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Report Summary

This report is based on the information provided in the self-assessment report (SAR) , evidences, site tour and interview with selected stakeholders including
academic and support staff, students, alumni and employers. It should be read together with the preliminary findings presented at the closing ceremony where

the key strengths and areas for improvement were highlighted.

The AUN-QA assessment at programme level covers 11 criteria and each criterion is assessed based on a 7-point scale. The summary of the assessment results

is as follows:
Criteria Score

1. Expected Learning Outcomes 2
2. Programme Specification 2
3. Programme Structure and Content 2
4. Teaching and Learning Approach 2
5. Student Assessment 2
0. Academic Staff Quality 2
7. Support Staff Quality 2
8. Student Quality and Support 3
Q. Facilities and Infrastructure 2
10. Quality Enhancement 2
11. Output 2

Overall Verdict 2
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

1. Expected 1.1 The expected leaming | ¥angm3dnI9rinmiua PLOs ANARYIAY Wis w@mﬂ%wgﬁﬁmumé’ﬁﬁﬂﬂmmymﬁ’u 2 2
Learning outcomes have been A9UDIAUTY UASVBINNNIVIERE AR LA HETIDIATIIUAY
Outcomes clearly formulated and wTANeAne e TnaenizEng

aligned with the vision and ANHLTNNUNE

mission of the university

[1,2]
1. Expected 1.2 The expected leaming | finnarinmuanadnanisidaussamangnafl | Aesinnanumanu3iqs PLOs 2
Learning outcomes cover both mﬂumgmﬁy’@mwém:ﬁﬂmmww - WQ5'§7LLuﬂN@ﬁW1§ﬂ75L%Hu§ﬁ ATBUARY
Outcomes subject specific and ANNFUATNHZIANIE AN AL NE Y

generic (i.e. transferable)

learning outcomes [3]
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score
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1. Expected
Learning

Outcomes

1.3 The expected learning
outcomes clearly reflect
the requirements of the

stakeholders [4]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
Uszas N19ANATE0l UITyung e DY 10
AMUANAANENNT B89 ANgRS (PLO)
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2. Programme 2.1 The information in the _ m‘iLLNW%@@J@‘Hﬂwﬁﬂquﬁmuﬁyfm Lﬁﬂ 2 2
Specification Programme specification is LNHLLW%LLﬂzLﬁu{ﬂﬁﬂﬁé’wmw FIHATITH
comprehensive and up-to- asnTrnsRiia i AuAaz AN
date [1, 2]
2. Programme 2.2 The information in the - ANSANTINNNSAN LRI ALATZ NS AT 2
Specification course specification is Nﬂmmiymﬁ/ﬁ_lNﬂﬁwém‘iﬁﬁugﬂﬂwﬁﬂgm
comprehensive and up-to- (PLOS) 713 4 %@ﬁfﬁ%uv‘ifa@ﬁﬂﬁ;ﬁz%qufgmu
date [1, 2] Fetndpian uavaqUisnfunisdiulge
YaeUARTIeAr D UAAIAILE AN
ATDUARNUAZYIUAY
2. Programme 2.3 The programme and | - ﬁmimﬁLLW%MﬁﬂqmiTuﬁufﬁﬁﬂmmmz% AYTANANNNSUS RN D IV AR NN 2

Specification

course specifications are
communicated and made
available to the

stakeholders [1, 2]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
3. Programme 3.1 The curriculum is - - Ao nN9EeNULULUNANgAT THgUuDL 2 |2
Structure and designed based on Backward Curriculum Design ffinnasaney
Content constructive alignment with PLOs ﬁ@\‘mﬁﬂqm T‘U@i‘iﬂﬂﬁm (CLO) Gfiﬂyﬁ
the expected learning AITHT AL
outcomes [1] - nAngranaRaiEnsdnntaiEennng
qau uaznIalasiig Senesaneini
ningrafifianudenlavuszaannaeiu
Lﬁ@Tﬂéﬂﬁiﬂiiqwamﬂ%ﬂuﬁmmmﬁ’ﬂ
3. Programme 3.2 The contribution made - ~ AnsRnnssilunisi e seasne e 2
Structure and by each course to achieve ndngrafl CLO A o LT9qNAdNT N3
Content the expected learning L%ﬂugyﬁ' AanS UL aTED WY 4 29909
outcomes is clear [2] PLOs
~ Anafinnatas Contribution Mapping f‘ﬂé
51637 BalLgnisuans YLOs
3. Programme 3.3 The curriculum is - m’ﬁLﬂIN Curriculum Mapping 85U181289 2

Structure and

Content

logically structured,
sequenced, integrated and

up-to-date [3, 4, 5, 6]
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Strengths

Areas for Improvement

Score

(1-7)

Overall

Score
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4. Teaching and
Learning

Approach

4.1 The educational
philosophy is well
articulated and
communicated to all

stakeholders [1]
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Criteria

Strengths

Areas for Improvement

Score

(1-7)

Overall

Score

4. Teaching and
Learning

Approach

4.2 Teaching and learning
activities are constructively
aligned to the achievement
of the expected learning

outcomes [2, 3, 4]
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4. Teaching and
Leamning

Approach

4.3 Teaching and learning
activities enhance life-long

learning [5]
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Criteria Strengths Areas for Improvement Score | Overall
(1=7) Score
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5. Student 5.1 The student ANI5UTLAUNATIINITSULIN WAZNISHAAIN | — ATSLAAINAABINTTANRBNISABLHBIN L 2 2
Assessment assessment is ATTNANIAUITZIAI NS YN AWM TULAT TR 958 nauaLse

constructively aligned to
the achievement of the
expected learning

outcomes [1, 2]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

5. Student 5.2 The student - fnnalmreyaifieniiAsniUaniiu G - uwansAa1md oxlevananigussidua | 2
Assessment assessments including Favinlaln wme 3 uazfiniaussigdeunsn | nangeaanUsznaunceidsnisla noumin

timelines, methods, _ fimamuabnindneinlassuemnadn | daaaumale wenainsieisinaznig

regulations, weight (Mini Project) Tngfinnsfnsuuazsiuunts | Usuussiiidetuluunasiniafine

distribution, rubrics and Ussfinfidaamn ~ AaTEWAILNTT Rubric Tﬁﬁjﬁﬂumm

grading are explicit and ﬁ'ﬂuﬂ’ﬁﬁ'ﬁug

communicated to students

4, 5]
5. Student 5.3 Methods including - - AR NMNNNS I AT LNUAINE A NS 2
Assessment assessment rubrics and Usn@uwinfnunsssutndinAnunfisaian

marking schemes are used
to ensure validity,
reliability and fairness of

student assessment [6, 7]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
5. Student 5.4 Feedbock of student | ndngraiiinAnEndunuluann amiangua | AMSENITLEANLEYAENN ALK EH 2
Assessment assessment is timely and | uazuayagaunaLunTinAnEn AN 32UUYN9183%7 (Formative Assessment
helps to improve learning 390157 WAL Summative Assessment) LazAITRNTT
3] anqnseRansumuesiuindnen uas Amuangaunaituniameeyatewnduin
angrasasngaun i lreseuaasla | Saswdhiau
895901
5. Student 5.5 Students have ready | fiszniAEemdninoumnissmnadmiy | - Aesfinislanduremninisansaoians | 2
Assessment access to appeal sinAnuIuazinnumiiAnEnsTNNNg YNV AFEII
procedure [8] anFToAAzNITTENId S IInAnEIAnE | - AsfinaiinanisAiueeaundlan
FPINTTNUAZYAFINNTTHINEAS NUNIUUATLTULS
6. Academic 6.1 Academic staff AN NI TS RIRAszeraY | SUNHERTRNAY nisRuNeAIwI Ay 2 2

Staff Quality

planning (considering
succession, promotion,
redeployment, termination,
and retirement) is carried
out to fulfil the needs for
education, research and

service [1]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6. Academic 6.2 Staff-to-student ratio | 819198 VHIBENgRSHAMAIN AN | - AYTT NSRRI A AE ASIANAIYEY | 1
Staff Quality and workload are AMRASITUNANGRTIANIATANINFERS | 819198 FTE 999919158 FTE 9995inAnmn
measured and monitored | waziAlulafinisannig ﬁﬂTﬂéﬂﬂﬁﬁﬁLLuﬂ@g Staff-to-student ratio Aoauansifinnngy
to improve the quality of mﬂm%mmmmuxﬁwﬁﬂw‘i@iymm‘iféj INYBIDN15E
education, research and — AnN9ALATNEA B RINANAIT B 915 o
service [2] pasflanaUpansniawarioly G99y
TRy AT ANIB AP AIAN/AN UWHWNTS
28118719N19 (Lﬂlumizmuhym’iﬁﬁ U5N19
A91N15 ANSIUIINANEA w‘ﬁlwﬁﬂqm
SreIza)
6. Academic 6.3 Recruitment and - - ﬂQﬁi:qv’lmzﬁvﬂHm:@yﬂ@uﬁN@mﬂigmﬁvu 2

Staff Quality selection criteria including
ethics and academic
freedom for appointment,
deployment and promotion
are determined and

communicated [4, b, 6, 7]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
6. Academic 6.4 Competences of ‘M@ﬂﬂmuﬂ’ﬁmeﬂﬂuﬂﬂmmu“ﬁ 1N m‘iﬁﬂﬁ‘m_qlﬂm‘iﬂuzﬂmmm‘iémm 3
Staff Quality academic staff are ﬁﬁ:mmmmmiﬂ mmGiymmﬁi"amﬂzﬁ"ﬂqm"fuﬁmmﬁ%mi
identified and evaluated Bunnisaaulidnien Laslsufuanssnus
[3] Lﬁ@ﬁmm:ﬁﬁméw Tmmﬁﬂﬁﬁﬂmmuz
ye9BA1TETaDAARDITL ELO Tulgs Fen
6. Academic 6.5 Training and — AN NSNS IR AUASHULATET LAY | - ArsfintatnafimenIaimIneneTs | 3

Staff Quality developmental needs of

academic staff are

implemented to fulfil them

8]

identified and activities are
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

6. Academic 6.6 Performance m‘iﬁm‘iwuwQuLL@zﬂ%/uﬂjd‘immﬂ’ﬁT‘i; 2
Staff Quality management including ﬁﬁﬁmmzmﬁﬁmjmL%@ﬁl,ﬁmﬁg;ﬁﬁwmm

rewards and recognition is @T’mﬂ’ﬁlﬁﬂum‘ﬁﬂﬂu 19998 UWaLNIT

implemented to motivate U3NNTArINITTEALNANgRT tilegsls

and support education, mmﬁﬁumﬁﬁﬁmiﬁ@?ﬁmmzﬁymﬁ’u ELO

research and service [9] Tﬂfgj;‘?@‘ﬂu
6. Academic 6.7 The types and quantity %ﬁﬂ’ég@]iﬁ@ﬂ@"l‘jéﬁﬁﬁﬂﬂﬂﬂWTuﬂW§MWLLWZ\]IQ - ATRNITINNUNRLAEAINUAARIN | 3

Staff Quality

of research activities by
academic staff are
established, monitored and
benchmarked for

improvement [10]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

7. Support Staff | 7.1 Support staff planning — ATANITAIATIERE RN AITBIF e 2 2
Quality (at the library, laboratory, ﬂﬁfuwuﬁmmﬁﬂéwLﬁugﬂﬁﬁiu LRZIAN

IT facility and student yangReswe tunaaiuamw N9z

services) is carried out to AR T ATHNNSELUNTEaY N1539E

fulfil the needs for LL@:m‘m‘%m‘ﬁmmﬂmmﬁ’ﬂqm i

education, research and FanAaDIffl ELO 1adyi3anasiil

service [1] VouFinrneT
7. Support Staff | 7.2 Recruitment and - V’]’Jiﬁﬂ’]iLLN@QQﬂﬂﬁﬂiﬂﬁﬁﬂﬁ/ﬂﬂ‘@uﬁl 2

Quality selection criteria for
appointment, deployment
and promotion are
determined and

communicated [2]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
7. Support Staff | 7.3 Competences of ningeainmaUssfiuanssousfidnduua: | - AvsszyanidnuozyAaInsmeETUas | 3
Quality support staff are identified | YszifiungFinssntunisufimem LAIHA 91811 AAaIndaani sanaaasiu PLO Tn
and evaluated [3] matsndullideniuduien U599 ELO #B9nangmIssAutduAindnen
FIUA T UADUNITANTINT TIAUALNLIY
NEUMHNENY AHSURATEURBN TR
AR
~ A3AN19ALAIITI BRI (Gap Analysis)
dedninanssousiidniupaniaaiam
NANGRTITAUTUTARFANEN
7. Support Staff | 7.4 Training and — ATANIANANNNTRNI99AINABINTS 2

Quality

developmental needs of
support staff are identified
and activities are
implemented to fulfil them

(4]
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Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

7. Support Staff | 7.5 Performance m‘iﬁm‘iwuwQuLL@zﬂ%/uﬂjd‘immﬂ’ﬁT‘i; 2
Quality management including ‘mﬁmm:mﬁﬁﬂémL%@ﬁl,ﬁmﬁg;ﬁ

rewards and recognition is Gf‘ﬁyu%ﬂ’ﬁﬂﬁfuméué’mﬂ’l‘ilﬁﬂum‘iﬂ@u 13

implemented to motivate 398 UAZN1TLUINTIYINTTVRINANGHS

and support education, Lﬁ@fgﬁﬁ@q ﬂmﬂ‘jmmﬁuwuﬁfumﬁﬁq

research and service [5] AN9fiaMADAARDINITET19 ELO T‘]Jfoj

e

8. Student 8.1 The student intake ndngasdniatmuansmnIssuinAnun | Aasfinisusnduremnenisiaats 1eya 3 3
Quality and policy and admission Lﬁ'@ﬁmﬁ@ﬂ@yﬂﬁmﬁﬁ@mmﬁﬁmmmuﬁl% MISUETAT ABNITNIUNT WAZHINANTT
Support criteria are defined, a9l fiaf i naans m‘n‘%mgqu Uﬁuﬁu{fmmqmﬂ%’uﬁ‘ngﬂumLm:

communicated, published, | AMNAINABINTIBIVANGHT AN UTINNTS LRI AT

and up-to-date [1]
8. Student 8.2 The methods and MﬁﬂqmﬁmiﬁmumﬂmsﬁmﬁﬁmLﬁﬂﬂLmz AT UsvIRul s AvBnInUasanEnauas 3
Quality and criteria for the selection of | 33115 ”ﬂLﬁﬂﬂ;JL%ﬂmzﬁuﬁmeﬁmﬁﬂm Mzﬁ’ﬂmmeﬁumﬁ%miﬁmLﬁ@ﬂﬁgﬁﬂuﬁ?ﬁmz
Support students are determined | a1NNALAD dnan sUasiunnUTulgs

and evaluated [2]




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
8. Student 8.3 There is an adequate | - mﬁ/ﬂqmﬁﬂﬁ@/@mm‘iéﬁﬂ%ﬂw’] Wens 4
Quality and monitoring system for @LmeT@T@i MAUEnE N Anmy
Support student progress, iﬂﬂqﬂﬂ@ﬂéﬂﬂﬁbﬁﬂ
academic performance, - ﬁﬂﬁiﬁﬂﬁu@mmﬂmmf?’]’mﬁwmﬁgﬁ?m
and workload [3] syduTafinAnEnmIn ELO nan1aidensaes
e,
8. Student 8.4 Academic advice, co- | fimanAIUEnEN AansTiannadeuuay | AdsEnTvNwHILYaLaslsuUqudetn | 3
Quality and curricular activities, student | A9l ﬂ’ﬁﬁﬂmu@ﬁlﬂi:ﬁmwwﬁmmi Wy Uiiqwﬂﬁwémilﬁﬂug
Support competition, and other 1BN159N9 T ﬁl,l:um‘jﬁ%mm‘jf%ﬁug win
student support services m‘miuﬁuﬂizﬁwﬁmwLﬁ@miﬂ%’uﬂ‘ga
are available to improve
learning and employability
(4]
8. Student 8.5 The physical, social flussenmeauiuiuesssinetaseiy | - wé‘fﬂqmmﬁﬁmime‘ﬂy@ﬁ@mﬁﬂ 3
Quality and and psychological TnAnunsEAUTinAnEY aNanBn1s e U’i’iﬂ’lmﬂm’iﬁﬂu’gﬂﬂﬂmw NITIAN URE
Support environment is conducive | LAZNI3IFE N93nla Lﬁy@@%ﬂmﬂ%ﬁu;‘?@ﬁwﬁm”mm

for education and research
as well as personal well-

being [5]

a a o/ 9’4
— A3RNNTUSH NN AYBINTTA N
UFT8INIANTITEYUINNNEATN NNEIAN
Lz Wanle idananisi3augened

AITHYY




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities and 9.1 The teaching and - — A9HiNITUARIIIENITRIB AN 2 2
Infrastructure learning facilities and AeAINT NS BEUNT6aU LaATe
equipment (lecture halls, SeUTaTARNET (MeBen ReTIee %99
classrooms, project rooms, UNANUITUFARANET Study room)
etc.) are adequate and - m‘sﬁqm@mwﬁy@amﬁLm:mﬁmm
updated to support %ﬂ&uﬂmmﬁmﬂ?@ﬂmﬁ'aﬁ’mwm”m
education and research [1] Azandi N3 BeunnTaeY N1539¢
SefuTAinANET ATHANNTIHET LAY
panaeane Tasdunnidusneden mas
srylalu wpe 3 / wem 5
9. Facilities and | 9.2 The library and its - - ﬂQiLLﬂﬂdﬂyﬂH@‘ﬁl Fniln ilesnauay 2

Infrastructure

resources are adequate
and updated to support
education and research [3,

4]

NUNNYIBILARINSNYINTHITHULN AN D
N1315EHUATN1TITEIRBUANRIRT183Y1
VNI NVDINANGAT
a o = dld !

— AasfinnadgaeauRene lafiiae

o 1 dl [ v 3
NINYINTAN wTﬁTwmﬂwwmmmw
LATHNANYITZAULTARNANEI ARDUNUBS

ABTIYIELAZNSITY




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
9. Facilities and | 9.3 The laboratories and - - ATUAANYBYAAINNINEINBUASYINATY | 2
Infrastructure equipment are adequate 189989l URANNSUaTATR9HBLNEN155EY
and updated to support AMSEDRUALN1TITYTEA UL WARA NWTA
education and research [1, AOUANBIRBINYIBNIBIYIUALNTATY
2] VBINANGAT
a o =1 dld '
- Asfinnsdnsaaannienelafifine
NIUGIRNTULALLATIHB2B9BN9NTLUAY
inAnenssiutadfinfinen uanuaay
WIBHATT M UAZTINI9IMUNET AN
o o/ dl =
WAz NELAR A
9. Facilities and | 9.4 The IT facilities fNNTUAANTIENITRIBIUIEANALAINYIN | AYSTinI9d1TaanaNane lsresRegugs 3

Infrastructure

including e-learning
infrastructure are adequate
and updated to support
education and research [1,

5, 6]

WAIRLAE NITRUNA V9 IWTEAUNATINNAY

ANTNREAINVNIIA W A AT AUy AYaY
19198 UASINAN 1T AU TR ANE T

ANUAITHN SN DRV UNN S




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

9. Facilities and 9.5 The standards for - m‘iﬁm‘iLLNGN?T@Hﬂﬂ’ﬁeﬁgﬂ’m‘igﬂum’m 2
Infrastructure environment, health and Uaanse a1geunsiy uazAsuwanaantunng

safety; and access for 711973 LLmﬁm‘i@/ﬂNmWLLqmgﬂuﬁL{Wﬁdﬁs

people with special needs finns usziuamzuazndngns

are defined and

implemented [7]
10 Quality 10.1 Stakeholders’ needs - ArsfinasuLazsrypiismlnaads | 2 2
Enhancement and feedback serve as ﬁLﬂuLawwwﬁﬂqmﬂ’m%’ﬁmﬁﬂm LAZHTY

input to curriculum design Tmﬁmﬂuﬂu@\w%ﬂ PLO ﬂﬂwﬁﬂg@ﬁ

and development [1]
10 Quality 10.2 The curriculum design - AsENIINLUNANLSUL§InTU TRy 2
Enhancement and development process UFeANININIBINTELINNITDDNUULLAY

is established and
subjected to evaluation

and enhancement [2]

WAHHIWANFATAIMTUNITINIUNUAUN

N92UUN1598 (1




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score
10 Quality 10.3 The teaching and - - miﬁm‘iLLN@G%ﬂyjﬂﬂgﬂﬂ’l‘im‘iWNﬂuN’& 2
Enhancement learning processes and ﬂﬁ‘jL"?ﬂugyﬂm@yﬁﬁu‘j:ﬁuﬂ’msﬁmﬁmsm ™
student assessment are ADARRENTTL PLO VBINANGHS
continuously reviewed and - m‘iﬁﬂ’ﬁ‘ﬂ‘iuﬁuumﬂ%uﬂ‘gdﬂ‘iwquﬂ’ﬁ
evaluated to ensure their N199ANITIEEHUNTERRLArU T2 RTINS
relevance and alignment Srnavasndeuszuiodfindnu 7
3] FaARRBITUNANNTEenginands Tng
Frilsfanafinaon s mdngas
10 Quality 10.4 Research output is - - AosdnIsdnan19de llysannisiiv 3
Enhancement used to enhance teaching N9EEUNTADUINEIET
and learning [4] — AR TUAPNNANN TR AWINANNT B 1S
91NN15YTHWINIGAUNTITY
10 Quality 10.5 Quality of support - AL NANITUIEEUUTERNBAINLAS 3
Enhancement services and facilities (at n19UTUUg9 @mmwmi%ﬂ%mmm?}a

the library, laboratory, IT
facility and student
services) is subjected to
evaluation and

enhancement [5]

FHUAYHUNNTEEUTILAVTUNARNET (11
NBIaYA YNUFURNTT FHUERUATN

wialula8ansmuma uazn1su3nIanEew)




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

10 Quality 10.6 The stakeholder’s - ANTUAPNTDLARSLITENAUBUNALANHE 2
Enhancement feedback mechanisms are ziqufgﬁqulﬁﬂﬁLﬁuquwﬁﬂqm

systematic and subjected UufinAnen uazuuInen1sliudseisnis

to evaluation and ﬂﬂfﬂﬂ’ﬁ%ﬂ‘ﬂyﬂﬁﬂﬂ/ﬂuﬂﬁu

enhancement [6]
11. Output 11.1 The pass rates and - V’T']‘iﬁﬂ’l‘i‘ﬁ’]ﬂ‘i’m?lyﬂﬁﬂLLZ\]Zﬁ"IﬁU?lﬁ‘lm’m 2 2

dropout rates are pass rates LA dropout rates Lﬁ@ﬁﬁfﬂéﬂﬂ‘j

established, monitored and AU HILAZLBANT A HIR DS uasd]

benchmarked for ﬂfmﬁﬂuLﬁmlﬁﬂﬁﬂﬂu%uﬂqqﬁwm

improvement [1] NAANS
11. Output 11.2 The average time to - ArsfinnstuTIneyauazinduRAnIN 2

graduate is established, srpznanfiinAnuIdISantsAnen e

monitored and ﬁﬁfﬂ%ﬁﬂﬁ’i@ﬂq WA BN AL UZWITAH

benchmarked for Re LLmﬁmiLﬁf—mLﬁmlﬁﬂﬁﬂﬂﬁ%’uﬂ‘ga

improvement [1] WONWHNARND
11. Output 11.3 Employability of - ﬂQiﬁﬂﬁﬁ‘jQUifm{mj@LL@:iﬁ’]ﬁ/LIﬁﬂ(ﬁﬂ&l 1

graduates is established,
monitored and
benchmarked for

improvement [1]

PYAN1ILNITHIYINvaTdn 1ie
ﬁqfﬂqmﬁmq LN AN RTLRZLENNTAINN
W9 warfinaisuidsaieni Uusulqs

o/ o/ 4
WEHHUINRAINT




Criteria Strengths Areas for Improvement Score | Overall
(1-7) | Score

11. Output 11.4 The types and - ﬂ']‘iﬁﬂ"l‘i‘iQU‘i’m‘gﬂﬂjﬂLLﬂzﬁﬁﬁUﬁﬂm"m 2

quantity of research USnmUAT S THINasiaNTTHAMNNT3TE

activities by students are ?_I@QfN:L%f—.luT‘l;ilﬁl‘ix‘iGI"IN?]’J"INGT@\Tﬂ’ﬁ?I@QE;ﬁ

established, monitored and amlagude Tnadrnusennaasiunis

benchmarked for &574 PLO Gfuﬁ;l,%ﬂu LazfinnsiieuiAsaiie

improvement [2] O CTNE TIERERRT
11. Output 11.5 The satisfaction levels - ﬂ’]‘iflﬂ’l‘i‘j’JU‘iQN?TﬂNy@LLﬂzﬁﬂﬁU@ﬂWWN 1

of stakeholders are
established, monitored and
benchmarked for

improvement [3]
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