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AUN-QA criterion 1 N@ﬂﬁit%ﬁluﬁﬁﬂﬂﬂwﬁi‘i (Expected Learning Outcomes)
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1.1

The expected learning
outcomes have been
clearly formulated and
aligned with the vision and
mission of the university

[1,2]
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outcomes cover both ﬁmmﬂ%ﬁmﬂmqmﬁ”’qm ~PLOS #ANgRA5IAINTIH
subject specific and ANTELUSIRNIAULATHA | 81115 AU T 2559
generic (i.e. transferable) mil,%ﬂu?%fﬂ (9115799 1)
learning outcomes [3]
1.3 | The expected learning —fuadngnaEeusinands | -PLOS ndngnsiransas 1U5u1q9 PLOs T ANNGIBINTITANER A
outcomes clearly reflect axvianliiudennndasnis | a1m1s LA T 2559 | aBAARBNALAIN ALY
the requirements of the | 1evfifidnuliiduatinedaen | (119197 2) FaennanugRaals
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LAERTIFIEUATAN 1 — 1NN

The expected learning outcomes have been v
clearly formulated and aligned with the vision

and mission of the university [1,2]

The expected learning outcomes cover both v
subject specific and generic (i.e. transferable)

learning outcomes [3]

The expected learning outcomes clearly reflect v

the requirements of the stakeholders [4]
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AUN-QA criterion 2 ﬁﬂﬁ’mummﬂﬁﬂgmi (Programme Specification)

- P
Lﬂm%@mﬂ'm‘w 2

1. 4MAINYNRYAITHINITRDET INEUNTERNTUAYBINANERTUATINE AL AYDIIEN

santiefioyasineg Mifiandinstiundngnannnangms e iR FandalFsus

U

2. I9MNMUAYBINANGATURLINYAZIEEAYDIITIADILAAITINANITEEUEIAIANTS B9

U

Y o/ a

UsznaulUsng aand vinwe uazianad SegaaigBandnlafenszuaunisnisBaunissen

U

dl o 4 = Y ad o/ a dl =3 = o o g
fvnlfussgranisBens 3EnsdnUssiunaiiuansdienisussgna so8 (Ufsnnnndninsees

wangmsuarasfUsznoulunisEew



14

tia FBAMUADBINANG AT NSANHERNTS NANG I dasinelu | dayaiidiasnis
nsUGIR \WaUHIR
2.1 | The information in the fnnsrvunssasEemfieaty | -Nme.2 T s
programme specification is nangmanestaaunaziin
comprehensive and up-to- ﬁ@’fg‘ﬁl’u
date [1, 2]
2.2 | The information in the course | fipyap9sneAnlunangms A2 ety Tuifd
specification is comprehensive LNEJLLWﬁ'TuL@'N‘MﬁﬂquLN:Lﬁu
and up-to—date [1, 2] 9914
2.3 | The programme and course finNsNeuNS IR BanL AT ~LBNATHY NI UBINANG RS Toidd sl

specifications are
communicated and made
available to the stakeholders

[1, 2]
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LAERTIFIEUATAN 2 — INRVEDE

The information in the programme specification is v
comprehensive and up-todate [1, 2]

The information in the course specification is v
comprehensive and up-todate [1, 2]

The programme and course specifications are v
communicated and made available to the

stakeholders [1, 2]

AN
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4
AUN-QA criterion 3 Tﬂiﬁﬂ%”laLLazLﬁﬂﬁ’mmmﬂngmi (Programme Structure

and Content)
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3.1 The curriculum is designed ~AANYNT HIUNITBONUUY | -HAB.2 (WHWNTT gt g

based on constructive
alignment with the expected

learning outcomes [1]
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fa | Tasendreuazifianivas NSANHERNTS NANFIN daeinlunisufia | Seyafidiesnsiieufin
NANYAT
3.2 | The contribution made by —sneArnanalivdngas | -PLOS nangms nsdnsnedenlea 1y MANNNSBBNUULNANGRS
each course to achieve the auaBulving. ussguasns | Arnnsanevng wanmsaanuuu wuusiaunay (backward
expected learning outcomes is | ATEENS yraRaneAYung LA ENEY ADAANDITUNARNENIT | design)
clear [2] AmgnrivuaiiBeuans 2550 (An3n9f 4) | Beu uasiudaszann
\NUTIHIATFIUNANFATILAL WIL.N1IRANFNHT 2562
1300163 W.a. 2558 LAy
a1l AUaNT3FINTIFIENIg
Fuspslinan
Usenieilening waaqmiing
Tunns Usznandnin
AAINTIHAIUAN W.A. 2554
3.3 | The curriculum is logically —sneAmlunangnagnuuul | -uee.2 sl Tuidd

structured, sequenced,
integrated and up-to-date [3,
4,5, 6]
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Lﬂﬂa‘VIﬁ]iMﬂ’lW‘w 3 — LNy

The curriculum is designed based on v

constructive alignment with the expected

learning outcomes [1]

The contribution made by each course to v
achieve the expected learning outcomes is

clear [2]

The curriculum is logically structured, v
sequenced, integrated and up-to-date [3, 4,

5, 6]

| i wir Gl | /
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AUN-QA criterion 4 M1513au5M8AMATN (Teaching and Learning Strategy)
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Teaching and learning
activities enhance life-long
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LAERTIFIEUATAN 4 — INRVEDE

The educational philosophy is well articulated
and communicated to all stakeholders [1]
Teaching and learning activities are
constructively aligned to the achievement of
the expected learning outcomes (2, 3, 4, 5]
Teaching and learning activities enhance life—

long learning [6]
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5.1 | The student assessment is | —~fnsUszifiunansBenieesinfdnuilu | wee. 3, 4, AnafiMA CLOS 7i NANNIFAMUA CLOS
constructively aligned to the Lazs183 ARt Anuals 9| 5,6 aPAREBITU PLOs 389 | Tidauaztasfinla
achievement of the expected | panuuulinpUaWBIsDNAANENNSEEWS wangms W1 ltgnis
learning outcomes [1, 2] ﬁﬂ‘ﬁumgmmum‘ﬁ
Usp e
5.2 | The student assessments - fmsudefBenlinanuinoet 38015 | -uee. 3 i EN19Yn A9 rubrics 1l
including timelines, methods, | 15218 dasaunnsiazunsuasnedaey | —fagneuuy | rdorics nsnedm naUssifuiidaian
regulations, weight AINULUNDSH HAD 3 Bertmmunliuga Ugzifiulu
distribution, rubrics and sindAnela Daniaden 318371
grading are explicit and - & rubrics Tuﬂ’]‘jﬁﬁuﬁuﬁﬁm@u?u‘uw
communicated to students [4, | 9718791 11 AFINITHNTTUINNITUL TS
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MeUsEIRNE e N1SANHERNTS NANFIN dpeinlunisufia | deysiidenisie
U{us
ensure validity, reliability and | n151% rubirc  uA15UssAUNAANE NS | 81915d
fairness of student Buu3
assessment [6, 7]
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WNOTIAMNING 5 — Ineuvieias

The student assessment is constructively
aligned to the achievement of the expected
learning outcomes [1, 2]

The student assessments including timelines,
methods, regulations, weight distribution,
rubrics and grading are explicit and
communicated to students [4, 5]

Methods including assessment rubrics and
marking schemes are used to ensure validity,
reliability and fairness of student assessment
6, 7]

Feedback of student assessment is timely and
helps to improve learning

Students have ready access to appeal

procedure
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support education, research and NANFATANINTUIANNUT VDS
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ia | AnAIWYARINTENETEINIG N1SANHERNTS NANGIH dpeinlunsUfid | deyafidiesnisiie
U{Us
service [9] NV A LAY AT DR 04
6.7 | The types and quantity of research | HNN1F9IURNUTLNNBAZIMINIBY | WUD 59, Wa97% | Aanuaidanune Ty | whnunsunasimun
activities by academic staff are | NAIIHATE %1115 NATTNMEITATHE | ITRITYNITIATINTTH
established, monitored and IHITYNWAAINTIH | BI9NT
benchmarked for improvement [10] B1ANG
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N15USLLARAULEY

Academic staff planning (considering succession,
promotion, re-deployment, termination, and
retirement) is carried out to fulfill the needs for
education, research and service [1]
Staff-to—student ratio and workload are measured
and monitored to improve the quality of education,
research and service [2]

Recruitment and selection criteria including ethics
and academic freedom for appointment,
deployment and promotion are determined and
communicated [4, B, 6, 7]

Competences of academic staff are identified and
evaluated [3]

Training and developmental needs of academic
staff are identified and activities are implemented
to fulfill them [8]

Performance management including rewards and
recognition is implemented to motivate and support
education, research and service [9]

The types and quantity of research activities by
academic staff are established, monitored and

benchmarked for improvement [10]
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AUN-QA criterion 7 Qmﬂﬁwqﬂaﬂﬂiﬂﬁﬂﬂﬁuﬂgu (Support Staff Quality)

\nouTinmnInd 7

1. fanaduiiuniannunsrssduuazar e naus sy AR smeaTUaEe
119919 UNUAHEDIN1THD9aHA HasUfiRns Rsduaeaainazaandaumalulad
AIFENA uaziuunainAnsiaaisaaninladignnimuazduanyasingans
FHUAYUUIIGANNANNFABINITNINAYINTG 91U UATNNTUINITIBING

2. finsfnuauazn1sudsdayannsaIIIyAaINg uasinmTinIsARLAeN NS
WANFS NTNBLNNILIIY WaznITIAUINYARINTEEaTuay Tagdaaununmiing (4
FaLau uazuaminfiAHURREDLAMNANNINI L ANADIENTTR LazUsraUnIT0]

5. fin9Afedauazn1TUsnfiuANEAINITIIENYARINTRIE AU B SE19AN
suladnanuaninsnassyrainamahuulastiadimn uaznislisnisiunausues

ANfiINITEeiRdanfdands

4. finnsafadeanudninistunisiinausnuazimuedneiiszuu Wudyaainsans
aiusyl warfinadfinfenssunialinauanuariansaniianisimuiinauauasniy
Tnduny

5. finguaniananisUiReusInTonIsReuuULATN1TEaNSY TREHANFAuLAL

AHUAYU N1SEYUNITADN 119398 UAT N1FUINITIBINT
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#in AN AR NI L NHUAM N1SANHERNTS nangme | gesinelunsufiR | deyafifissnisiie
U{Us
7.1 | Support staff planning (at the library, Tu':ﬁmimqLquLL@iqé?mmmﬂi TNITUHNWW GRS H | AIHEBINITNIINIS
laboratory, IT facility and student ALY UARINTENEAHUELEN | ANE1 9194398 LaLn1g
services) is carried out to fulfill the UIN1939IN5
needs for education, research and
service [1]
7.2 | Recruitment and selection criteria for fnanuauazn1sudsdieyans | il
appointment, deployment and promotion | §53MUARING WALINUT NG NNANYAY
are determined and communicated [2] ﬁmﬁﬂﬂfummwiqé?q 19 VRNANS
NOUMHIENY UALNNTLABA NAe
YARINTRYFHU AU [2] NEURNIENH
7.3 | Competences of support staff are fn19usnifunan1sUfufsnens | APS A9U92LAN WUFINTUS LAY
identified and evaluated [3] WRTANAINITNNTEIBING YD ANTHENHIIOATHEN | ANETHITOYBIENS
AL ALY T UBINNTUAYY LAY
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7.4 | Training and developmental needs of Tifin93fiasieAndiasn1anig N19IRARL AN ATNFBINTTNTT
support staff are identified and activities | ANAUTHUAZWNUIAWLAIVDS FAINITNITRNDUIN | RNOUTHNUATAMUA
are implemented to fulfill them [4] UARINTEEFEULAYN LATALHY WRTWANAUIENIDY | AWBIYBIYARINTAY

AaNTTHRBnBLINEIAITH UARINTEBEHUAYE | FTUaYY
HDanTTH uaLANHNAANTIN
NenBLAWEIAITH
FoanTT

7.5 | Performance management including Tﬂﬁﬂﬁiﬂ%uﬂiw@ﬂqiﬁﬁﬁﬁaqu NFUINITNANTG
rewards and recognition is implemented | 398N 19ABLUMIHUAENTTLAM Ufjifennsantionis
to motivate and support education, ATUAN ﬂ’l‘iﬂ@N%’ULﬁ@ﬂ‘i:ﬁuLL@: AOLUHLAZNTLIN

research and service [5]

IUAUHNITEEUNNTEEU N3

[

398 LArN1TUINIEIUINTG [D]

DA N1aEENSLLAE
NITHULAT AT
ANSELUNITEDN NS
9% LAYNITUINTT

3%1N15
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Support staff planning (at the library, laboratory, IT v
facility and student services) is carried out to fulfill

the needs for education, research and service [1]
Recruitment and selection criteria for appointment,
deployment and promotion are determined and
communicated [2]

Competences of support staff are identified and
evaluated [3]

Training and developmental needs of support staff v
are identified and activities are implemented to

fulfill them [4]

Performance management including rewards and v
recognition is implemented to motivate and support

education, research and service [5]

<
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AUN-QA criterion 8 ATMATWEI3Y (Student Quality)

e a
LN AMAING 8
1. fin19AM9HA N19REET LaN1TUTENIPRLEUIENITSUEN AN Y NI B YRS LN

mssuinAnudnAnuntumangasagnfaeuuazndniiagii

2. AN19NIAUALAZNITUS R RN ZUIUNTTBAZLNRTINISAALAD NN ANE
3. A92ULRARTNAITNAIIAHEN NANISANET WAZAITZNTI5IEYRUDINNANEITILNIND
Tagfiniaufin n19danInAIINEIATIl KaN1SANEN LazA19eN1TEeueainAnEl Hatng

@ A 2 o o % ° A (% [ 1 o <
SUECHATIN Tﬂﬂﬂﬂqiiﬁﬂﬂﬁd@ﬁﬂuﬂﬂu LLﬂuﬂﬁﬂ‘H’]LL’NZ?W‘IL‘Huﬂ'ﬁLLﬂTﬂﬂﬂUﬂWiﬂﬂW’]ﬂ@"lLﬂu

4. finsdansiiAunsimneirnnis AenssuiaBunangns n1sudeinanainfnen
WATNITUENISAHUARNENANEIAINA9 7 WeUTuU59n19158UUaTARNNS YinbLULas
AIHEINTTO NSV

v 1% = P o/ ° = = v

5. ANTEFNFNINUIARBNNTFE NN DAHUARUNAT NI IVBIADAINNTITEUTV D

SINANYIIN N9FANTHAITIALPELNANNIINABNN NN FIAN UAZARTATIHINITANE

AN NMEEUNTEEHE 119398 FINTNGRENIITAINYARAsIY
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#in ATNTNE TN NSANHERNTS NANG I daeinelunis fiayanfiaIns
UGHus \aUfiR
8.1 The student intake policy | finnsA nuanleuIBwasinaesi NN | hitp:/www.admissions.mju.a | (H# g
and admission criteria are | SusinfAnur s Fadwdaeuuantn | cth/main.aspx
defined, communicated, | 99174 SUNIURINIG website 28 ﬁﬁimmzﬁ’mﬁﬂqm
published, and up-to- NNNTANERe NS AFINTTHNDINIT:
date - fnnsdavinaflounzimangns https://www.youtube.com/wa
AFAINTINDING tch?v=HUy9q_SriMQ
- finsdarinenansudsdvangns | - lnansudsivangns
Apansanemng suuuuluaiasuay | Afansanemis
WAL ~LBNFETUHEHINANGRTYD
- fnsUszmndniugnangns i NNTANEAE:
TsaBsuisentany http://www.admissions.mju.a
c.th/Admin/fileloads/60_Intro
CourseMJU.pd
~ N19USLAANAUTNAN GRS
ulseBuwisanlans
8.2 The methods and criteria | H3EN199UFNAS —N3¥UIUNITIUENANEN ANTATAUALN WA | —LNUTINIS
for the selection of - AURNNIARIRBNHINSEULYEY | hitp//www.admissions.mju.a | AALABNHLEIANLY | ARABNIINAIN
students are determined Nus c.th/main.aspx TagfRanso4nann é'iy’\‘isf@



http://www.admissions.mju.ac.th/main.aspx
http://www.admissions.mju.ac.th/main.aspx
https://www.youtube.com/watch?v=HUy9g_Sr1MQ
https://www.youtube.com/watch?v=HUy9g_Sr1MQ
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EZizwCRrDnlIu0KYY_zuRo8BhTYGGDzaCjxPeFyrCQpkig
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EZizwCRrDnlIu0KYY_zuRo8BhTYGGDzaCjxPeFyrCQpkig
http://www.admissions.mju.ac.th/Admin/fileloads/60_Intro_CourseMJU.pdf
http://www.admissions.mju.ac.th/Admin/fileloads/60_Intro_CourseMJU.pdf
http://www.admissions.mju.ac.th/Admin/fileloads/60_Intro_CourseMJU.pdf
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EixZ6KhTk1pMkkQwX7ivsS4BQw20kgWpqNhQtTPpmB8hQQ
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EixZ6KhTk1pMkkQwX7ivsS4BQw20kgWpqNhQtTPpmB8hQQ
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EVlWX1_Afk5Dp15sq59pNqgBAVp0F0Z2eFx3EX9AMj1Vgw
http://www.admissions.mju.ac.th/main.aspx
http://www.admissions.mju.ac.th/main.aspx
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and evaluated
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3 g
—FaulanisiEs

BNTANERe

8.3

There is an adequate
monitoring system for

student progress,

—HIRINEAYY WITUURISAUNALNS
A19UBM19N15ANEY Vinliate1987

U3ARIFINITORANTHNANTITILUUID

NNIRAATHNANITZEUD

WNANY:https://ferp.mju.ac.th

aRpt20.aspx



https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EXes2rjmz1lIh_5mahaseU0BIQp4D4UPyoSynsJau_rlyg
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EXes2rjmz1lIh_5mahaseU0BIQp4D4UPyoSynsJau_rlyg
https://maejo365-my.sharepoint.com/:p:/g/personal/poonpat_mju_ac_th/Ea92Y1TQGC9Nmo-F0f0aviwBqrirlc8k25ue1U0zSxA8GQ
https://maejo365-my.sharepoint.com/:p:/g/personal/poonpat_mju_ac_th/Ea92Y1TQGC9Nmo-F0f0aviwBqrirlc8k25ue1U0zSxA8GQ
https://erp.mju.ac.th/qaRpt20.aspx
https://erp.mju.ac.th/qaRpt20.aspx
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academic performance,

and workload [3]

snAnuiaesEiduedned Tagnannwy
PAFNEINENANITFUATNTNN T

(d‘ = U
mmiwﬁiﬂmmmiﬂ@ufyqfoﬁ
dnanudntFeuszuulfaindng
wae (laygratiinAnydin ¥

= = v o L% L4
seuuvinaasienld vinlHatansd
AN g NI AN NN LA B T

ANUENu

N152A1971589

1U3N1:http://www.reg.mju.a

c.th

8.4

Academic advice, co-
curricular activities,
student competition, and
other student support
services are available to
improve learning and

employability [4]

- T91sdnUinwnazenasdyaeuln
AUTNITIBLNRDNIIVINITUA

infinw WuAndnseelal

- yAngRIRNaNIINIEENATI9NT
Bowdyndrints  Bud  nneen
ussENEEes  sruudnanadendesln
n9rUINNITUFURAN98119

- MangAINAanTINHIAY 98 492
TAss9mmsArangasems il

nAnen FasdeUfiuR neass

NNNWIIAINTINEIMS T

NI15ANEI1/2562:

https://www.facebook.com/gr

0ups/349935542314165

NM199AUSIYILEDY T2U
dnsnasansusli
A9LUINNTURURANS

BINTT:

- AaefeNgINNIg



http://www.reg.mju.ac.th/
http://www.reg.mju.ac.th/
https://www.facebook.com/groups/349935542314165
https://www.facebook.com/groups/349935542314165
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EhLcigJNI8pPj7f_Jp1AqB8Bhl85xzc4IZw96DBbSpg1QQ
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#in ATNTNE TN NSANHERNTS NANG I daeinelunis fiayanfiaIns
UGHus \aUfiR
AT FTUNA UATREULNAIY 581N196AY
98 FNYANBIHINALNLHIAIN _ AMAeNTIHUSIENIESY
a191587UEnEn Seludinmainen Teyaynilsedivglu
2562 finAnEn 4 Au [FHdngox AANVNITHAING
diauanasnArinisuniaszgn | —9nedtelasenisiransay
AFINTTNBINITUANYR yauVidie]
- nangmafivdadnaaringanfieny | -ansanflaiinden e
BIANTFININTVNNIINAUAL uidaw Insidu sriin
UAEM egiflen Insedu saiin ~3189IUNN9U S H3YINT
- Andzaiilasenisdntlafnfimend AAINTINDIMITWAIYIR
uuzrniEaveEnuazn1sUgiAT
wRnzaNuiTnAnEAezauniafined
wi TR fsnaiiesan
AnIUN1993 Covid 19
8.5 The physical, social and wﬁngmﬁmmwmeﬁﬂmﬁ@mm“‘m - ADNEHULAY Toidd Toidd
psychological environment | N19138 15298 NANEA FINT9EA RNTMGiae

is conducive for education

Weslgeu MasUfuAnng learning



https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EhLcigJNI8pPj7f_Jp1AqB8Bhl85xzc4IZw96DBbSpg1QQ
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EhPJfEEi0LJKv_jqUMjvr8UBjY5O7rpsnCUp-AbtLjQB_A
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EhPJfEEi0LJKv_jqUMjvr8UBjY5O7rpsnCUp-AbtLjQB_A
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EhPJfEEi0LJKv_jqUMjvr8UBjY5O7rpsnCUp-AbtLjQB_A
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Eo77k8GYJ3lHiyjvImqQD7EBRVIDqg6L22CAtmNvKBuZEw
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Eo77k8GYJ3lHiyjvImqQD7EBRVIDqg6L22CAtmNvKBuZEw
https://maejo365-my.sharepoint.com/:b:/g/personal/poonpat_mju_ac_th/EWGd6p7LRcFPhTucrqePDz4BZZZFYNjly2fCDaxH9o_NkQ?e=yKLoQH
https://maejo365-my.sharepoint.com/:b:/g/personal/poonpat_mju_ac_th/EWGd6p7LRcFPhTucrqePDz4BZZZFYNjly2fCDaxH9o_NkQ?e=yKLoQH
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Ekzx_MeH_YRFmg3PaDtPmcoBluThGSup5X3f2wHCfl9j9w
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Ekzx_MeH_YRFmg3PaDtPmcoBluThGSup5X3f2wHCfl9j9w
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/En1oSX2YLK1KsJ9If5UIHocBYQ8gQpkr-CNPcHyaGcFUVA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/En1oSX2YLK1KsJ9If5UIHocBYQ8gQpkr-CNPcHyaGcFUVA
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and research as well as

personal well-being [5]

space W9ayA BT SEULIATENNY

Baauaziaisniniaaseis




48

o 4:‘ o 1
LAERTIFIEUATAN 8 — Nt VeaY

The student intake policy and admission criteria are
defined, communicated, published, and up-to-date
The methods and criteria for the selection of
students are determined and evaluated

There is an adequate monitoring system for
student progress, academic performance, and
workload [3]

Academic advice, co-curricular activities, student
competition, and other student support services are
available to improve learning and employability [4]
The physical, social and psychological environment

is conducive for education and research as well as

personal well-being [5]
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#8 |  AnAIWYARINTEETEINIG N1SANHERNTS NANFIN dmeinlunis | eyafidiesnsiie
UGHus U{Us
9.1 | The teaching and learning focilities | ~JiavuseneynfiasfianAsiEeussaIsn | -fiasieuas g g
and equipment (lecture halls, ?Sﬁfm‘j‘mmﬂm%ﬁmiﬁmﬁy’ﬁmﬁwﬂmﬁ N [lal]
classrooms, project rooms, etc.) are | (LCD Projector, 1aaaaiden) fsvuuusy
adequate and updated to support ANIALAZHIUARLAITUNW Lﬁiﬂﬂ%/u
education and research [1] anuandenimunsiunisBeunisaey
finnadasingsnsaaaeiie B lHemila
LN WBNANINENT 1 aLeanDEaSFInTL
NIAHAZaIARe RuNTiNuyITAHayan
N[N
9.2 | The library and its resources are | fvswannssineg Tuesananansans ~1BNAT g g
adequate and updated to support | HUTANYIRY ABIRHAVBIATULIFINTTH NINLINTABINYA

education and research [3, 4]

LATHAFTNNTTHINEAT TOIEHAUDIADAY
B MinAnEa T AU Al
VBIADIFH P
inAngnResimiuayunsdinfiegulieya

AT AIATY 5T



https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/En1oSX2YLK1KsJ9If5UIHocBYQ8gQpkr-CNPcHyaGcFUVA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/En1oSX2YLK1KsJ9If5UIHocBYQ8gQpkr-CNPcHyaGcFUVA
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/Ea1pGvr96PNInA4H44qqp3wBNBDJdYDTugLgfA9pj-OdhA
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/Ea1pGvr96PNInA4H44qqp3wBNBDJdYDTugLgfA9pj-OdhA

51

9.3

The laboratories and equipment are
adequate and updated to support

education and research [1, 2]
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https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EelXlOatdgBBt551JiGwZNYBMcaSpYkgvY-zjhIak1xckw
https://maejo365-my.sharepoint.com/:w:/g/personal/poonpat_mju_ac_th/EelXlOatdgBBt551JiGwZNYBMcaSpYkgvY-zjhIak1xckw
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EnJwwEBkBLVDvybbkek_lpoB2z2MfH2Dik-t5PzYSCu5uA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EnJwwEBkBLVDvybbkek_lpoB2z2MfH2Dik-t5PzYSCu5uA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EnJwwEBkBLVDvybbkek_lpoB2z2MfH2Dik-t5PzYSCu5uA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EnJwwEBkBLVDvybbkek_lpoB2z2MfH2Dik-t5PzYSCu5uA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/EnJwwEBkBLVDvybbkek_lpoB2z2MfH2Dik-t5PzYSCu5uA
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Evxw4WWsgB5KntfWZ7RBkwMB4s_xeqqm6kOpfoSLpnS4fw
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Evxw4WWsgB5KntfWZ7RBkwMB4s_xeqqm6kOpfoSLpnS4fw
https://maejo365-my.sharepoint.com/:f:/g/personal/poonpat_mju_ac_th/Evxw4WWsgB5KntfWZ7RBkwMB4s_xeqqm6kOpfoSLpnS4fw
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9.4

The IT facilities including e-learning
infrastructure are adequate and
updated to support education and

research [1, 5, 6]
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9.5

The standards for environment,
health and safety; and access for
people with special needs are

defined and implemented [7]
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o 4:‘ o 1
LAERTIFIEUATAN 9 — INRNEDY

The teaching and learning facilities and equipment
(lecture halls, classrooms, project rooms, etc.) are
adequate and updated to support education and
research [1]

The library and its resources are adequate and
updated to support education and research [3, 4]
The laboratories and equipment are adequate and
updated to support education and research [1, 2]
The IT facilities including e-learning infrastructure
are adequate and updated to support education

and research [1, 5, 6]

The standards for environment, health and safety;
and access for people with special needs are

defined and implemented [7]
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development process is
established and subjected to

evaluation and enhancement [2]
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Quality of support services and
facilities (at the library,
laboratory, IT facility and
student services) is subjected to

evaluation and enhancement [5]
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Stakeholders’ needs and feedback serve as
input to curriculum design and development
The curriculum design and development
process is established and subjected to
evaluation and enhancement [2]

The teaching and learning processes and
student assessment are continuously reviewed
and evaluated to ensure their relevance and
alignment [3]

Research output is used to enhance teaching
and learning [4]

Quality of support services and facilities (at the
library, laboratory, IT facility and student
services) is subjected to evaluation and
enhancement (5]

The stakeholder’s feedback mechanisms are
systematic and subjected to evaluation and

enhancement [6]
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The pass rates and dropout rates are
established, monitored and benchmarked for
improvement [1]

The average time to graduate is established,
monitored and benchmarked for
improvement [1]

Employability of graduates is established,
monitored and benchmarked for
improvement [1]

The types and quantity of research activities
by students are established, monitored

and benchmarked for improvement [2]

The satisfaction levels of stakeholders are
established, monitored and benchmarked

for improvement [3]
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Criterion
1 Expected Learning Outcomes
1.1 The expected learning outcomes have been clearly formulated and aligned
with the vision and mission of the university [1,2]
1.2 The expected learning outcomes cover both subject specific and generic (i.e.
transferable) learning outcomes [3]
1.3 The expected learning outcomes clearly reflect the requirements of the
stakeholders [4]
2 Programme Specification
2.1 The information in the programme specification is comprehensive and up-to-
date [1, 2]
2.2 The information in the course specification is comprehensive and up-to-date
(1, 2]
2.3 he programme and course specifications are communicated and made
available to the stakeholders [1, 2]
3 Programme Structure and Content
3.1 The curriculum is designed based on constructive alignment with the
expected learning outcomes [1]
3.2 The contribution made by each course to achieve the expected learning
outcomes is clear [2]
3.3 The curriculum is logically structured, sequenced, integrated and up-to-date
[3, 4, b, 6]
4 Teaching and Learning Approach
4.1 The educational philosophy is well articulated and communicated to all
stakeholders [1]
4.2 Teaching and learning activities are constructively aligned to the
achievement of the expected learning outcomes [2, 3, 4, 5]

4.3 Teaching and learning activities enhance life-long learning [6]

Score
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Criterion
AUN.5 Student Assessment
5.1 The student assessment is constructively aligned to the achievement of the
expected learning outcomes [1, 2]
5.2 The student assessments including timelines, methods, regulations, weight
distribution, rubrics and grading are explicit and communicated to students [4, 5]
5.3 Methods including assessment rubrics and marking schemes are used to
ensure validity, reliability and fairness of student assessment [6, 7]
5.4 Feedback of student assessment is timely and helps to improve learning [3]
5.5 Students have ready access to appeal procedure [8]
6 Academic Staff Quality
6.1 Academic staff planning (considering succession, promotion, re-deployment,
termination, and retirement) is carried out to fulfil the needs for education,
research and service [1]
6.2 Staff-to-student ratio and workload are measured and monitored to improve
the quality of education, research and service [2]
6.3 Recruitment and selection criteria including ethics and academic freedom for
appointment, deployment and promotion are determined and communicated [4, 5,
6, 7]
6.4 Competences of academic staff are identified and evaluated [3]
6.5 Training and developmental needs of academic staff are identified and
activities are implemented to fulfil them [8]
6.6 Performance management including rewards and recognition is implemented
to motivate and support education, research and service [9]
6.7 The types and quantity of research activities by academic staff are
established, monitored and benchmarked for improvement [10]
7 Support Staff Quality
7.1 Support staff planning (at the library, laboratory, IT facility and student

services) is carried out to fulfil the needs for education, research and service [1]

Score
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Criterion
7.2 Recruitment and selection criteria for appointment, deployment and
promotion are determined and communicated [2]
7.3 Competences of support staff are identified and evaluated [3]
7.4 Training and developmental needs of support staff are identified and
activities are implemented to fulfil them [4]
7.5 Performance management including rewards and recognition is implemented
to motivate and support education, research and service [5]
8 Student Quality and Support
8.1 The student intake policy and admission criteria are defined, communicated,
published, and up-to-date [1]
8.2 The methods and criteria for the selection of students are determined and
evaluated [2]
8.3 There is an adequate monitoring system for student progress, academic
performance, and workload [3]
8.4 Academic advice, co-curricular activities, student competition, and other
student support services are available to improve learning and employability [4]
8.5 The physical, social and psychological environment is conducive for education
and research as well as personal well-being [5]
9 Facilities and Infrastructure
9.1 The teaching and learning facilities and equipment (lecture halls, classrooms,
project rooms, etc.) are adequate and updated to support education and research
(1]
9.2 The library and its resources are adequate and updated to support education
and research [3, 4]
9.3 The laboratories and equipment are adequate and updated to support
education and research [1, 2]
9.4 The IT facilities including e-learning infrastructure are adequate and updated

to support education and research [1, 5, 6]

Score
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Criterion
9.5 The standards for environment, health and safety; and access for people with
special needs are defined and implemented [7]
10 Quality Enhancement
10.1 Stakeholders’ needs and feedback serve as input to curriculum design and
development [1]
10.2 The curriculum design and development process is established and
subjected to evaluation and enhancement [2]
10.3 The teaching and learning processes and student assessment are
continuously reviewed and evaluated to ensure their relevance and alignment [3]
10.4 Research output is used to enhance teaching and learning [4]
10.5 Quality of support services and facilities (at the library, laboratory, IT facility
and student services) is subjected to evaluation and enhancement [5]
10.6 The stakeholder’s feedback mechanisms are systematic and subjected to
evaluation and enhancement [6]
11 Output
11.1 The pass rates and dropout rates are established, monitored and
benchmarked for improvement [1]
11.2 The average time to graduate is established, monitored and benchmarked
for improvement [1]
11.3 Employability of graduates is established, monitored and benchmarked for
improvement [1]
11.4 The types and quantity of research activities by students are established,
monitored and benchmarked for improvement [2]
11.5 The satisfaction levels of stakeholders are established, monitored and
benchmarked for improvement [3]

Overall Verdict

Score



