.mju.ac.th/wtms_index.aspx?&lang=th-TH
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NaN1SALEUUANMLNUS AUN 8
8.1 The pass rate, dropout rate, and average time to graduate are shown to be
established, monitored, and benchmarked for improvement.
vangnsladiiunssusdeyaddnansfnunazindnuiiriuanwnisduindnw
SEWINNSANY 1Y ateen llinameideusey aneen TdssaznainisAnwiiuuauivun Ju
#u Inagusssmilusuuuuves SAR vdngnsynUnisdne ileAnmuuaraeunutoyalneeiansd
fiusnuiielisUInw
TulnsAnw 2561 lasutnAnwanseuluanvirinssunens 91U 65 au wuin tud
N15AN®EN 2564 ﬁﬁﬂﬁﬂwwawé’ﬂgmﬁﬁﬂL%ﬁ]miﬁﬂmmmLLmumiﬁﬂwﬁmu 30 AU LSULAY
LHUAISANEISIUIL 21 AY A190N1T 8RNEBNTENIINISANEISIUIN 14 AY Fian517l 8.1.1
[8.1.1]

M1597 8.1.1 @0 TULVBIUNANYIVOIVANGAT

Unsfinw | 41uqu du5an1sfnun (Aw) a199NYWIDANDBN TTUINATANY (AL)
UNANYY | Auuey Auuey | udR 1 | Ui 2 | Sudi s | udia
Wanum nSANEN nSANEN %39
11NN
2564 58 - - 10 - - -
2563 46 - - 4 2
2562 55 - - 6 5
2561 65 30 21 9 5
(46.2%) (32.3%)
2560 64 41 8 9 6
(64.1%) (12.5%)
2559 71 28 19 16 6
(39.4%) (26.8%)
2558 62 26 15 12 2
(41.9%) (24.2%)
2557 71 25 23 17 4
(35.2%) (32.4%)
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5789NIUENF I 8.1
8.1.1 suutnAnelunsazdut Snuunsiuan mdnAnyl kazs1urunIsdsanisane

[https://erp.mju.ac.th/AUNOA003.aspx?year=2564&num=88&lv=18&fac=3&pro=0301]

[https://erp.mju.ac.th/gaRpt13.aspxJ]

8.2 Employability as well as self-employment, entrepreneurship, and advancement
to further studies, are shown to be established, monitored, and benchmarked for
improvement.
TuurazUnsAnwinisinaudufnniendanisdusanisanuaniunissiunseuIunig
VDIARULIAINTTUUAL AN AN TTUNYAT wazuINe1aeudlyd lussuveaulal lawn 1.szezian

Tun1slanu 2. Budewsuay 3. Usenvuedu  4.598a8n15i9uyinkasn1sanese [8.2.1]

@) 1uinedeuild

5UUNNILANTHINUVINUIL U aviatznldenu

B 580 sasiinidtaen wautnsisza2u (Card ID / Passport No.)

o wuiaslszandnlszinyu 13 wan viuiidasin draune 1234567890123
o syaindnsvivinunsandaadudiauviniu lidasnsan mju dratre 48105089

o @ananmumwilaaduuasiogia Tusunisiouvin sWaindnun (Student ID Number)
M Contact

TuwesTuuasauwma guimaTuladasaumna umiineaowils avtiaithldou

63 wi 4 druanuasws dunadunsio aniadoslmi 50290
0 Phone

(+66) 053 873285 wia 093-1404365

Tu¥ns@nw 2564 Tavinn1sdnsialaeviiwuuasua1udvuAina1v1IAINSSUNYATADU
WUUABUDNNAIUIU 5 AU WU 1. JUndinlaaunauaunisane 1 au kaglaaunigly 3-6 wou
UL L AN 2. RULABUSUAULRAY 13,250 U 3. LAaunsIvsaduiusivaunIvmsey 1 au

ldpssanuduiu 1 au 4. lnausesay 40 [8.2.2]

SI8ATNANIY 8.2

8.2.1 SeUUNMLANITYINUUIUdia [https://erp.mju.ac.th/surveyStudentl ogin.aspx]

8.2.2 Toyaniznisilawvinvestudie [https:/erp.mju.ac.th/surveyindex.aspx]



https://erp.mju.ac.th/AUNQA003.aspx?year=2564&num=8&lv=1&fac=3&pro=0301
https://erp.mju.ac.th/qaRpt13.aspxJ
https://erp.mju.ac.th/surveyStudentLogin.aspx
https://erp.mju.ac.th/surveyIndex.aspx
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8.3 Research and creative work output and activities carried out by the academic staff
and students, are shown to be established, monitored, and benchmarked for
improvement.

ﬂmﬂﬁ]ﬂi&jﬂaﬂifiﬁﬂqmi finarudTonaznasun1signn1siieatosfuauaIvieingsy
neasidudeudrauindanisedi 8.3.1 [8.3.1 wil 158-183] laslasenisidenanslasenisd
YnANWIENIIAINTTUNEATII5UTIATINTAIY 1Y 1ASINISNSANWINSEUINMSHENURanWEn

a

alewieldiloluluingAvermsdnd 1Uudu (8.3.1 uth 169] Taen@nwiliidsiuvieide
HIUS183Y5EUIBase nanansIeatuayulionnsdinauideuasuini Ivnis wavadvayul
UnAnwhnwideniuiueasd lnemsadvayuldulidnfnvnameideulusedvnSeuidass

AUaY 3,000 UM

AN519% 8.3.1 NAI UMV INSTNELNS[8.3.2]

ey

Unshinen AU STIHE NS vanua | $19u3UHAUT
LHELNIADINUIU
AMNANTY

AU AU AU AU
UAINGNRY | 98 WY | UG

2560 - 3 - 10 13 1.18

2561 - 7 - 11 18 1.63

2562 - 3 - 9 12 1.09

2563 - 4 - 8 12 1.09

2564 - 4 - 11 15 1.36

579N1INENF I 8.3
8.3.1 #angmsUSUUTe n.A. 2564 (UA.2) : R2
8.3.2 NAIIUYNITINITVDI911589UTEIar NI L NANUALE

[https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400]



https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://erp.mju.ac.th/academicWorkDepartmentByYear.aspx?year=2564&dep=20400
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8.4 Data are provided to show directly the achievement of the programme outcomes,
which are established and monitored.

v

MANgATINITAAMUANUATIITINYDINARNEVRIENENT AUAUAIANIIHATNSNTISEUS

Y

a

TuwsazUnisfne [8.4.1 v 107] WevwUssiiunagyiulsslimsnanadnduluam
Aants uazdszifiunnufinelovestin@nudulaniinels.a.2] etuuiulsmdngns e
foiausuurdmiundngnsvosindnudulianine Tdun senliusuusmdngnsfiarunsoluld
TumsUftRaulsais ainwemsldlusunsureuinmeslunisesnuuulvinnninfy  Uiuuss
AenfuiFesurunainniumelugatigtildussuautosas s
uansUsziiuaufielavetindnwtulianiine fiflde ELOs veandngnsusuusa w.

[y

2559(Unsfinw 2564) danudaauluseauin(adevesngiuuminnu 3.69) [8.4.2]
Han1sUszidiunuianelavesdudinlmiuninerdeudlinddeannmmvdnansves
wingnsusuUse wa. 2559@Unnsfinwn 2564) sediuveamanisieudilasudednsanisAnwegly

SEAUNIN(ALRAYYDIALLULLVINAY 3.67) [8.4.3]

FIUN1TVANZIU 8.4
8.4.1 viangmsUTuUTe w.A. 2564 (1A.2) : R2
8.4.2 enuianalavesinAnwtulaavng

[https://e-plan.mju.ac.th/_reportStudentOfFinalV2.aspx]

8.4.3 Anuilanalavesndininduvine deudlandrenmnnangns

[https://e-plan.mju.ac.th/ReportStudentOfEnd.aspx]

8.5 Satisfaction level of the various stakeholders are shown to be established,
monitored, and benchmarked for improvement.

wangns dunulagnszuiunsinaudssiiiunanuisnelavesdlidadindonnninuas
taudinidniansinunnd lnoaseunquranisiFoud 5 fu loun Munusssu a3us55u fu
A1u3 Murinwenadygyr surinveauduiusTeninyarauarAUTURRve ULAEA IS
MsieseRdsiae nsdeans uagnsldinaluladansauna lagiiuszuUaITaUNAYDY
uviinendowld [8.5.2) Fsradoyannuiteelousi/glidadinvesindnuiidnsamsanel

NsANw 2564 Feagldusenaunsimumangassely


https://erp.mju.ac.th/openFile.aspx?id=NTA3MzM1&method=inline
https://e-plan.mju.ac.th/_reportStudentOfFinalV2.aspx
https://e-plan.mju.ac.th/ReportStudentOfEnd.aspx
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nan1sUsTIiuauianelavesglddudinsenined 2563 - 2564 [8.5.2] wuinlud
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1. Expected Learning Outcomes

1.1 The programme to show that the expected learning
outcomes are appropriately formulated in accordance
with an established learning taxonomy, are aligned to
the vision and mission of the university, and are known

to all stakeholders

1.2 The programme to show that the expected learning
outcomes for all courses are appropriately formulated
and are aligned to the expected learning outcomes of

the programme

1.3 The programme to show that the expected learning
outcomes consist of both generic outcomes (related to
written and oral communication, problemsolving,
information technology, teambuilding skills, etc) and
subject specific outcomes (related to knowledge and

skills of the study discipline)

1.4 The programme to show that the requirements of
the stakeholders, especially the external stakeholders,
are gathered, and that these are reflected in the

expected learning outcomes

1.5 The programme to show that the expected learning
outcomes are achieved by the students by the time

they graduate
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2. Programme Structure and Content

2.1 The specifications of the programme and all its
courses are shown to be comprehensive, up-to-date,
and made available and communicated to all

stakeholders

2.2 The design of the curriculum is shown to be
constructively aligned with achieving the expected

learning outcomes

2.3 The design of the curriculum is shown to include
feedback from stakeholders, especially external

stakeholders

2.4 The contribution made by each course in achieving

the expected learning outcomes is shown to be clear

2.5 The curriculum to show that all its courses are
logically structured, properly sequenced (progression
from basic to intermediate to specialised courses), and

are integrated

2.6 The curriculum to have option(s) for students to

pursue major and/or minor specialisations

2.7 The programme to show that its curriculum is
reviewed periodically following an established
procedure and that it remains up-to-date and relevant

to industry

3. Teaching and Learning Approach

3.1 The educational philosophy is shown to be
articulated and communicated to all stakeholders. It is
also shown to be reflected in the teaching and learning

activities

3.2 The teaching and learning activities are shown to
allow students to participate responsibly in the learning

process




70

3.3 The teaching and learning activities are shown to

involve active learning by the students

3.4 The teaching and learning activities are shown to
promote learning, learning how to learn, and instilling in
students a commitment for life-long learning
(e.g.,commitment to critical inquiry, information-
processing skills, and a willingness to experiment with

new ideas and practices)

3.5 The teaching and learning activities are shown to
inculcate in students, new ideas, creative thought,

innovation, and an entrepreneurial mindset

3.6 The teaching and learning processes are shown to
be continuously improved to ensure their relevance to
the needs of industry and are aligned to the expected

learning outcomes

4. Student Assessment

4.1 A variety of assessment methods are shown to be
used and are shown to be constructively aligned to
achieving the expected learning outcomes and the

teaching and learning objectives

4.2 The assessment and assessment-appeal policies are
shown to be explicit, communicated to students, and

applied consistently

4.3 The assessment standards and procedures for
student progression and degree completion, are shown
to be explicit, communicated to students, and applied

consistently

4.4 The assessments methods are shown to include
rubrics, marking schemes, timelines, and regulations,
and these are shown to ensure validity, reliability, and

fairness in assessment
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4.5 The assessment methods are shown to measure
the achievement of the expected learning outcomes of

the programme and its courses

4.6 Feedback of student assessment is shown to be

provided in a timely manner

4.7 The student assessment and its processes are
shown to be continuously reviewed and improved to
ensure their relevance to the needs of industry and

aligcnment to the expected learning outcomes

5. Academic Staff

5.1 The programme to show that academic staff
planning (including succession, promotion, re-
deployment, termination, and retirement plans) is
carried out to

ensure that the quality and quantity of the academic
staff fulfil the needs for education, research, and

service

5.2 The programme to show that staff workload is
measured and monitored to improve the quality of

education, research, and service

5.3 The programme to show that the competences of
the academic staff are determined, evaluated, and

communicated

5.4 The programme to show that the duties allocated
to the academic staff are appropriate to qualifications,

experience, and aptitude

5.5 The programme to show that promotion of the
academic staff is based on a merit system which

accounts for teaching, research, and service
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5.6 The programme to show that the rights and
privileges, benefits, roles and relationships, and
accountability of the academic staff, taking into account
professional ethics and their academic freedom, are

well defined and understood

5.7 The programme to show that the training and
developmental needs of the academic staff are
systematically identified, and that appropriate training
and development activities are implemented to fulfil

the identified needs

5.8 The programme to show that performance
management including reward and recognition is
implemented to assess academic staff teaching and

research quality

6. Student Support Services

6.1 The student intake policy, admission criteria, and
admission procedures to the programme are shown to
be clearly defined, coommunicated, published, and up-

to-date

6.2 Both short-term and long-term planning of
academic and non-academic support services are
shown to be carried out to ensure sufficiency and
quality of support services for teaching, research, and

community service

6.3 An adequate system is shown to exist for student
progress, academic performance, and workload
monitoring. Student progress, academic erformance,
and workload are shown to be systematically recorded
and monitored. Feedback to students and corrective

actions are made where necessary
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6.4 Co-curricular activities, student competition, and
other student support services are shown to be
available to improve learning experience and

employability

6.5 The competences of the support staff rendering
student services are shown to be identified for
recruitment and deployment. These competences are
shown to be evaluated to ensure their continued
relevance to stakeholders needs. Roles and
relationships are shown to be well-defined to ensure

smooth delivery of the services

6.6 Student support services are shown to be subjected

to evaluation, benchmarking, and enhancement

7. Facilities and Infrastructure

7.1 The physical resources to deliver the curriculum,
including equipment, material, and information

technology, are shown to be sufficient

7.2 The laboratories and equipment are shown to be

up-to-date, readily available, and effectively deployed

7.3 A digital library is shown to be set-up, in keeping
with progress in information and communication

technology

7.4 The information technology systems are shown to

be set up to meet the needs of staff and students

7.5 The university is shown to provide a highly
accessible computer and network infrastructure that
enables the campus community to fully exploit
information technology for teaching, research, service,

and administration

7.6 The environmental, health, and safety standards
and access for people with special needs are shown to

be defined and implemented
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7.7 The university is shown to provide a physical,
social, and psychological environment that is conducive

for education, research, and personal wellbeing

7.8 The competences of the support staff rendering
services related to facilities are shown to be identified
and evaluated to ensure that their skills remain

relevant to stakeholder needs

7.9 The quality of the facilities (library, laboratory, IT,
and student services) are shown to be subjected to

evaluation and enhancement

8. Output and Outcomes

8.1 The pass rate, dropout rate, and average time to
graduate are shown to be established, monitored, and

benchmarked for improvement

8.2 Employability as well as self-employment,
entrepreneurship, and advancement to further studies,
are shown to be established, monitored, and

benchmarked for improvement

8.3 Research and creative work output and activities
carried out by the academic staff and students, are
shown to be established, monitored, and benchmarked

for improvement

8.4 Data are provided to show directly the achievement
of the programme outcomes, which are established and

monitored

8.5 Satisfaction level of the various stakeholders are
shown to be established, monitored, and benchmarked

for improvement
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